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Abstract 

This master thesis analyses the impact of the participatory Enabling Rural Innovation 

(ERI) approach on gender dynamics within small-scale farmer groups and their 

households. The approach is implemented by Horizont3000 in East Africa (EA) and 

aims at balancing and enhancing food sovereignty, income security and the 

sustainable management of natural resources by using participatory processes. 

Gender is integrated as a cross-cutting issue. During six weeks of field research in the 

summer of 2016, , qualitative research was carried out at the ERI-EA project sites in 

Rakai District, Uganda, and Bukoba Rural District, Tanzania. The data was analysed 

by means of a qualitative content analysis that forms the basis for an impact analysis 

on how the change of rights, roles and responsibilities within the participating small-

scale farmer groups manifests in the perception of various stakeholder groups. 

The results of the empirical research suggest that the ERI approach contributes 

significantly to the approximation of gender equality within its scope. Women have 

taken up new responsibilities in financial and agricultural matters as well as with regard 

to family planning. Men take up the approach as soon as they become aware of the 

achievements of their wives. Crucial for the cooperation of women and men therefore 

is the success of the project. Mainly characterised by a higher-yielding harvest and a 

diverse nutrition, this success can be weakened by external circumstances, such as 

crop failures and consequently have a negative effect on gender equality. 

Contrary to the positive developments in decision-making processes, changes in the 

workload and the control of resources could not be achieved to the same extent. 

Particularly based on cultural beliefs and patrilineal inheritance law, this mainly 

concerns land ownership. Gender equality is affected thereby, but that does not 

necessarily have a negative effect on the overall goals of the project and the 

satisfaction of the smallholders, as long as benefits are shared and women fulfil their 

reproductive role. On that score, both men and women do not consider any changes 

to be necessary for various reasons.  

The empirical part of this study is embedded in a theoretical framework that outlines 

scientific literature on gender research within geographic development contexts. 

Especially gender relations in small-scale agricultural livelihoods in East Africa are 

addressed with a focus on social capital and the application of participatory 

approaches in development cooperation. 
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1. General Introduction 

1.1. Statement of the Problem and Need for the Study 

Since the 1995 World Conference on Women (WCW) of the United Nations (UN), the 

development context is characterised by gender mainstreaming indicators and gender 

equality policy markers. With currently 92 % of all bilateral development assistance 

being screened against the gender equality tool of the Development Assistance 

Committee (DAC) of the Organisation for Economic Co-operation and Development 

(OECD), it seems as if gender equality is now an essential component of the self-

understanding of development cooperation organisations, regardless of their sector.  

In the development policy debate, there is agreement that strategies of women's 

promotion and gender mainstreaming must be used complementarily in order to 

establish gender equality. Women, as important drivers of economic and social 

development, are structurally discriminated against in agricultural contexts in sub-

Saharan Africa (SSA) and are exposed to particular burdens. Women’s economic 

potential in rural areas of Uganda and Tanzania is limited by numerous legal and socio-

cultural obstacles and corresponding agrarian policy. These include difficulties in land 

access, impairments in inheritance law and the persistent idea of family farming under 

male management, which seems to be stuck in development planning. Although 

women play a key role in development processes, the above-mentioned issues rarely 

receive the required attention in development projects (The World Bank, 2009). There 

are many stumbling blocks to overcome in the implementation of gender equality, both 

in development cooperation in general and in the work of non-governmental 

organisations (NGOs) in particular. One of the reasons may be the development of 

women's and gender approaches over the past five decades.  

Therefore, a theoretical, well-founded analysis of feminist and gender-specific theory 

and methodological approaches is needed to foster development practice. Against the 

backdrop of changing framework conditions, it is necessary to analyse how and for the 

benefit of whom gender relations have changed. Furthermore, the needs of all society 

members, regardless of their gender or social position, must be taken into account in 

order to achieve positive changes not only in terms of an equal distribution of benefits, 

but also regarding the effects they have on an overall poverty alleviation and the 

improvements in agricultural production, food security and health conditions (IFPRI, 
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2000). Traditional approaches to gender analysis usually build on quantitative data. 

However, these have proven to be insufficient for a comprehensive understanding of 

gender dynamics and their underlying norms, structures and needs in different socio-

cultural contexts and for the identification of entry points to transform such norms 

(Nelson and Stathers, 2009).  

In this respect, there is a significant need for research in the Enabling Rural Innovation 

East Africa (ERI-EA) Project of the NGO Horizont3000. The project was started in 2013 

and is currently in its second three-year project phase, but so far no scientific study 

has qualitatively analysed gender relations within the project, and accordingly put 

emphasis on the perception of the beneficiaries.  

The project builds on the participatory ERI approach that has initially been developed 

by the International Center for Tropical Agriculture (CIAT) to support small-scale 

farmers in making the transition from subsistence agriculture to market-oriented 

farming. In the ERI-EA Project of Horizont3000, rural communities in East Africa 

become empowered to balance and improve their food sovereignty, income security 

and the sustainable management of natural resources. This is achieved through the 

integration of participatory methods and by means of demanding trainings in different 

modules offered by local project partners.  

In addition to environmental and health issues, gender equality is integrated into the 

ERI approach as a cross-cutting issue and is thus part of all training topics. Gender 

relations play a central role: the ERI-EA Project seeks to enhance “the awareness of 

entrenched gender roles and [to break up] traditional gender roles in general, and with 

regard to food security and agricultural activities in particular” (HORIZONT3000, 2009: 

14). It further “encourages equal participation and sharing of responsibilities among 

men and women” (ibid.: 9) and wants to ensure that women who dominate food 

production have equal rights to use and manage land and other productive resources. 

Although gender aspects are considered in monitoring and evaluation (M&E) 

mechanisms, they were not accorded the importance they require in past evaluations. 

Therefore, a profound evaluation of the project from a gender perspective is necessary 

to address questions of gender power relations to identify potential implications on 

future project designs.  

Former studies on the ERI approach have found that gender-sensitive participatory 

tools have a positive impact on household income and contribute to an improvement 
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in the equality of intra-household decision-making processes. Still, due to continuing 

disparities in the income of women and men, the demand for further efforts to ensure 

an equal distribution of benefits among women and men within the value chain persists 

(Kaaria et al., 2008). Structures of power within households and farmer groups need 

to be investigated in order to derive actions that promote gender equality. Therefore, it 

is important to take a closer look at social capital in the research context. This involves 

an intensive occupation with the nature and impact of participatory approaches in 

development assistance. 

This study is intended to support rural development projects pursuing participatory 

approaches by generating insights into the actual contribution of projects to gender 

equality. Thus, this thesis provides a starting point for a comprehensive gender 

analysis within M&E measures. Commissioned on behalf of the NGOs Bruder und 

Schwester in Not and Horizont3000, the results are particularly valuable for the 

individual ERI-EA project areas as the implementation of the project follows clear 

guidelines and therefore shows a consistent pattern at all sites. Due to its small scope, 

only a limited section of the project could be dealt with in this study. Starting from this 

point, further research can be carried out regarding the extension of its scope, time 

frame or profoundness. In addition to the ERI-EA Project, the findings on gender 

relations in smallholder groups might be of relevance for future programmes of any 

agricultural advisory services.  

From a scientific perspective, key concepts of feminist and gender research need to 

be elucidated and conceptual differences clarified to narrow down the complex issues 

of gender themes for the current context, which in this case is embedded into 

geographic development research. What sets development geography apart from how 

other social sciences approach gender in the development debate is the critical 

consideration of human-environment interactions as well as the spatial distribution and 

linking of the factors influencing development processes. It forms a link between social 

and natural sciences and thus makes use of a multi-dimensional perspective. 

Questions arise as to how the nature, intensity and frequency of the use of space, 

which is strongly influenced by the social and familial division of labor, affect gender 

relations and form strategies for action of the respective actors. It gives a new impetus 

to discussions on the implementation of gender mainstreaming in participatory 

developmental measures, when addressing challenges regarding natural resource 

management or taking into account spatial structures, processes and functions. 
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1.2. Objectives of the Study and Research Questions 

In this thesis, the author elucidates how participatory approaches to rural development 

in the Global South can affect gender dynamics, namely non-static roles and relations 

among beneficiaries. In the light of spatial dimensions and multi-scalar processes of 

social, economic and cultural development it is examined to what extent the integration 

of gender as a cross-cutting issue is an effective tool to promote gender equality and 

to assess the unequal distribution of power. 

These questions are addressed in particular with regard to the farmer groups and their 

households of the ERI-EA project sites in Rakai District, Uganda, and Bukoba Rural 

District, Tanzania. By means of an impact analysis, prevailing gender roles and 

relations, and changes caused by the project, are evaluated to draw conclusions on 

the success of the project from a gender perspective. This mainly applies to an 

assessment of the distribution of decision-making power, responsibilities and the 

access to and control over assets, resources and benefits. All these factors are put 

into context with the needs of each gender, that result from the cultural and socio-

economic framework they are embedded in, as well as the spatial and ecologic 

circumstances of the respective regions. 

This study addresses the following research questions and guiding questions: 

1. What gender dynamics are prevailing in the ERI farmer groups1? 

2. To what extent is the ERI-EA Project responsible for shaping and changing 

these gender roles and relations?  

3. What effects does the project have on household gender relations of farmers 

participating in farmer groups that apply the ERI approach?  

Based on Rodenberg's (2003a) publication on approaches to an impact monitoring of 

gender in poverty reduction, the gender analysis of this thesis focuses on the 

                                            

 

1 To improve readability, in the following it is referred to “ERI (farmer) groups” when it is about farmer 

groups implementing the ERI approach within the ERI-EA Project. It should be noted that these 
groups do not exclusively apply or belong to this approach, but at the same time may be receiving 
assistance from other NGOs. 
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assessment of rights, roles and responsibilities of women and men. These three factors 

are examined on both group and household level by asking the following questions: 

a. Who does what? Rights basically relate to the access and the control of 

resources both material and intangible. 

b. Who possesses what? Roles concentrate on gender roles, gender-differentiated 

agricultural or household activities and workload, as well as practical and 

strategic gender needs and interests. 

c. Who participates where and how? Responsibilities refer to possibilities of 

participation in household and community decisions-making processes and the 

benefits each gender receives from the development project. 

The gender-sensitive indicators, that have been developed before the start of the ERI-

EA Project and applied in the Horizont3000 framework programme for M&E processes, 

do not provide answers to these questions, that go deeper into prevailing structures, 

power relations, role distributions and social capital, but rather aim at a quantitative 

gender balance within the farmer groups (HORIZONT3000, 2009). For this reason, it 

is necessary to conduct a qualitative survey to include the project participants to fully 

understand the inherently gendered subtext of farmer groups.  

The study further examines the extent to which a practical implementation of gender 

equality is anchored in the ERI modules and how it affects the interaction of the 

farmers. It therefore sheds light on a number of influential framework conditions that 

were emphasised during the data collection process. These can be broken down into 

factors concerning the environment, societ and the structure of the ERI approach itself.  

1.3. Conceptual Framework 

The first chapter of this study focuses on gender concepts in relevant research fields. 

It therefore draws on fundamental paradigms of feminist and gender research, since 

these theoretical approaches form the basis for gender research in various social 

sciences, including development geography. At the same time, it presents the main 

differences between general feminist or gender theorems and the gender perspective 

in geographic development research and development activities. Further, stages and 

movements of the latter are highlighted. One movement within the theory section of 

this study, namely the empowerment approach, is given particular attention. 

Empowerment describes strategies and measures that are intended to increase the 
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degree of autonomy and self-determination of people or communities and enable them 

to represent their interests independently and self-reliantly. This is also the main 

principle of the strategic ERI approach that puts farmers at the centre of development 

processes by applying participatory methods to strengthen their social and 

entrepreneurial capacities. This is followed by an assessment of gender relations in 

small-scale agricultural contexts in East Africa. Intra-household relations and social 

capital in agricultural communities are examined and the challenges of these 

livelihoods are highlighted.  

The second chapter puts the theory gathered from the first chapter into context with 

the field research. It gives an insight into participatory approaches in development 

cooperation and into gender analyses. Further it provides information on the ERI 

approach, with an emphasis on how the category gender is anchored in the ERI-EA 

Project. Lastly, the project is put into context with gender policies of Uganda and 

Tanzania. 

The third chapter presents the methodology which was applied for data collection in 

order to create an impact analysis. The author goes into detail on research sites, 

qualitative data collection methods and data analysis techniques. Moreover, 

challenges and limitations are described and the whole research process is reflected 

by illustrating research ethics and the positioning of the researcher. 

The fourth chapter of this thesis provides data from the field work and focuses mainly 

on the impact of the ERI-EA Project on rights, roles and responsibilities from a gender 

perspective within the participating farmer groups and households. It further discusses 

the findings with each stakeholder group and applied research method and puts them 

in relation with previously depicted framework conditions.  

The final chapter provides a summary of findings, draws conclusions and derives 

recommendations. 
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2. Literature Review: Gender Concepts in Relevant Research 

Fields 

This chapter provides an overview of goals and paths of the feminist and gender 

discourse within geographic development research, as this contributes to the academic 

relevance for the practical component of this study. Since the development of feminist 

geography and geographic gender research is closely linked to feminist work in other 

disciplines, it is necessary to look beyond the disciplines and point out the main 

differences between general feminist and gender theorems within social sciences and 

gender perspectives in development studies and geography, respectively. In the 

second part, a spatial component is added by looking at rural, agricultural livelihoods 

in SSA with a focus on gender and social capital. 

2.1. Approaching Gender from a Geographic Background 

Feminist geographies and geographic gender research encompass a wide range of 

topics and issues on the correlation between gender, sexuality and space that can be 

approached from different theoretical perspectives in all geographic areas. 

Accordingly, these disciplines are not to be understood as subfields of geography but 

rather as cross-sectional perspectives that are immanent in any geographic work. They 

can be linked, but do not need to be; while geographic gender research focuses on 

gender and sexuality, it does not necessarily pursue a feminist epistemic interest. 

Feminist geographies, however, are associated with a societal impetus to overcome 

gender hierarchies: they analyse and criticise gender hierarchies or patriarchal 

structures of power and domination in different scientific and social spheres 

(Wucherpfennig and Fleischmann, 2009). This study shares views from both 

perspectives.  

The majority of these works is located in the field of human geography. Whereas such 

work covering the issue of the interacting relationship between men and women in the 

context of space is relatively rare, numerous studies aim at changing gender 

hierarchies in science and society. With the focus on the spatial impact of gender 

relations and gender roles, especially early publications from the 1960s to the early 

1990s address life-nexuses of women in countries of the South and can therefore be 

assigned to the sub-discipline of geographic development research. In the mid-1990s, 
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gender research reached its peak in all geographic subfields; since then the number 

of publications in German language is declining (Bächli, 2006).  

Since the 1970s, development research has reverted to feminist perspectives that 

criticise androcentrism, the invisibility of women, but also the ethnocentrism of 

development theories (Becher, 2004). For this reason, (feminist) women's research 

can be established at an early stage in development research. Figure 1 shows the 

positioning of different gender concepts in a range of disciplines, such as development 

cooperation (DC), the private sector, feminist and further movements. 

 

Figure 1: Positioning of gender concepts (Source: adapted from Segebart and Schurr, 2010: 59) 

Segebart and Schurr (2010) describe the evolution of gender research within 

development research as a three-stage deconstruction of the research topic. First 

comes the deconstruction of the category woman in favour of the category gender that 

is criticised by advocates of feminist positions based on its less politically motivated 

research practice. This again contributes to the concealment of power relations and 

impedes important results from entering into the development practice (Becher, 2004). 

This is followed by the deconstruction of the category gender. And finally, feminist 

postcolonial theories and debates about post-development have led to the 

impeachment and the deconstruction of the category development itself. However, the 

deconstruction of gender has not been carried out within geographic development 

research and its practice (yet). The high relevance of linking geographic development 

research with a gender perspective is emphasised by Bieri and Segebart in their paper 

from 2010. Illustrated by the example of the tsunami catastrophe from December 2004, 
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they elucidate why there is still a need for gender-sensitive research in regions of the 

South. The example provides information about differences in the vulnerability of 

affected groups, with women exceeding men in their vulnerability. 

It further reveals power relations and draws attention to social roles and their spatial 

composition. Such findings can be of vital importance for development cooperation and 

humanitarian aid in the affected regions.  

In their publication, Bieri and Segebart also shed light on interfaces and gaps between 

geographic development research, gender research and their integration of the 

category space. They criticise that, although space is implicitly addressed in most 

publications, for example through the global division into north and south, or by limiting 

the empirical focus on rural development, a theoretical reflection on underlying spatial 

concepts, whether material, political, symbolic or discursive, is often lacking. 

The analysis of the use of space by women and men, as well as of the specific 

knowledge they acquire in this respect, is a major focus of development research, as 

well as in this study. The background to this is the human-environment relationship, 

conceived as an interrelationship between the social and natural world. The access to 

space goes along with the access to resources, such as natural (e.g. land or water), 

financial and material resources (e.g. housing or tools), services (e.g. health care or 

education) or political rights (e.g. inheritance law). Moreover, the use of space is 

affected by the degree of involvement in family decisions, self-determination about 

one's life and body, as well as the subjective feeling of security. The analysis of access 

to resources and thus of space is also supplemented by the analysis of the possibilities 

to control and choose from these resources.  

Because it is often agricultural societies that are investigated in development research, 

the direct reference to material space is at the forefront. This is also the case when it 

comes to other relevant factors, such as the connection between space and time 

categories and the distance between locations. The resulting discursive and 

symbolically created scopes of action are subject to a constant change of framework 

conditions (ibid). These can directly influence gender relations, for example by 

introducing legislation that can have corresponding spatial effects, but also vice versa, 

so that spatial changes, such as anthropogenic or natural damage to the environment, 

lead to new negotiations on gender relations (Ifejika Speranza, 2006). This “non-static” 

consideration of space is of particular importance in the development discourse, where 
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often outdated notions distort the complexity of social organisation and the reality of 

lives in these communities (Bieri and Segebart, 2010). 

2.2. An Outline of Paradigm Shifts in the Gender Discourse 

Since the gender dimension was first taken up in development research in the early 

1970s, various forms have developed to look at gender and sexuality and have made 

gender relations the subject of discussion.  

In this study, gender is understood as a category of inequality and difference, 

“constructed within the social and cultural perception of the people within the society 

to distinguish between males’ and females’ roles, responsibilities, opportunities, 

privileges and needs” (Deji, 2011: 21). In opposition to a person’s gender, on which 

the aforementioned perceptions are based,  

“a person’s gender constitutes a multifaceted set of relations and characteristics 

that are related to his or her biological sex, but also involve social meanings, 

positions and relationships to others as a man or a woman. These are, in turn, 

constructed and interpreted through social interactions and vary across time, 

space, and culture, which is why gender is referred to as something that is 

socially constructed” (Bezner Kerr, 2008: 282). 

Gender roles are not a biological phenomenon, but represent social attributions that 

are constructed in social interactions and symbolic orders and are shaped by cultural, 

social and religion norms. On the one hand, this makes them alterable and on the other 

hand, they are not isolated but in interaction with other social categories such as age, 

ethnic origin or disability (Udry, 1994). 

Studying gender relations therefore means to “explore the different and often highly 

uneven roles, responsibilities, access to resources, authority, decision-making 

patterns, and perceptions about gender held between men and women within 

societies” (Bezner Kerr, 2008: 282). These questions regarding power relations 

between the sexes are addressed in this study. Therefore, a differentiation of 

theoretical perspectives on gender is critically reflected and oriented towards the 

research "objects". 
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2.2.1. Women in Development 

Following the observations of Moser (1993), a discursive and conceptual shift from the 

"Women in Development" (WID) approach via "Gender and Development" (GAD) 

through to the concept of "Gender Mainstreaming" has taken place over the past five 

decades. In the course of this paradigm shift, interdisciplinary fields have evolved, such 

as men's and/or masculinity studies alongside women's studies. Maihofer (2004) 

describes this shift as an extension of perspectives, where not one replaces the other 

but where the perspectives co-exist. 

Already in the 1960s, women were regarded as an important target group for 

development cooperation. Primarily involved in welfare measures, development 

cooperation was linked to the female role of reproduction. However, socio-political 

issues related to power and decision-making were not included in these projects 

(Rodenberg, 2003b). A key impetus for the field of development policy and cooperation 

was provided by Ester Boserup's study on the importance of women's workforce, 

especially in rural areas. It based on the assumption, that women – who were “invisible” 

in past development debates – had to be made visible. In Boserup's research on the 

economic role of women in development, the various but hitherto unheeded 

contributions of women to the economic development of the countries of the South 

became the focus of attention for the first time. In her publication "Women's Role in 

Economic Development" (1970), she elaborates the impact of Western developmental 

processes on indigenous women, bringing a gender perspective into the development 

discourse of modernisation theories for the first time. In her work, she raises the 

question of interdependencies between family structures, gender-specific division of 

labour and economics, laying the foundation for reflecting development policies from a 

women's perspective. She even integrated a special reference by utilising a method of 

spatial comparison to create a global data set of agricultural systems. 

After the Development Decade of the 1960s, characterised by the poor records of 

modernisation strategies, the first UN women’s conference convoked in Mexico City in 

1975 marked the starting point of the UN Decade for Women (1975-1985). In this 

respect, growing demands for gender equality were, emerging as well as for a 

paradigm shift in development policy towards a more effective poverty alleviation 

(Rodenberg, 2003b). 
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In addition to the preparation and implementation of the second WCW in Copenhagen 

in 1980, the Convention on the Elimination of All Forms of Discrimination Against 

Women (CEDAW) was of particular importance and adopted in 1979 by the UN 

General Assembly. It is often described as “the bill of rights for women” and addresses 

the political as well as the social rights of women and not only opposes existing gender 

discrimination, but is also committed to the preference of women until their 

disadvantaged social position is caught up (OHCHR, n.d.). As of January 2017, the 

Convention counts 189 countries as contracting parties; Austria ratified the Convention 

in 1982 (UNTC, 2017). 

Despite the principles and objectives to promote women in development cooperation, 

which the UN had presented since the 1970s through conferences, agreements and 

action plans, the implementation in development policies at national level took far 

longer. Since the 1980s, various non-governmental organisations (NGOs), especially 

the Women's Solidarity founded in 1982, have engaged in the project policy in Austria. 

Initially, development cooperation was oriented towards individual women 

organisations in the Global South (Maral-Hanak, 2011). Even though these efforts did 

not lead to any fundamental innovations in official development policy in Austria and 

other donor countries at that time, they initiated an institutionalisation of women's policy 

and an anchoring of the gender perspective in the discourse of development policy in 

the following years. The first time that the demand for a targeted promotion of women 

was introduced in the Austrian development cooperation was in 1983. Since then, the 

DAC has regularly submitted guidelines for the advancement of women in 

development cooperation. 

The so-called Women in Development Approach (WID) has undoubtedly broadened 

the recognition of the role of women. In an early paper, Moser (1989) distinguishes 

four approaches of the WID strategy: the equity approach, the welfare approach, the 

anti-poverty approach and the efficiency approach.  

While women's policy was primarily focused on the first aspect (equity), bilateral and 

multilateral implementation organisations of development cooperation tended to 

emphasise the latter (efficiency). The efficiency approach aims at a policy of exploiting 

a previously underused labour and investment potential by granting women 

microcredits to enter the market. Numerous market-oriented, income-generating 

projects were implemented that should lead to a social status improvement. These 



Literature Review: Gender Concepts in Relevant Research Fields 

 

14 

were generally linked to the responsibility of women for securing livelihoods and 

reproduction. Even though a large part of the projects was accompanied by training 

measures, it was criticised that the economic profit is marginal compared to the amount 

of work. At the same time, the resulting multiple burden on women was enormous and 

their social scope of action had not changed (Braunmühl, 2001). Thus it was argued at 

the time – as it still is nowadays occasionally – that the promotion of women can only 

be justified by increased efficiency in development cooperation (Bliss, 1994). While the 

efficiency approach reduces women's political demand for equality to productivity, 

effectiveness and market functionality, only the equity approach is tied to the ambition 

to achieve legal and social equality of women. Often referred to as the original WID 

approach, the equity approach, unlike the welfare approach, considers women as 

active participants in the development process. The anti-poverty approach has had an 

important function implying that female poverty is not attributed to subordination, but 

to the underdevelopment of a society (Buvinić, 1983).  

Criticism against the WID approach was mainly expressed because of its orientation 

towards modernisation theory and the homogenisation of the perception of women 

(Bieri and Segebart, 2010) but also in a postcolonial feminist way against the 

ahistorical, stereotypical image that Western authors constructed from the "Third World 

Woman" as a passive, needy victim (Mohanty, 1988).  

2.2.2. Gender and Development 

In the same period, a paradigm shift from women to gender studies took place within 

feminist social sciences. Previously, the social situation of women was conceptualised 

as “women issues” and left society – in particular men – out of consideration. Problems 

and needs resulting from gender relations were not thematised, as well as the question 

of whether the prevailing development strategies have any social development in mind. 

The focus was no longer on the status or role of women but the totality of social 

relationships between women and men ("gender relations") became the object of 

research. Through various stages and in response to loud criticism of women-centred 

development programmes, the term gender emerged and was discussed as the 

Gender and Development (GAD) approach. Although gender had already been 

adapted as a women-political concept by representatives of the WID approach, 

Caroline Moser’s (1989) work on Gender Planning is an important reference for the 
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integration of the concept of gender into international development debates. In theory, 

the term was used with regard to the question of structural inequalities between women 

and men rather than with respect to the social construction of gender (Bieri, 2006).  

The GAD Approach was established in the early 1990s, initially within the academic 

discourse, followed by representatives of the institutionalised development policy. In 

contrast to the biological sex, gender means the social sex, that is, socially and 

culturally acquired gender roles (Maral-Hanak, 2011). “Gender relations do not operate 

in a social vacuum but are products of the ways in which institutions are organised and 

reconstituted” (Kabeer and Subrahmanian, 1999: 12), signifying they are context-

dependent and susceptible to change. GAD studies are also characterised by their 

holistic understanding of development as well as by the central position that the 

household occupies in the investigations. Households, as the smallest units in which 

gender and power relations between the sexes and generations are negotiated, are 

the central reference plan for the approaches taken under GAD. Central to this are the 

places of negotiation for power shares in the household, in the family or in the village 

community (Bieri, 2006), just like in the practical part of this study. 

In development cooperation, the category gender was initially used as an instrument 

to identify socially constructed gender roles which were responsible for the unequal 

division of labour. The GAD concept is not only concerned with mere gender-specific 

role allocations, but addresses the recognition and abolition of subordination and 

oppression that are embedded in gender relations. Furthermore, the GAD concept had 

the function of "dissociating connections between biological and culturalistic patterns 

of perception" that were predominant in developmental debates (Braunmühl, 

2001:185). Thus, the analysis of the situation of women was replaced by the gender 

analysis in order to develop targeted measures for the advancement of women. 

Even though the approach was popular among development experts, various critical 

remarks were emerging. While some feared the dilution of feminist ideals, others 

lamented the technocratic orientation of GAD programmes (Bieri, 2006). In research 

and practice a rather pragmatic approach to the category of social gender can be 

observed. Although theoretically understood as socially constructed, dynamic and 

variable, in practice, gender is treated rather as a static category and analysed and 

implemented in developmental interventions accordingly (Segebart and Schurr, 2010). 

Basic needs were reduced to technical questions, as illustrated by the example of 
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water supply in Sub-Saharan Africa (SSA). The problem of the great distance to 

cisterns and other sources of water was solved by decentralised distribution systems. 

However, in cultural contexts, where a strong spatial segregation of the sexes is 

institutionalised, fetching water is linked to sovereignty and the access to public space 

and social networks. Such aspects have often been overlooked in GAD programmes 

(Braunmühl and Padmanabhan, 2004).  

This means that even though there are reactions to so-called practical gender needs 

(PGNs), strategic gender needs (SGNs) are hardly ever questioned. In line with 

Molyneux’s (1985) practical and strategic interests, PGNs aim at safeguarding basic 

needs of women within existing power structures, e.g. the access to water, seeds and 

income. SGNs require strategies for challenging male dominance and privilege. They 

concentrate on structural improvements of the situation of women, including existing 

gender and power relations, rights of voice or disposal, the gender division of labour 

and participation in decision-making (Moser, 1989; Moser, 1993). While the provision 

of PGNs can lead to the achievement of strategic gender needs, this does not 

necessarily need to be the rule, because underlying societal structures would have to 

change to overcome gendered differences (Deji, 2011). Especially in rural communities 

the relevance of resources like water, food, health care or the access to knowledge, 

seeds or fertilisers are apparent and significantly influence the sustainability of 

livelihoods based on agricultural activities. Gender relations therefore play an essential 

role when it comes to agricultural work and its outcomes since not only the access to 

these resources but also to the decision-making power over their use is gendered. 

At this point, empowerment approaches have developed and have taken account of 

such questions. This transition from a basic needs strategy to rights-based approaches 

also legitimised development practices based on a new comprehension of the target 

group, which was previously referred to as "the needy" (Bieri and Segebart, 2010: 184). 

2.2.3. Empowerment 

At the third WCW in Nairobi in 1985, the women-political network DAWN (Development 

Alternatives with Women for a New Era) presented the empowerment concept as an 

alternative draft of developmental strategies. This conference also contributed to the 

recovery of the deconstruction of the category “woman” and its consequences, which 

was inherent in the GAD movement (Kühl, 2004). Empowerment represents a vision 
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of self-empowerment, an increase in policy shaping power and the transformation of 

patriarchal gender relations (Braunmühl, 2001).  

In its original version, empowerment, based on postcolonial studies, demanded self-

determination of the acting subjects. This means that people who are involved in 

development projects must have the possibility to design decision-making processes 

themselves (Maral-Hanak, 2010). One important aspect of the concept relates to 

participation that is a prerequisite and result of the empowerment process at the same 

time. Holcombe (1995: 17) identified that 

“participation and empowerment are inseparably linked; they are different but 

they depend on each other to give meaning and purpose. Participation 

represents action, or being part of an action such as a decision-making process. 

Empowerment represents sharing control, the entitlement and the ability to 

participate, to influence decisions, as on the allocation of resources”. 

For this reason, organising and forming (interest) groups is seen as an important 

counter-strategy against oppression and exploitation, since organisations can alter and 

redesign forces (Hanak, 1997).  

It should be noted that empowerment is not a specifically feminist term, but is applied 

in various development discourses and always focuses on strengthening the self-help 

of the target group (Luttrell et al., 2009). Further, it advocates a process of a collective, 

social gain in power that aims at changing existing social and economic power 

relationships between the sexes as well as between the North and the South. Kabeer 

(1999) also diverges from the assumption that a certain achievement necessarily 

implies gender-specific empowerment. Instead, all factors, personal as well as social, 

political and cultural, must be included in the analysis. Viewed as such, empowerment 

does not refer exclusively to patriarchal gender relations, but to all hegemonic 

structures that limit the scope for action and decision-making. 

Particularly in this context, the concept of power must be brought into the debate. 

Commonly referred to as power over, Rowlands (1997) suggests a more appropriate, 

multidimensional conceptualisation of power by adding the power relations of power 

over, power with and power within. Power over signifies having control over someone 

or something and coincides with traditional power definitions. Rowlands describes this 

power aspect as a zero-sum game, since the power gain of one group implies the 

power loss of another group. Hence, the empowerment of women would mean 



Literature Review: Gender Concepts in Relevant Research Fields 

 

18 

disempowerment for men. For this reason, empowerment is often seen as a threat by 

men. Through the expanded concept of power, attempts are being made to mitigate 

the threat of empowerment. 

Due to the dissemination of the Platform for Action of the 4th WCW, the concept was 

incorporated in the objectives of development policy institutions by addressing, among 

other things, the “[i]nequality between men and women in the sharing of power and 

decision-making at all levels” (United Nations, 2003). However, Andorfer (1995) notes 

that the discourse does not shift towards the interests of the oppressed only by the 

adoption of a changing, revolutionary term. Therefore, a closer examination of existing 

economic and political framework conditions is a prerequisite for the development of 

alternatives in social change. Hanak (1997) emphasises the importance of the 

connection between the respective interpretation of empowerment and the underlying 

concept of power. She notes that quite a few empowerment approaches consider 

power as variable and thus dispense with fundamental social changes: marginalised 

persons can be empowered and granted equal opportunities as other social groups, 

without the privileged having to forfeit their power. Transferred to the context of 

development cooperation this means that “[t]he logic of such a position is that the 

‘empowerment’ of the powerless could be achieved within the existing social order 

without any significant negative effects upon the power of the powerful” (Craig and 

Mayo, 1995: 90).  

Holcombe (1995) suggests the following to be key terms for the definition of 

empowerment: access, control, entitlement, deciding, acting, awareness, and 

participation. In summary, the control over actions should reside in those people who 

have to bear the effects, meaning that self-determination is the key criterion in which 

the quality of the concept of empowerment is to be measured. This goes in line with 

Kabeer's (1999: 437) definition of empowerment as “the expansion in people’s ability 

to make strategic life choices in a context where this ability was previously denied to 

them (disempowerment)”. To enable a differentiated analysis and to obtain strategic 

choices, Kabeer distinguishes three interrelated structural parameters: the access to 

resources, the scope of action (agency) and achievements. All three are inextricably 

linked, so that the gap between transformative and instrumental perspectives can be 

bridged. It is important that the access to resources, such as land, is categorised as a 

precondition for the empowerment process and not, as is often the case, as an 

indication of a broadened scope for decision-making. The indicator of women’s access 
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to land should therefore distinguish between the official right to land ownership and the 

actual ownership (de jure and de facto entitlement). 

In this regard, (Rodenberg, 2003b) points out a central methodological problem since 

processes for empowerment cannot only be measured with technocratic checklists. 

Questions that arise are as follows: How is the expansion of the scope of action 

measured, when it is not expressed in an increase in income or in the possession of 

land? How to record the gradual decrease of a traditional image of women or of 

stereotypical gender roles in a society and how to fit this in standardised patterns? How 

can gender relations be determined in general? The discrepancy inherent in these 

questions can be illustrated with the example of women's access to their own income. 

The independence that comes along with income of their own can lead to conflicts and 

tensions within the family and community. However, within impact analyses, the 

income, respectively the power of its disposition, is perceived as a step forward in the 

reduction of the gender gap.  

2.2.4. Gender Mainstreaming 

The previous movements that sought to promote equality between women and men 

were mainly initiated by engaged actors in gender discourses, mainly women 

themselves. The basic idea of gender mainstreaming, however, is described by the UN 

Economic and Social Council as 

“[…] a strategy for making women's as well as men's concerns and experiences 

an integral dimension of the design, implementation, monitoring and evaluation 

of policies and programmes in all political, economic and societal spheres so 

that women and men benefit equally and inequality is not perpetuated. The 

ultimate goal is to achieve gender equality (ECOSOC, 1997). 

The gender mainstreaming approach, unlike the women’s movement, follows a top-

down strategy (Jegher, 2003). Yet, the complex approach is interpreted and weighted 

differently in international institutions as the understanding of gender mainstreaming is 

based on very different definitions. In some cases, mainstreaming is understood as an 

instrument, in others rather as a process or strategy. Most approaches move between 

conflicting priorities, namely anti-discrimination, equality and benefit orientation. On the 

other hand, the approaches are differently oriented towards the promotion of women 

and diversity management. 
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Gender mainstreaming as a political strategy was presented at the third WCW in 

Nairobi in 1985, where there was a demand for "the integration of women in 

mainstream development" (United Nations, 1986). Ten years later, at the fourth WCW 

in Beijing, the Member States were obliged to systematically integrate the gender 

equality perspective into all their policy areas, to develop concepts for the 

implementation of gender mainstreaming and to report regularly to the UN.  

In the Austrian development cooperation, the gender approach was institutionalised 

for the first time in 1996. Based on the newly revised guidelines of the DAC (“DAC 

Guidelines for Gender Equality and Women's Empowerment in Development Co-

operation”, (OECD, 1999) gender equality policy markers were introduced, which are 

used to evaluate programme or project proposals (Maral-Hanak, 2011). Three 

categories are provided: equality between women and men is the main objective of a 

project or programme (principle=2), equality between women and men is an important 

but not the principle objective (significant=1) and the project or programme does not 

pursue an explicit objective with regard to equality between women and men (not 

targeted=0) (DAC, n.d.). The number of projects declared as gender projects (marked 

1 and 2) has steadily increased over the past twenty years and amounted to 65 % of 

bilateral project and program assistance in 2015 (BMEIA and ADA, 2016). 

With the aid of internationally comparable indicators like the Gender Development 

Index (GDI) or the Gender Empowerment Measure (GEM), both developed by the 

United Nations Development Programme, this progress can be depicted in a gender-

specific statistic. The GDI represents three dimensions, which allow statements on 

gender-specific capabilities to participate in human development, namely (1) health 

and life expectancy, (2) knowledge and (3) adequate living standards. The Gender 

Empowerment Measure (GEM) examines the gender-specific opportunities for women 

and men to participate actively in political and economic life. GEM also combines three 

gender-disaggregated sub-indicators that are weighted in terms of a percentage of the 

population. The first is political empowerment and decision-making power, the second 

is economic participation and the third is the control over economic resources. In 

addition to these, there is a considerable number of other indicators, some particularly 

related to agricultural contexts or to Africa, such as the Women’s Empowerment in 

Agriculture Index or the African Gender and Development Index (Dijkstra, 2002; Alkire 

et al., 2012; UNECA, 2011). In this case, however, recessions on the social level – 

caused by the above-mentioned negative consequences – cannot be reproduced in 
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these statistics. This example shows that it is important to distinguish between the 

means and the ends of processes capturing empowerment (Sen, 2000; Kabeer, 1994). 

2.2.5. Criticism on Gender Mainstreaming Tools 

Generally, questionnaires serve to facilitate a realistic assignment of gender markers. 

However, due to inaccurate formulations, they leave room for interpretation in the 

implementation of projects. The gender markers and indicators thus achieve little 

qualitative depth. Due to their mere existence, they are more likely to be an incentive 

for applicants to define a corresponding orientation of the project in its proposal. In 

addition, the questions reduce gender relations to relationships between women and 

men, without taking into account the fact that both women and men can have different 

interests among themselves (Maral-Hanak, 2011). Thus, the gender mainstreaming 

approach holds the potential for stereotyping and homogenising women and men, 

while gender research has precisely problematised and painstakingly differentiated 

exactly this issue. In addition, other inequality-generating categories are ignored that 

take into account special needs as well as social, political and cultural conditions of 

individuals, especially in a global context. Development-geographic perspectives on 

gender relations, class relations and postcolonialism between the poles of globalisation 

and localisation processes suggest the necessity to differentiate women and men as 

groups that are heterogeneous to begin with. On a structural level, the collection and 

analysis of data divided into sex, ethnicity, the level of education and income and 

locality is indispensable in identifying the interactions between different power 

relations. This issue is covered by the concept of intersectionality. Although 

intersectional approaches still centre around the category of gender, they are extended 

to include identity markers such as race, class, sexuality and age (Frey, 2007). 

Nevertheless, the broad integration of gender into the development discourse via 

gender mainstreaming may still be considered as a story of success. There are few 

fields in which gender has achieved a comparable presence. However, the 

implementation of the concepts is still deficient in practice. Without changes in the 

political environment, existing power hierarchies or dominant developmental 

paradigms, a successful implementation of gender mainstreaming is difficult. Already 

in the mid-1990s, politics and power structures had found their way into gender 
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perspectives of development cooperation, at least in theory. (Macdonald, 1994: 17) 

states it as follows: 

“Gender is a political issue, because it is about power. It is a political issue also 

because it seeks to bring the private sphere into the public arena of debate and 

action. What happens in development, and how seriously gender is taken on 

board […], depends on relationships of power which are all too often vertical 

[…]. To a large extent, working from a gender and development point of view 

means working to change the balance of power in those processes at many 

levels, from the household to the international institution.”  

In addition, the analysis and planning of gender programmes are highly complex. Often 

the usual planning and evaluation instruments are insufficient and often reduced, 

simplified and characterised by the ambiguous meaning of the key terms (e.g. gender). 

This corresponds to the feminist seeming call articulated by Chant (2007) to scrutinise, 

deconstruct and differentiate categories such as the poorest of the poor or female-

headed households. The instruments used by Development Agencies from the Global 

North are therefore often unsuitable to adequately reproduce social realities in the 

Global South. According to the Association of German Development Non-

Governmental Organisations (VENRO), gender-differentiated data is often not 

available, or are gender-specific needs are not identified. This obstructs reliable 

statements about the impact of projects on men, women and gender relations (Maral-

Hanak, 2011; Bilinski, 2010). 

Further criticism applies to the dual strategy inherent in gender mainstreaming, which 

makes the application more difficult. On the one hand, improvements of gender 

equality are at the forefront of social policy measures. On the other hand, women-

specific measures are to be implemented where the results of a gender analysis 

identify bottlenecks in the access and control of tangible and intangible resources for 

women. For this reason, the question has often been raised as to whether gender 

mainstreaming and the advancement of women can actually be understood and 

applied as two complementary concepts, or if the latter will be suppressed by the new 

approach. VENRO came to the conclusion that the gender mainstreaming approach 

most likely offers the strategic framework for equality policy and supports structural 

changes. This also includes women's promotion in the spectrum of implementation, to 

the effect that gender mainstreaming systematically reviews measures of women's 
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promotion as to their effectiveness and places them in a wider context of equality policy 

that includes both sexes (Bilinski, 2010). 

2.3. Gender in Agriculture 

According to the international development community, agriculture can have a crucial 

effect in reducing poverty, but also in increasing growth. Nevertheless, the sector’s 

performance is still struggling in many countries of the Global South. Despite the fact 

that a major part of those who are working in agriculture are women, they face more 

restrictions and hindrances than men and therefore cannot produce as efficiently as 

male farmers. Women’s economic potential is limited by numerous legal and socio-

cultural obstacles and issues concerning agrarian policy. These include difficulties in 

land access, impairments in inheritance law and the persistent idea of small family 

farms under male management. Although more and more rural households have been 

run by women for several decades, they rarely form the target group of projects. 

Gender difference is thus a central category that decides on resource access and 

control (Ifejika Speranza, 2009).  

The link between gender and poverty is generally characterised by the controversial 

concept of feminisation of poverty2. Quantitatively attested by the estimation, that the 

majority of the poor are women, qualitative characteristics of this gender-specific 

difference disappear, which contain useful knowledge for overcoming the problem 

(Rodenberg, 2003b). For example, women are more likely to be affected by poverty 

than men and are more vulnerable because of their far lower decision-making power. 

Once women find themselves in poverty, their chances to change their circumstances 

are significantly worse than those of their male counterparts. 

Additionally, the agricultural sector in countries of the South will be affected by 

processes of economic development that is characterised by a more intense way of 

commercialising, by urbanisation and integration them into the world’s economy. Such 

                                            

 

2 This term is controversial because the much quoted 70% to make up the female share of people living 

in poverty cannot be confirmed due to the lack of gender-specific data (see for example Doss et al. 
(2011). 
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transitions lead to challenges and opportunities that keep influencing underlying 

gender dynamics (Doss et al., 2011). 

2.3.1. Small-Scale Agriculture in Sub-Saharan Africa 

The Sub-Saharan African economy continues to be characterised by livelihoods 

depending on subsistence farming. These small-scale farmers are defined as “persons 

who grow crops largely for home consumption though they occasionally sell any 

surpluses for money” (World Food Programme, 2013: 20). Small-scale or family 

production is typically characterised by rural agricultural systems, a small land size, a 

small number of workers or low investments (Walpole et al., 2013).  

It contributes a significant part to poverty reduction and rural development by producing 

80 % of the food supply of SSA, especially in areas that are hard to access for national 

distribution chains due to their remote locations (IFAD, 2011). Various plants and 

animals combined on the same piece of land are not only important for the preservation 

of ecosystems, but also for an adequate nutrition (Schutter, 2011). Hazell and Diao 

(2005) emphasise the contribution of smallholder farming to controlling the out-

migration to urban areas, which is characterised by scarce employment possibilities 

and insecure livelihoods. The authors also contend that smallholders rather rely on 

their intimate knowledge on local conditions and their labour than on capital, which is 

important since it favours the abundant production factor. In that way, small-scale 

production creates strong networks to other areas of the rural sector and the non-farm 

economy (ibid.). Further advantages that come from collective action are described in 

the chapter on social capital. 

Despite offering important social, environmental and economic advantages, small-

scale farming bears disadvantages. Smallholders rarely have the full control over 

natural resources and over their land that is predominantly acquired through customary 

rights. Due to their dependence on functioning agro-ecosystems for adequate 

livelihoods, they are highly vulnerable to changes in the environment, climate, land and 

water resources. They are marginalised in their access to technology, education and 

resources, which further increases this vulnerability (Murphy, 2010; IFAD, 2011). 

Moreover, small-scale farmers from countries of the South face disadvantages when it 

comes to the access of capital due to the poor rural infrastructure and because large-

scale agriculture is subsidised. Therefore, a bad growing season can lead to having to 
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buy food for high international prices in order to secure their own livelihoods. This 

makes farmers even more vulnerable to food insecurity. In principle, one can say that 

"the fact that they comprise such a large proportion of the world's poor indicate[s] that 

their development significantly helps reduce poverty and hunger" (Walpole et al., 2013: 

11). 

This impact on global food production especially appears to be immense in SSA, 

despite the heterogeneity of this region. More than in the case of large-scale 

agricultural systems, the decisions made in households of smallholders are of great 

importance in providing, establishing and distributing livelihood possibilities. The 

allocation of responsibilities, including patterns in decision-making and the access to 

and control over assets, are determined by gender relations and roles that emerge 

from social systems at community and especially the household level (The World Bank, 

2009). Especially when supporting market-oriented crop production, intra-household 

and community dynamics need to be understood to assess its differential and 

distributional effects. 

Quisumbing (2003: 6) defines a household as an internally complex economic unit of 

different individuals who are in “cooperative conflict”, because they can be described 

as gender-specific autonomous sub-economies. These individuals have reciprocal 

demands on other family members’ income, land and goods. The members of a 

household do not necessarily need to be consanguineous, even though this is usually 

the case.  

The conditions in a household are often not distributed equally in the sense of the 

above-mentioned different gender-based roles, responsibilities and possibilities of 

access to resources (financially or materially). This can influence partnerships in a 

negative way and lead to an imbalance between women and men (Castilla and Walker, 

2012). Qualification and time requirements that are often adjusted to growing seasons, 

determine responsibilities for certain tasks and make decision-making processes 

unilateral for these tasks (Ilahi, 2000). The negotiating power for such household 

decisions depends on financial returns and underlying cultural values and meanings 

(Quisumbing, 2003). There are several empirical studies on gender dynamics within 

households in SSA that have revealed that, as soon as it comes to market-oriented 

production, men tend to take the lead and thereby impede chances for women to get 

a fair share of the benefits of the produce. It is also argued that market production may 
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establish privileged groups of farmers and predominantly benefit the rich, while being 

to the detriment of the poor who are less likely to have access to new technology. 

Further studies, however, have shown that income managed by females can generate 

substantial profits, improve nutrition and household welfare (Cornwall, 2003; 

Quisumbing, 2003). The conditions described in this sub-chapter hold true for the 

situation of the small-scale farmers of this study’s research area, which cannot only be 

confirmed by the author’s research but by several independent studies (see for 

example (Hauser et al., 2010; Sanginga et al., 2004; Kyazze and Kristjanson, 2011). 

The commercialisation of agricultural production keeps proceeding through improved 

market infrastructure, governmental policies and subsidies and the help of 

development agencies but also because farmers are increasingly involved in market-

oriented economy. Women are influenced differently than men since they depend more 

on their households and the supply of food than on economic production. The resulting 

increase in the burden on women is problematic because even a higher income that 

could resolve the causes of unequal treatment of females is little used for this cause. 

Thus they continue to be vulnerable to natural forces and circumstances that they 

cannot control (Ezemenari et al., 2002). The different approaches of men and women 

to new information and the implementation of those approaches inevitably leads to 

different priorities for investments in technologies and practices. This has resulted in 

men dominating the market and women being more limited. However, today's demand 

for diversification is starting to put pressure on markets and calls for change. To 

completely remove constraints, Kristjanson et al. (2010) stress that the causes of these 

limitations must be reversed, such as inequalities on the access to resources and 

monetary benefits. Furthermore, challenges of the establishment of marketing 

cooperatives need to be overcome while building up business skills at the same time  

2.3.2. Women’s Roles in Agriculture 

Agriculture is still the largest source of employment for women in SSA and exceeds 

manufacturing or services by far. The exact agricultural contributions females make in 

rural regions are often not measurable. They usually drive several livelihood strategies 

at the same time to ensure survival and to have an overview of complex, entangled 

household activities. Besides working for wages in crop production, there are a lot of 

unpaid activities, such as the administration of land, livestock, agricultural labourers, 
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the family and the farming itself. Women contribute a significant part to the food 

production. These include exhausting and time-consuming tasks like collecting water 

and firewood from far away or the processing and preparation of food. The economy 

does not accept these so-called reproductive activities including cooking, cleaning and 

child care to be "economically active employment" but rather a basic for assuring the 

well-being of a rural household (Smith, 2013). This issue of women’s reproductive work 

does not only exist in rural areas of SSA but has emerged as the subject of feminist 

debates in the extensive literature on gender relations in both the Global North and 

South (see for example (Vogel, 2013; Barrett, 1980). Additionally, there is the 

productive work of women that often serves as a secondary income for the family as 

well as their community managing role including the generally unpaid provision and 

maintenance of items of collective consumption, such as health care or education. 

These multiple roles, the productive, reproductive and community managing role, lead 

to the reference of the triple role of women. In many societies women undertake all 

three roles at the same time, especially when they have a low income, whereas men 

primarily pursue income, status or power generating activities. The central problematic 

therefore remains the concept of power and oppression, expressed in terms of the 

subordination of women to men (Moser, 1993). 

In an attempt to measure women’s contribution in the agricultural labour force, the 

Food and Agriculture Organization of the United Nations (FAO) conducted a study on 

the share of women economically active in agricultural production. Statistical data has 

shown that, contrary to a prevalent assumption that women are responsible for 60-

80 % of the agricultural labour (UNECA, 1972), their actual ratio of contribution is much 

smaller and rages around 50 % in SSA3. FAO’s numbers from 2011 (see table 1) reveal 

that the agricultural share of economically active women is 77.5 % in Uganda and 84 % 

in the United Republic of Tanzania. 

                                            

 

3 In this definition of labour force people are included who are “working or looking for work in formal or 

informal jobs and in paid or unpaid employment in agriculture. That includes self-employed women 
as well as women working on family farms. It does not include domestic chores such as fetching 
water and firewood, preparing food and caring for children and other family members“ (FAO, 2011: 
7). 
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Table 1: Agricultural share of economically active women in 2010 (Source: FAO, 2011: 104) 

 
Total  

(Thousands) 
Female share  

(% of total) 

Agricultural share of 
economically active 

women (%) 

World 3 282 308 40.5 42.0 

Uganda 14 896 47.8 77.5 

Tanzania 22 339 49.7 84.0 

This means that more than three out of four working women engage in agriculture. 

However, the female share of economically people active in agriculture amounts to 

only 49.5 % in Uganda and 55 % in Tanzania respectively (table 2, ibid.). Measuring 

the sole role and influence of women in agriculture is even more difficult, since mostly 

all family members work together in a small household business and this complicates 

the distinction of gender influence (Doss et al., 2011). 

Table 2: Female share of economically active farmers in 2010 (Source: FAO, 2011: 111) 

 
Total 

(Thousands) 
Agricultural share  

(% of total) 

Female share of 
economically active in 

agriculture (%) 

World 3 282 308 39.9 42.7 

Uganda 14 896 74.8 49.5 

Tanzania 22 339 75.9 55.0 

The World Bank utilises different methodological approaches in its study “How Much 

of the Labor in African Agriculture Is Provided by Women?”, yet comes to similar 

conclusions (Palacios-Lopez et al., 2015). A further finding shows that women manage 

plots which are 20-30 % less productive than those managed by men, which adds to 

the inequality between women and men in terms of income (Ali et al., 2015). Not only 

the condition of plots contributes to the productivity and income gap but also the access 

to loans. From all loans granted in rural areas of Uganda, only 1 % reaches female 

entrepreneurs (Dolan, 2004). Related to this, Ellis et al. (2006) found the lack of access 

to credits to be a main barrier to support the diversification of their livelihoods. Almost 

all women who are heads of their households reported that they would like to increase 

their agricultural production but could not afford to buy land or inputs like fertilisers, 

pesticides or seeds. 
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Another point demonstrating gender inequality is the unequal workload of the woman 

in SSA. It is estimated that almost 90 % of the time needed to prepare or produce food 

is given by women (Wrangham, 2009). Women work even more when nursing care is 

taken into account (Budlender, 2008). Ellis et al. (2006) report from Uganda that 

women cannot be more active on the labour market due to the obligations around the 

household. 

These numbers represent what in several studies is called feminisation of rural areas 

and agriculture (see for example (Lastarria-Cornhiel, 2006). Even if not all researchers 

have the same understanding of this term, they agree at on two concepts: either 

women are already the majority working in the agricultural sector, or they are paving 

their way to be the major workers. Along with others, Bieri (2014) and Chant (2006) 

argue that one could not simply apply the term feminisation, which is already widely 

used, to explain these dynamics. These are too complex to be captured precisely in 

one word. On the other hand, Bieri argues that studies applying gender analyses also 

promise a lot that they do not keep. Pearce (1978) already coined the term in 1978. 

Chant supports Bieri's statement and argues that the concept of feminisation rather 

stereotypes and simplifies the complexity of gender-specific differences. Chant's 

research and criticism of the feminisation term belongs to the most renowned in this 

discourse and has brought forward debates on how poverty and gender evolve in the 

context of development geography. This has become mainly evident in her research 

with a focus on female-headed households (FFH) that have been found to belong to 

the poorest of the poor (Chant, 2004, 2006). 

According to the FAO (2011), these female-headed households mark a demographic 

phenomenon and make up around 29.3 % in Uganda and 25 % in Tanzania. Similar 

numbers result from the ERI-EA Baseline Evaluation Report for the groups that the 

researcher has investigated for this study (Owamani and Pircher, 2013). In de jure 

FFHs, the women are separated, widowed or divorced, in households that are de facto 

female headed by females, husbands have migrated for work. Most FFHs fall into the 

first category, which makes up around 63 % of all FFHs in Uganda (Appleton, 1996). 

These households are important for political decision-making in agriculture, since most 

of those from rural areas are active in agriculture and share determining 

characteristics. They are disadvantaged when it comes to loans or the access to land 

and other productive resources. In most cases, they also have fewer workforce in place 

as there are neither none or few male family members around.  
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Accessing land is difficult for women, and agrarian reforms in SSA often did not put 

enough weight on a gender perspective. Since land tenure plays a major role in the 

findings of this study, existing concepts of land ownership in the research areas needs 

to be discussed. 

When granting land to household heads in patriarchal systems, it was assumed that 

wives and children will automatically benefit equally. However, land titles were usually 

just granted to one person who then had the exclusive rights. Females remain landless 

because they are unable to acquire land, depending on indirect rights and male 

relatives. Although the reforms transforming customary tenure land into government 

property are originally conceived to provide a remedy and help women to acquire more 

land, they have only ensured that either rich women buy land, thus increasing the gap 

between rich and poor, or that men ultimately have the full ownership rights (Lastarria-

Cornhiel, 2001). Also, the application of customary law is still a widespread legal 

practice in rural areas of many African societies, even though it clashes with the 

national laws of these countries. Men infer their claim on a comprehensive resource 

control from their status as family leaders. The basis for this is the – for several decades 

monetarised – bride price that men have to pay to their future wives family and with 

which both men and women justify the comprehensive power of control men have over 

their wives (Sambe et al., 2013). For a better understanding of land tenure in Uganda 

and Tanzania, chapter 3.4.3 elaborates existing concepts of property rights over land. 

However, the above-mentioned gender-specific roles and responsibilities are not static 

but are subject to change. Policies and national laws have facilitated land disposal and 

backing for landless women, for example in Uganda the 1998 Land Act (Republic of 

Uganda, 1998) that restricts the transaction of family land without the consent of the 

spouse, or the Tanzanian Land Act and Village Land Act of 1999 that abrogated 

practices based on customary law and traditions and made a step towards a more 

equal ownership, use and management of land between women and men (United 

Republic of Tanzania, 1999). Yet, actual implementation does not always work 

properly. Although women now have the opportunity to inquire about regulations, laws 

and property rights, not much will change as long as there is no dispute arising. In 

general, households function as long as they are benefiting all parties, meaning that 

no one would cause unnecessary conflicts and thereby damage the partnership 

(Wangui, 2003). Still, evidence has shown that women nowadays are taking up greater 

roles in decision-making on household level, in crop and livestock production and in 
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marketing. Earning their own income makes them more financially independent. 

Reasons for these changes include an improved access to education, new economic 

opportunities and the participation in farmer or other income generating groups. The 

latter contribute to a rising awareness of the rights of women and create empowerment 

and solidarity within the group (McPeak et al., 2012).  

2.3.3. Gender and Social Capital 

Related to this phenomenon of “group power” is the concept of social capital. It is 

regarded as the “missing link” in economic analyses, contributing to growth, equity and 

development by improving the interaction and organisation of economic actors 

(Grootaert, 1998). Also referred to as civicness (Molyneux, 2002: 170), social capital 

has an enormous effect on groups, communities and societies. Through its collective 

manner, it supports actions of social organisations via norms and networks, building 

on values such as trust and common understanding (Putnam, 1993: 167). Working in 

groups has proven to be a fruitful strategy, in particular in rural development and 

agriculture. Pretty and Ward (2001) estimate that 478000 groups have been founded 

in Africa, Latin America and Asia in the 1990s alone. Farmers do their work 

synchronously or in turns and handle sales collectively, which increases the benefit 

and advantage for all. An improved bargaining power, reduced costs of transaction and 

operation, and better access to technologies, services, technical assistance and 

markets could be recognised in several studies on the collective action in farmer 

groups. These benefits, in turn, reportedly motivated farmers to further increase their 

production level and to provide public goods. Collective farming and marketing 

activities have a positive impact on the results of development measures and help 

extension services to educate farmers more effectively (see, for example, Pretty and 

Ward, 2001; Grootaert, 1998). Yet, despite all these advantages, the costs of a group 

membership must also be taken into account. It requires deposits or investments in 

terms of money, labour and further contributions such as tools or improved seeds. For 

this reason, members “must be convinced that the benefits derived from the group will 

be greater than those from individual ones” (Pretty, 2003: 17).  

In contrast to physical capital, social capital is a resource that is only accessible when 

actors interact with one another and develop relationships. It enables common 

standards and shared norms to be developed (Grootaert et al., 2004). While nowadays 
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women and men are equally encouraged to join such groups, female and male 

networks differ primarily in cultural beliefs and their different gender-specific roles, such 

as the division of labour, including previously mentioned household and extra-

household responsibilities (Westermann et al., 2005). On that score, being member of 

a farmer group has an inherently gendered subtext, since the opportunity to participate 

highly depends on personal circumstances. The second and practical part of this thesis 

shows that women in Rakai District, Uganda, and Bukoba Rural District, Tanzania, 

form more than a half of the members of the ERI groups in their area (HORIZONT3000, 

2015). Yet, they put as much time and labour in group meetings and activities as men. 

This means that their daily tasks and those for the group diverge and that expectations 

can lead to conflicts at some point if these expectations are unbalanced (Westermann 

et al., 2005). For example, farmer groups might expect their members to travel to 

places further away for marketing reasons, to attend seminars organised by the host 

organisations or to contribute money to group activities. The potential to meet such 

expectations, however, depends on personal circumstances such as age, education 

or civil status, but also on gender-specific roles and responsibilities, especially when 

these involve caring for a family.  

Since women are traditionally subordinate to men in this study’s context, their ability to 

discuss their issues within a mixed-gender group is restricted, as is their ability to 

increase networks and to access information to the same extent. This made it 

necessary to involve women in leadership positions. Cornwall (2003) indicates that it 

is not enough to only bring women in such leadership committees, but it requires their 

active participation. Kusakabe et al. (2001) support this view by arguing that gender 

equity is not guaranteed simply by having equal numbers in powerful positions since 

this does not address inherent power structures. 

Forming women only groups would solve only a small part of the gender issue, namely 

that women were no longer dominated by men in the group setting itself. At the same 

time, however, women also lose many of the advantages that are associated with male 

members in the group (Molyneux, 2002). Studies have shown that husbands often find 

their wives’ economic advances to be humiliating or conclude that their (the husbands’) 

own contribution to family maintenance is redundant. This may result in these 

husbands abdicating their responsibility or investing in other relationships (Ifejika 

Speranza, 2009). Furthermore, the social capital in a heterogeneous group is higher 

than in a homogeneous one because men are more likely to have access to institutions 
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or information acquisition. Therefore, it remains questionable if working with women 

only groups is recommendable (Molyneux, 2002). 

2.3.4. Perspectives for Agricultural Processes 

The challenges elaborated in the last sub-chapters demand for trainings of extension 

services and development agencies that help to develop a more critical thinking 

pertaining to a gender perspective in collective entities such as farmer groups or 

households. The needs of households are internally heterogeneous and benefits are 

not distributed equally among its members, therefore one needs to distinguish between 

those who are more privileged in terms of education, between poorer and wealthier 

persons as well as males and females. Gotschi (2007) suggests changes in by-laws to 

address such issues, for example the need to align membership fees to the social 

status of a person, the importance of inviting both husband and wife to join group 

activities and the idea to broaden the scope of farmer groups and to install sub-

committees that solely serve the purpose to meet gender-specific interests. Studies on 

NGO activities within agricultural groups have shown that it is almost impossible for 

women to join meetings and trainings outside their village, especially when they take 

longer than one day. In order for women to be able to still participate, it would be helpful 

to compensate for their work in the household, which would go short otherwise. It also 

requires host organisations to submit detailed information to husbands on the goals 

and advantages of a group membership, so they would allow their wives to participate. 

Gotschi (2007: 16) summarises that  

“[t]he complexity of “gender” brings about the impossibility to fully achieve 

“gender equity” within relatively small development projects such as farmer 

groups as the sweltering issue of gender equity cannot be sufficiently addressed 

unless fundamentally challenging gender roles at all levels in the society”. 

This statement implies that (agricultural) extension services need to address gender 

issues at least within the scope of their projects. They can build up structures that 

strengthen women and the poor to make choices and at the same time avoid a further 

vulnerability and marginalisation. As specific measures, Bieri (2014: 287) recommends 

to eliminate conventional, static categories for data collection in agricultural contexts 

and to revise proxies used for surveys. Often, terms such as principal activity, 

employment but also household head are not clearly defined or surveys do not allow 
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for multiple answers, which is especially problematic in the context of hierarchies within 

single households. Thus, the extent to which the measures are confined to the practical 

improvement of a situation, or whether they form a basis for the representation of 

interests on top of this, also depends on each specific extension or development 

concept. The latter could for example be achieved by enforcing more collateral in 

questions on land rights and on participation in rural decision-making committees 

(Whitehead, 1994). Comprehensive, culturally appropriate and continuous education 

and awareness programmes are found to be necessary either way. Promoting the 

exchange and networking of farmer groups further contributes to this. 

However, such demands for changes on a micro level can only be successful if 

agricultural policy and rural development planning also set new standards. In the 

course of the international World Decade of Women (1975-1985) some African 

governments have fulfilled the commitments agreed on there and are trying to promote 

women by means of institutional changes. Nevertheless, not many positive impulses 

for small-scale farmers have yet emerged (Zdunnek and Ay, 1999). In addition, it is 

favourable to provide labour-saving equipment for the time-intensive weeding, 

harvesting, processing and transport of farm produce, which should meet the local 

specific requirements of men and women and help reduce their multiple loads 

(Bryceson and Howe, 1993). Apart from this, situation-specific health and education 

programmes are necessary in order not to adversely affect the quality of life and the 

prospects of young people in times of high HIV rates (Adick, 1994; UNAIDS, 2016).  

In addition to facilitating access to loans, however, the improvement of access to land 

and the safeguarding of the land rights of women remain a central concern in order to 

initiate a real structural change. Intensive cooperation between governments, 

development and grassroots organisations is necessary due to the human and 

financial resources required for such a differentiated approach and transition. If 

participatory planning approaches take up differences between small-scale farmers 

constructively, their interests could be strengthened. 
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3. Gender Aspects in Participatory Approaches 

This chapter outlines the role of local farmer knowledge in the sustainable 

management of natural resources and how this internal expertise can be integrated in 

development initiatives to enhance their economic and ecologic efficiency. The impact 

of participatory research was catalysed by the introduction of farmer research groups. 

An emphasis on gender within these groups is revisited from the last chapter and 

transferred to the implementation of development projects. The middle section of this 

chapter elaborates the importance and functionality of gender analyses and gender-

sensitive indicators and elucidates how they are applied to the ERI approach. The ERI-

EA Project is presented along with the organisations involved in this study. Lastly, the 

areas of intervention are delineated in the light of land tenure and gender-related 

national policies in Uganda and Tanzania. 

3.1. Integrating Farmer’s Knowledge 

Much of the now obvious knowledge on food insecurity and its counterstrategies is the 

result of participatory processes and the reflection of local knowledge. The insufficient 

nutrient balance originating from East Africa’s agricultural production is argued to be 

more related to low production levels of food than to a weak purchasing power or 

distribution. The two causes closely related to food insecurity in rural areas are a 

decline of soil fertility and challenges emerging from weeds and crop diseases and 

pests (Sanchez, 2002).  In order to counteract this concern and to generate an increase 

in food production, external inputs have been more or less successfully implemented 

in the course of agricultural policies. For more than 60 years the use of inorganic 

fertilisers, pesticides and improved machinery has risen on a global scale. At the same 

time, these external inputs have continuously replaced natural processes and 

resources. Livestock manure and compost were attributed less efficiently than 

inorganic fertilisers, pest was rather controlled with the help of pesticides than 

biological methods. Information was rather sourced from external researchers and 

input suppliers than from local farmers. In other words, internal sources were paid little 

attention until sustainable agriculture gained more popularity and resource-conserving 

technologies emerged that benefitted farmers both environmentally and economically 

(Pretty, 1995). Several studies have shown that, beside the use of such resource-

saving technologies like soil conservation and intercropping, it was first and foremost 
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the integration of local farmer knowledge that has led to this success. In addition, 

external institutions concentrating on local capabilities and needs supported the 

collective management of agricultural activities of groups or communities. At a time, 

when feminist postcolonial theories on post-development evoked the deconstruction of 

the development concept, indigenous knowledge from rural people was ignored or not 

taken seriously. It was assumed to be “primitive” and “unscientific”, so that external 

researches either had to “develop” these people or to study their knowledge without 

involving them in reinventing technologies, farming systems or livelihood strategies 

(Scoones and Thompson, 2009). These views overlooked the potential of involving 

farmers in processes of agricultural experimentation and innovation and disregarded 

the interaction between farmers and professionals.  

Sanginga et al. (2004: 943) support Sayer's and Campbell's (2001) opinion that the 

improvement of “the livelihoods of poor tropical farmers require[s] a different type of 

research, aimed at enhancing the capacity of the rural people to adapt to changing 

conditions, rather than at delivering ‘finished’ technologies”. Strategies to enhance the 

participation and empowerment of such communities are important and have to be 

adapted to be effective in an ever-changing environment. Small-scale farmers, 

especially females, have little knowledge about working competitively and in a market-

oriented manner. Building and sustaining collective capacity in these fields by applying 

participatory approaches is therefore seen to be of particular importance. 

Since the mid-1980s, participatory approaches have increasingly been the focus of 

development cooperation (Scoones and Thompson, 2009). The public discussion on 

the effectiveness and efficiency of development measures has led to a stronger 

emphasis on the participation of broad population groups and has made it a basic 

prerequisite for effective development work. For example, the OECD has highlighted 

participatory development (alongside sustainability and the environment) as one of the 

most vital topics on the development agenda for the 1990s (OECD, 1997). The World 

Bank also underlines the importance of participation in the development process 

defined as follows: "Participatory development is a process through which stakeholders 

influence and share control over priority setting, policy making, resource allocation and 

access to public goods and services" (World Bank, 2002). 

The understanding of participation is different and interpreted more broadly. 

Typologies range from mere information and mutual consultation to codetermination of 
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goals and measures to self-determination. Numerous studies have revealed that the 

involvement of farmers in research processes bears great potential (Ashby, 2003). 

Especially farmer research groups (FRG) have gained increased significance in the 

last two decades. They have catalysed the participation of farmer’s and enhanced the 

functional efficiency of participatory research. At the same time, they bring 

empowerment to marginalised people by strengthening their decision-making capacity, 

so that farmers are capable of making their own demands within development agencies 

(Humphries et al., 2000). One empirical study from Kabale District, Uganda, 

investigated the quality of FRGs. The assessment of Sanginga et al. (2006: 4) has 

shown that the factors that determine the participation types of farmers in such groups 

are “functional consultative and collaborative” and change throughout the research 

process, in the sense that farmers take on more and more responsibilities over time. 

The participation rate decreases rapidly after the initial stage due to drop outs but 

increases again. Similar patterns have been observed by the ERI key informants of 

this study when asked about the challenges of an approach that is based on internal 

capital only and does not give out inputs of any kind. 

Projects concerned with rural development that seek to apply FRG usually begin with 

a participatory rural appraisal (PRA) approach by which problems and challenges can 

be identified. Absalom et al. (1995: 1) describe PRA as “a family of approaches and 

methods to enable rural people to share, enhance, and analyze their knowledge of life 

and conditions, to plan and to act”. The well-known approach, that has largely been 

replaced by other approaches, has been under fire for several reasons, for instance 

for being superficial or not being in the position to accomplish sustainable changes 

within the communities it was applied, since it could not adequately build capacities or 

lacked follow up (Ashby, 2003). By now, PRA is only a small unit in a spectrum of multi-

facetted methodological possibilities that not only generate knowledge but also more 

complex forms of integrating the local population into different institutional spaces.  

3.2. Analytical Framework for Gender Dynamics in this Work 

The extent to which it is relevant to consider participation from a gender perspective 

becomes clear when looking at further findings from the above-mentioned FRG study 

in Kabale, Uganda. Sanginga et al. (2006) found that the participation rate of male 

farmers was significantly higher in comparison to females at the initial state of the 
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research process. However, as time went by, increasingly more women joined the 

intervention and eventually exceeded the number of men. The authors conclude that 

FRG has a positive impact on the participation of disadvantaged groups, such as 

women, who tend to be bypassed in conventional approaches. They also emphasise 

the high degree of commitment  that is required from both researchers and farmers to 

broaden the scope of the intervention starting from a mere evaluation of what is already 

existing to the proposition of new ideas and solutions. 

Linked to gender equality, the DAC argues that participatory development will not 

automatically support equal gender relations when it fails to integrate an understanding 

of how inequalities related to gender look like (DAC, 1998). It supports The World 

Bank's (1995: 139) statement that one 

“[…] cannot assume that women will automatically benefit from efforts to involve 

poor people in project design and implementation. On the contrary, experience 

has made it clear that, unless specific steps are taken to ensure that women 

participate and benefit, they usually do not.”  

One must go beyond the mere involvement of women and men in terms of physical 

work or equal numbers in leadership positions, for example. Participatory approaches 

bear tensions that already need to be addressed at initial stages of the conception and 

design, but just as frequently when it comes to the final stage of the monitoring and 

evaluation of initiatives. There exists a large number of instruments that guides policy 

makers and extension services in agricultural intervention. Ranging from simple 

checklists to guidelines to detailed handbooks, experience has shown that there is still 

a need for strategies to sensitise the respective institutions (Rao, 1991). 

The gender analysis is a formal framework that serves as a practical instrument to help 

integrate a gender dimension. It is an important tool from which gender-specific 

interests and priorities can be derived for the implementation of development projects. 

Based on the inequality between women and men, gender relations are given priority 

in the analysis of political and legal framework conditions. There is a wide range of 

analytical tools developed in different contexts in the 1980s. They differ in emphasis 

and scope but all of them consider the compatibility of productive and reproductive 

duties. The Oxfam publication "A Guide to Gender-Analysis Frameworks" provides a 

clear summary of different frameworks (March et al., 2003).  
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Instruments that are widely used, such as the profile of activities or the profile of access 

to and control of resources, are based on the so-called "Harvard Analytical Framework" 

(ibid.) and were also applied in this study. The Harvard Analytical Framework is one of 

the first gender analyses and therefore also known as the Gender Analysis Framework. 

It was developed around the time when the “efficiency approach” surfaced and was 

published in 1985 by the Harvard Institute for International Development. Also referred 

to as the Gender Roles Framework, it is useful to gather information on a micro level 

such as the community or household level at any stage of a project cycle. Besides the 

above-named instruments, it consists of a tool to chart influencing factors that shape 

gender relations and a checklist using gender-disaggregated data to analyse a project 

cycle. However, it was designed to be adapted and to be shaped by the ideas of its 

users.  

The advantages of this framework are its practicability, hands-on approach and that it 

provides “a clear and simple picture of who does what, when and what with” (ibid.: 48). 

However, this creates a trade-off between being easily adaptable and ignoring 

relationships of power, a central point in gender relations analyses like Naila Kabeer’s 

“Social Relations Approach”. Kabeer (1992) criticises that roles-based frameworks do 

not put enough value on how power is structured and negotiated. She compares them 

to machines, where the single components are taken apart to be analysed, without 

examining how they work in relation to each other. For this reason, this study adds a 

third element to examine roles in the context of relations between men and women and 

is based on Rodenberg's (2003a) publication on approaches to an impact monitoring 

of gender in poverty reduction. Rodenberg distinguishes between roles, rights and 

responsibilities. Rights relate to the access and the control of resources tool of the 

Harvard Framework and roles concentrate on gender roles, gender-specific workload 

as well as practical and strategic gender needs and interests. Finally, responsibilities 

introduce the component of gender relations by demonstrating the possibilities of 

participation. These refer to the participation in household and community decisions-

making processes and how each gender benefits from the development project. This 

does not mean that other analytical approaches are less important in different project 

contexts.  
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3.3. The Enabling Rural Innovation Approach 

The ERI approach has been implemented within various projects, one of which is the 

Horizont3000 ERI-EA Project. For this reason, this chapter provides a brief overview 

of Horizont3000 and one of the donor organisations BSiN, then describes the history 

and structure of the ERI approach and finally refers to the ERI-EA Project. Gender 

aspects in the project are particularly taken into account, followed by a short review of 

existing scientific literature on gender relations in past ERI projects. 

3.3.1. Horizont3000 and Bruder und Schwester in Not 

Horizont3000 is the largest NGO for development cooperation in Austria. It was 

founded in 2001 and supports disadvantaged people in the Global South in their 

sustainable and human development. Commissioned by Catholic grassroots 

development cooperation organisations and supported by the Austrian Development 

Agency, Horizont3000 specialised in the implementation of programmes and projects 

and technical assistance in twelve countries of the South. Apart from the contributions 

of the member organisations, HORIZONT3000 is mostly financed by public authorities 

such as the Republic of Austria and the European Union. The nine Catholic Austrian 

grassroots organisations of Horizont3000 provide the capital resources. One these 

member organisations is Bruder und Schwester in Not (BSiN). As a Christian 

foundation of the Innsbruck diocese and founded in 2009, BSiN emerged from the 

“Bruder in Not” campaign that was initiated in 1961. The donor organisation does not 

carry out any projects itself but funds projects and programmes of partner 

organisations in Bolivia, El Salvador, Tanzania and Uganda and supports the oversees 

assignment of employees. Guiding principles for the project work in the countries of 

the Global South are to improve lives for disadvantaged people as well as peace, 

justice and the preservation of nature. Furthermore, BSiN is engaged in advocacy 

activities for the worldwide enforcement of human rights, in awareness raising activities 

in Tyrol for a sustainable and solidary lifestyle and in public relations work 

(HORIZONT3000, n.d.). 



Gender Aspects in Participatory Approaches 

 

41 

3.3.2. The ERI-EA Project 

As explained in the previous chapter, agriculture, and especially crop production, is the 

dominant livelihood of 70-80 % of the East African population and their main source of 

food and income. The vast majority of these people live in poverty and struggle due to 

everyday life challenges. Production levels are low and farmers are lacking market 

information and business development skills. Among other things, this is due to a weak 

organisation of the farmers among themselves and due to their poor market orientation. 

A low diversity in nutrition leads to bad health; between 2014 and 2016, the proportion 

of the undernourished Ugandan population is 25.5 %, in the United Republic of 

Tanzania it is 32.1 % of the population (FAO, 2015). Fundamental problems such as 

these are responsible for the fact that the sustainable management of natural 

resources is a secondary issue. In addition, agricultural intervention programmes from 

governments and other development partners are based on "top-down" approaches 

that are rarely based on the available resources and capabilities of the farmers. 

The Enabling Rural Innovation East Africa (ERI-EA) Project addresses the complexity 

of these challenges with a holistic participatory approach that promotes an 

entrepreneurial culture. The ERI approach is the major methodological backbone of 

the project and was identified as promising by Horizont3000 and the partner 

organisations. Over the last 20 years, an interdisciplinary team of research and 

development partners of the CIAT developed this grassroots approach, combining the 

experiences from participatory research, rural agro-enterprise development and 

natural resource management (HORIZONT3000, n.d.). The approach was developed 

to “overcome the linear, top-down mode of technology development and market 

access in agriculture” (HORIZONT3000, 2015). It combines scientific expertise and 

local knowledge from the farmers, so that an “effective partnership between research, 

development and rural communities” is created (Sanginga et al., 2004: 943). 

ERI strives to promote farmer-driven innovation processes to create an entrepreneurial 

environment in which farmers “produce what they can market rather than trying to 

market what they produce” (Kaaria et al., 2008: 54). This means that enterprise options 

are chosen by the rural farmer groups themselves, depending on available assets, 

resources and opportunities. By implementing a resource-to-consumption conceptual 

framework, ERI links community assets, such as natural or human capital, to 

production-to-consumption processes like post-harvest handling, processing or 
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marketing and thereby integrates NRM (figure 2). It envisages the balance of market 

orientation and food security by building capacities in market related topics (Sanginga 

et al., 2004). 

 

Figure 2: The resource-to-consumption framework (Source: Kaaria et al., 2005: 2) 

The ERI initiative was implemented for the first time in the Kabale District in the south-

west of Uganda in 2003 and was extended to further parts of Tanzania and Uganda 

within the ERI-EA Project of HORIZONT3000 in 2013. BSiN is in charge of the financial 

support and fundraising of the project. The first phase of the ERI-EA Project lasted 

from January 2013 until December 2015, the second phase started in January 2016 

and will last until December 2018. The intervention is a contribution to what is planned 

to be achieved under the “Rural Development – Natural Resource Management” sector 

of the Austrian Development Agency Framework Programme of HORIZONT3000. 

Together with five local project partners it targets a total of 368 farmer groups and 

thereby reaches 9200 farmer households and their communities in five different target 

areas. In cooperation with two of these implementing organisations field research was 

carried out, namely with the Masaka Diocesan Development Organisation in Uganda, 

also referred to as Caritas MADDO, and the Kolping Society Tanzania (KST) from 

Bukoba.  
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With the implementation of participatory methods, The ERI-EA project supports small-

scale farmers to build capacities of farmer groups and to regard agriculture as an 

entrepreneurial activity. These rural communities are empowered to enhance their 

nutrition, increase their income, to improve the sustainable management of natural 

resources and to balance these three goals. Each group is facilitated by so-called 

community development facilitators (CDFs) of HORIZONT3000's partner 

organisations who are charged with the responsibility to support group development 

processes throughout the three-year project cycle. This is achieved through trainings 

with farmers in their respective target regions, usually held in the home or on the 

compound of the group’s chairperson in case there is no common property or no other 

group member has a bigger property. Figure 3 shows a training unit for a Tanzanian 

ERI group on how to conduct a cost-benefit-analyses. 

 

Figure 3: ERI training unit for a farmer group of Bukoba Rural District (Source: Neusser, 2016) 

The ERI approach consists of the five main pillars illustrated in figure 4. These 

modules, for which various trainings are held, are as follows: Participatory Diagnosis 

(PD), Participatory Market Research (PMR), Farmer Participatory Research (FPR), 

Enterprise Development (ED) and Participatory Monitoring & Evaluation (PM&E). In 

further steps, local resources are identified by participating farmers and action plans 

are developed in order to market what they have produced from available resources. 

Farmers are in charge of monitoring their activities during the whole process of 
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developing their own agro-enterprise. From the market research they carry out, 

farmers learn about product quality criteria and trade agreements. In FPR, a group 

experiments with new agricultural practices and technologies, which are again 

evaluated by means of self-defined criteria (Hauser et al., 2010). 

 

Figure 4: ERI components (Source: adapted from HORIZONT3000, 2015: 9) 

Within these modules, CDFs support the facilitation of meetings and group dynamics, 

they provide technical support, train leadership skills and other areas of group 

development. After one project phase, a group does not receive regular trainings 

anymore but chooses a farmer facilitator from its own ranks, who has been trained 

beforehand to facilitate the group from then on. CDFs concentrate on groups from the 

next project phase and only visit irregularly for monitoring and mentoring reasons 

(Interviewee 10, CDF, female, 2016). 

3.3.3. Gender as a cross-cutting Issue 

These five modules are framed by cross-cutting issues that are an integral part of the 

ERI approach (HORIZONT3000 Regional Office East Africa). In addition to 

environmental and health issues, gender relations play a central, if not a predominant, 

role. CIAT founders phrase the relevance of gender as follows: 

“By using a number of gender-sensitive participatory tools and constantly 

focusing attention on three main sets of questions: (1) who has access to and 

control over resources,(2) who does what, when and where, and (3) who 

benefits from what and how, ERI seeks to bring to the forefront implicit 

assumptions about the different needs, opportunities and constraints that the 
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different categories of farmers may face as well as designing strategies for the 

removal of any practical constraints to their participation” (Sanginga et al., 2004: 

950 et seq.). 

As the following chapter shows, the analysis of the field research of this study is based 

on these three points. Accordingly, the ERI-EA Project of Horizont3000 seeks to 

enhance “awareness on entrenched gender roles” and to “[break] up traditional gender 

roles in general, and with regard to food security and agricultural activities in particular” 

(HORIZONT3000, 2015: 8). Further, “the project encourages equal participation and 

sharing of responsibilities among men and women” (HORIZONT3000, 2009: 9). 

Moreover, the project “will ensure that women who dominate production both for 

market and food security have equal rights to use and manage land and other 

productive resources” (HORIZONT3000, 2015: 30). These aspects are integrated in 

the approach in several ways. One way is implementing gender-sensitive indicators on 

group level: at least 60 % of the participants and 50 % of the committee members 

(leadership, marketing, experimentation and M&E) are supposed to be female. 

Progress in this respect is monitored by CDFs during the group formation phase. 

According to Kaaria et al. (2008), the approach also seeks to select enterprises on the 

basis of the benefits for each sex, so that it will not negatively affect women and the 

poor. This includes capacity building for the partner organisations in gender 

mainstreaming and the collaboration with institutions that can provide technical support 

for gender issues. The project further ensures to promote joint family budgeting and 

accountability. 

As a cross-cutting issue, the emphasis on gender is positioned in many different 

subject areas, such as capacity building, conflict management or social integration. 

Within the programme intervention timetable, gender is part of the group strengthening 

activities along with activities on leadership, HIV or saving and credit. This means that 

once every six months, a gender awareness training takes place. Here, the CDFs make 

use of different tools to exemplify the fact that women have a higher workload and 

poorer access and control of assets and resources. The group members then draw 

their own conclusions on these activities (Interviewee 03, CDF, male, 2016; 

Interviewee 10, CDF, female, 2016). Further, this training serves to raise awareness 

on HIV/AIDS that is closely related to gender dynamics in the community. 
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Following the gender equality policy marker of the DAC, the ERI-EA Project has 

committed itself to make a significant contribution towards gender equality. Gender 

equality is not marked as its main goal, but as a secondary objective (HORIZONT3000, 

2015). Against this background, little information can be found concerning gender 

relations or gender equality connected to the ERI approach or the ERI-EA Project in 

particular. For the latter, gender-sensitive evaluations were carried out that serve as 

the basis for the improvement of conditions which imply gender inequality. One is the 

gender equality assessment of the Horizont3000 Framework Programme that was 

collected prior to the project phases. The other is part of the critical analysis workshop 

focusing on collective marketing that took place during the systematisation meeting of 

Horizont3000 and its partner organisations during the first project phase in August 

2015.  

Gender-sensitive consultations in the ERI target regions revealed a great disparity in 

the ownership of household resources, whereby men are usually the owners of big 

items, such as cattle and bicycles. Wives therefore depend on their husbands in many 

respects, be it health matters or agricultural activities. Men dominate the production 

sector while discouraging women from attending agricultural workshops and leaving 

them with a heavy workload on the basis of cultural beliefs. In addition to this, 

insufficient attention is paid to gender analysis, planning and assessment by 

community development workers, resulting in a low participation in decision-making 

among women. Moreover, it was identified that corruption is widespread among men. 

The joint conclusions of the critical analysis workshop are in line with these findings, 

take a closer look at their backgrounds and suggest recommendations for action. For 

instance, one reason why some men do not allow their wives to attend market survey 

trips is because they are scared women would misuse their trust. Therefore, 

transparency is suggested as an important means to avoid suspicion.  

So far, scientifically sound literature on gender issues within ERI projects is rare. One 

scientific study that assesses the ERI approach in case studies from Malawi and 

Uganda takes a closer look at human and social capital and explicitly gender relations. 

In their paper from 2008, Kaaria et al. address the questions of (i) how the ERI 

approach affects social and human capital and (ii) how the approach contributes to 

gender equality and women’s empowerment in decision-making and control of income 

from agro-enterprises. Their research showed the results in Uganda were not merely 

positive. Even though women had shown a certain improvement in their capability of 
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bargaining with traders and becoming group leaders, men had progressed significantly 

more. Another part of their study analysed differences in the performance between 

regular group members and committee members. Performance was measured as the 

ability to understand and implement production, marketing and community related 

activities and refers to human capital. Results revealed a significant difference between 

the skills gained by regular group members and committee members, with committee 

members performing better. In this context, Kaaria et al. (2008: 12) refer to Gotschi's 

(2007) study that also covers the issue of an unequal distribution of benefits from social 

capital, pointing out gender to be “a key variable in determining group member’s ability 

to generate supportive relations and benefit from social capital”. This means that 

women are more likely to ask for help and access information more easily when they 

are in leadership positions than just mere members of a group. This corresponds to 

the findings of the initial question from. 

The second question on gender equality and women’s empowerment was assessed 

by two indicators, one which was related to the control over the income from group 

enterprise sales and the other evaluating changes in household decisions. Again, the 

results were mixed and dependent on various factors such as the type of the 

enterprise. Women were partly in charge of the income from a potato enterprise but 

not at all in control over the income from a pig enterprise. The second indicator, which 

asked for decision-making patterns, was hypothesised to be causally dependent from 

the first indicator, meaning that an increased control over income by women would 

lead to more joint decisions in a household. Significant changes occurred in intra-

household decision-making in all three research sites, leading away from men 

dominating decision-making towards an increase of decisions made by both partners 

together. Figure 5 shows the results for the Nyabyumba village in Kabale District, 

Uganda. For one research site in Malawi, Kaaria et al. (2008) even discover spill-over 

effects on other household decisions. Literature on intra-household resource allocation 

underpins their results and argues that the bargaining power of a household often 

depends on the person who decides upon the income. In case the wife is in charge of 

household finances, the bargaining power can increase (ibid.). 
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Figure 5: Changes in intra-household decision-making in Nyabyumba, Uganda (Source: Kaaria 

et al., 2008: 60) 

Another study dedicated to the ERI was published by Sanginga et al. in 2004 and 

focuses on farmer participatory research and market orientation for the rural poor. 

Among other aspects, the authors pursue the question if “market orientation benefit 

women and the poor” (Sanginga et al., 2004: 950). They conclude that the use of 

research and market groups in agricultural environments is an effective strategy to 

promote participation and gender equity of these vulnerable groups. According to 

Sanginga et al. (2001), farmer research groups enhance interactions between 

resource-poor and wealthier people, women and men. Examples from the study of 

Sanginga et al. (2004) show how the involvement of farmers from Uganda in the 

selection of the group enterprise helps to not adversely affect women and the poor. 

Further, a divergence was found between the selected enterprises of women and men. 

The latter concentrate on high value crops while women tend to select enterprises that 

are valuable for both household consumption and sale. The authors conclude that it is 

reasonable for the promotion of gender equity to take account of the different needs of 

both women and men and to provide at least two options of enterprises. 

3.4. Study Areas 

In this sub-chapter, the study’s context is examined in more detail. The focus lies on 

the two research sites of the field research that is covered in the subsequent chapters, 
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framed by a brief of mostly grey literature on sectoral policies to promote gender 

mainstreaming in Uganda and Tanzania. 

3.4.1. Rakai District, Uganda and Caritas MADDO 

The Rakai District in Uganda is one of two study areas. Placed in the south of the 

Central Region of Uganda and west of Lake Victoria, its southern border is part of the 

international border between Uganda and Tanzania. It further borders on the Masaka 

District in the north-east, its capital Masaka Town being home of the office of Caritas 

MADDO. The average elevation is 1280 m above sea level.  

 

Figure 6: Rakai District, Uganda (Source: Neusser, 2017 after UBOS, 2009) 

As illustrated in figure 6, Rakai District is divided into three administrative units, namely 

Kooki, Kyotera and Kakuuto from west to east. The multi-ethic Rakai District covers a 

total area of 3251 km². It belongs to the Kingdom of Buganda and its main language is 

Luganda (Wrigley, 1996). In 2014, the National Population and Housing Census 

estimated the population of the district at 516 309 persons, with women taking up 

50.7 % (UBOS, 2014). At that time, an average household consisted of 4.4 persons 

per household and the population density was 159 persons per km² of land area. From 
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all households in Rakai District, 26.6 % are female-headed. The literacy status of 

persons above the age of 18 is 72.4 %. Figure 7 shows the education level of the Rakai 

District population from the sub-county report of the National Population and Housing 

Census of 2014. From the six- to twelve-year-olds 10 % of are not attending school 

and 27.6 % are not literate. 

 

Figure 7: Education level of the Rakai District population (15+ years) (Source: UBOS, 2014: 244) 

The vegetation of Rakai District is diverse and ranges from wetlands to forests to 

savannahs. Permanent and seasonal wetlands, comprising of flooded grassland and 

swamps, cover around 25 % while forests cover about 7.5 % of the total land area 

(UBOS, 2009). The average annual precipitation amount of 952 mm belongs to the 

lowest in Uganda (UNDP-BCPR, 2013). Rakai District experiences rainy seasons from 

March to April until May and from October to December. Severe dry seasons occur in 

the periods from June to September and from January to February. Temperatures 

fluctuate between 15 °C to 27 °C (Kyazze and Kristjanson, 2011). More than 75 % of 

the soils in Rakai District are weathered and leached and almost no mineral reserve is 

left. This particularly applies to sandy varieties, while a little more fertility could be 

identified in some varieties of clay soils. The construction of sanitation facilities is 

hampered by the loose and grainy condition of the soils (UBOS, 2009). 

According to the sub-county report of the 2014 census, subsistence farming is the main 

source of livelihood and the major economic practice for 73.4 % of the households in 

the district, with the main food crops being beans, maize, Irish potatoes, sweet 

potatoes, cassava, sorghum, bananas and finger millet (ibid.). The occasional sale of 

these crops serves to cover daily expenses like school supplies. Coffee is the main 

cash crop, beside fruits and vegetables like tomatoes, pineapples, onions and 

cabbage. Livestock includes cattle, goats, pigs and poultry; however, cattle is only 
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raised by 19 % of all households (UBOS, 2014). The NAADs programme that teaches 

modern techniques of farming also provides financial assistance in the region. From 

the 116601 households, 33.9 % own a bicycle and only 14.1 % a motorcycle (UBOS, 

2014). The importance of such a vehicle for reasons of transportation and overcoming 

distances is shown in figure 10 in the next sub-chapter. An average farm in Rakai 

District has the size of 1.2 ha and therefore slightly exceeds the average land size of 

the region (around 1 ha; WFP 2013). However, over 50 % of the households own less 

than one hectare, which indicates that Rakai District belongs to the poorer districts of 

the country (Kyazze and Kristjanson, 2011). In addition, HIV/AIDS further affects the 

food sovereignty of the region due to the loss of labour force (Taylor et al., 2011). Rakai 

District is also exposed to several natural challenges since it is both vulnerable to 

floods (Onyango et al., 2012) and serious draughts. Especially during dry season, the 

supply of water cannot always be secured even though rain water harvesting and the 

construction of tanks are supported by the government and NGOs such as Caritas 

MADDO. Many streams have dried out, hampering chances for the communities to 

access water closer than five kilometres from their homes. This, in turn, makes them 

even more vulnerable to poverty since farmers have to spend more time looking for 

water than for the farming itself. Also, the coverage of latrines is low in the region due 

to bad soil conditions (UBOS, 2009; HORIZONT3000, 2015).  

Responsible for the implementation of the ERI-EA Project in the Rakai District is 

Caritas MADDO, a faith-based organisation from Masaka, Uganda. It was founded in 

1979 to support war victims with relief items and has offered social services and 

development work since 1988. The organisation follows a value-based approach with 

the mission “to foster development among the people of Masaka diocese regardless 

of their religious and political affiliation” (Masaka Diocesan Development Organisation, 

2017). It promotes sustainable agribusiness, income generation, resource mobilisation 

as well as health and sanitation services. Supporting vulnerable groups in eight political 

districts that make up the diocese, among them the Rakai District, the organisation 

approaches those households of a community organised into groups to achieve better 

results. It collaborates with foreign NGOs and relevant departments of government 

ministries, such as the agriculture or water and sanitation department (ibid.). 
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3.4.2. Bukoba Rural District, Tanzania and KST 

The second study area is the Bukoba Rural District, situated in north-western Tanzania 

as one of the eight administrative districts in Kagera Region with altitudes from 1150 

m to 1600 m above sea level. The region shares borders with Uganda to the north, 

Lake Victoria to the east and Rwanda and Burundi to the west, as indicated in figure 

8. Bukoba Town is the capital of the region and home to the Kolping Society Tanzania 

(KST).  

 

Figure 8: Bukoba Rural District, Tanzania (Source: Neusser, 2017 after United Republic of 

Tanzania, 2016) 

According to the census of 2012, there are 29 administrative wards within Bukoba 

Rural District that comprise a total population of 289697 inhabitants at a density of 175 

inhabitants per km². The indigenous haya, whose native language is Kihaya, are the 

predominant ethnic and linguistic group in the district, however, Tanzania’s national 

language Kiswahili is also widely spoken (Rald and Rald, 1975). As of 2012, the sex 

ratio in Kagera region is 96 (males for every 100 females). In Bukoba Rural District, 

34.9 % of the households are female-headed. Whereas the average household size is 

composed of 4.4 persons, it is only 3.3 in male-headed and 6.4 in female-headed 
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households. The literacy status of people above the age of 15 rates 84.9 % (males 

88.4 % and females 81.8 %). Figure 9 shows the school attendance status of the 

Bukoba Rural population from the age of five years upwards. No further specifications 

are given concerning the kind of education level in the statistics (United Republic of 

Tanzania, 2016).  

 

Figure 9: Distribution of Population by School Attendance (Source: United Republic of 

Tanzania, 2016: 80) 

Primary school is the most dominant level with 87.2 % of the inhabitants of Kagera 

Region having attained this education level, followed by secondary school (10.3 %) 

and university and equivalent levels with 0.9 % (ibid.). 

North-south facing hills and ridges are the predominating landforms, followed by 

valleys, upland, and plains (see figure 10). Rainfall patterns are highly influenced by 

topography and the presence of Lake Victoria and therefore vary according to the 

location from 2100 mm along the coast to less than 700 mm towards the interior in two 

pluvial periods, the big rainy season from March to May and the small one from 

September to December. Both agro-ecological zones, the lake shore including the 

islands as well as the lowland zone, are characterised by low natural fertility. The 

average daily temperatures are relatively low and range from 15 °C to 28 °C, with an 

average of 20 °C (Nzunda et al., 2013). 

Like in Rakai District, Uganda, three closely linked land use types can be distinguished 

and are locally known as Kibanja, Kikamba and Rweya. Kibanja is used for cultivating 

matoke (a variety of starchy “green” bananas), mainly intercropped with coffee or 

beans, but also fruits, roots and tuber crops. The Kikamba area is used for the 

cultivation of annual crops such as beans, maize and groundnuts and Rweya refers to 

grassland (Lorkeers, 1995).  
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Figure 10: Steep roads in Kishogo Ward in Bukoba Rural District (Source: Neusser, 2016) 

Commercial agriculture and food crop farming is the economic main pillar of the district 

and occupies with 85.5 % most households of the region. The aforementioned crops 

are majorly grown in the region; other crops include cassava, sugarcane, sweet 

potatoes, vegetables, millet and sorghum (United Republic of Tanzania, 2003). Home 

gardens measure less than one hectare in most cases and accommodate crops, 

livestock and trees on the same piece of land. Due to population growth, this land has 

become even more fragmented (Rugalema et al., 1994). The ongoing farming with few 

or without any nutrient inputs paired with the removal of harvest remains from the fields 

has caused a general poor fertility of the soils (Shepherd et al., 1997). When comparing 

the number of livestock kept by household heads, the basic demographic and socio-

economic reveals that female household heads only own around a third of the amount 

of cattle, goats, sheep or poultry that male household heads own (United Republic of 

Tanzania, 2016). 

The field research of this study in Bukoba Rural District was supported by the Catholic 

social action organisation KST. The organisation was established in 1989 and since 

then promotes spiritual, social, economic and cultural development in an education 

and action oriented manner. Core groups of KST are the so-called Kolping Families 

that consist of a minimum of 15 members from different households of the same village. 

The aims of KST are to reduce vulnerability in rural communities and to facilitate the 

access to infrastructure and markets. These objectives are regulated by trainings in all 

concerns of rural development, such as agricultural practices, agribusiness or 

microfinance and by means of participatory approaches, especially in the field of 
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agriculture, environment, vocational training and health (Kolping Society of Tanzania, 

2014).  

3.4.3. Gender and Land Policies in Uganda and Tanzania 

The fact that gender equality was included in the Millennium Development Goals 

(MDGs) was helpful for the advancement of CEDAW and the Beijing commitments. In 

recent decades, significant progress has been made in gender equality in Uganda and 

Tanzania. Several international conventions have been ratified and implemented on 

international, regional and national level in laws, directives and programmes. Among 

the international policies that Uganda and Tanzania are signatories of, there are the 

CEDAW and the Beijing Platform of Action. To mention just some policies on regional 

level, there exists the Protocol to the African Charter on Human and People’s Rights 

on the Rights of Women in Africa (ACHPR, 2003); the Treaty for the Establishment of 

the East African Community (EAC, 2000: 13), that envisages “the mainstreaming of 

gender in all its endeavours and the enhancement of the role of women in cultural, 

social, political, economic and technological development”, the Gender Policy of the 

Common Market for Eastern and Southern Africa (COMESA, 2002), however only for 

its member state Uganda, since Tanzania withdrew in the year 2000, and the Gender 

Policy and Strategy Framework for 2012-2020 from the Intergovernmental Authority 

on Development (Busuri, 2016).  

On national level, the Constitution of the Republic of Uganda provides for gender 

equality and affirmative action in favour of marginalised groups and women in 

particular. This is implemented through the Vision 2040, the National Development 

Plan, the Uganda Gender Policy reformulated in 2007 and the Public Finance 

Management Act of 2015 (MFPED, 2016). Thereby all sectors and local government 

are required to apply gender mainstreaming in policies, plans and programmes in their 

own specific situations. When the National Agricultural Advisory Services (NAADS) 

and the National Agricultural Research Organisation have found that gender disparities 

impede productivity and economic efficiency, the government of Uganda has pursued 

several agricultural development policies and strategies, including the Poverty 

Eradication Action Plan (2000) and the Plan of Modernisation of Agriculture (PMA) 

(MAAIF and MFPED, 2000).  
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Since 2001, the NAADS programme has been implemented as one of the seven pillars 

of the PMA. It aims at enhancing rural livelihoods by replacing the predominant 

subsistence farming with market-oriented production. Despite the positive effects, its 

implementation has faced several challenges. NAADS was criticised for being 

ineffective and distributing its support unequally by only targeting groups of people with 

convertible assets, but not entire villages. This particularly affected women and the 

poor. Further, it did not achieve the intended yield, since newly introduced production 

technologies and techniques were met with little response from farmers, just as the 

“classroom-style” trainings it provided. Since then, it redesigned its approach and 

switched to government extension workers, whose training plans are subject to 

approval by farmers before they can be introduced (Kavuma, 2010). 

In line with the Agriculture Sector Development Strategy and Investment Plan (2010), 

the Ministry of Agricultural, Animal Industries and Fisheries focused on increasing 

incomes through improved technologies and promoting equity among farmers, 

especially by sensitising men on importance of women as equal partners in commercial 

agriculture (MAAIF, 2010). However, most institutions have not taken steps towards 

realising their plans, which according to UBOS (2012) is related to the fact that often 

no budget is allocated to gender-sensitive activities. 

Tanzania has equally made considerable efforts to integrate gender into its policy-

making and institutional activities. Since the late 1980s, socio-economic, legal and 

constitutional reforms have led Tanzania away from the socialist policies of President 

Nyerere to a system that is more market-oriented and decentralised. On the basis of 

the equality principles of the Constitution of Tanzania, amended in 2000 and 2004, sex 

discrimination of any kind is banned. This includes, among other things, a significant 

increase of women’s participation in the National Parliament and in local authorities. 

The Ministry of Community Development, Gender and Children is responsible for the 

establishment of the Women and Gender Development Policy (United Republic of 

Tanzania, 2005) to ensure gender mainstreaming and the position of “Gender Focal 

Points” in the other ministries and further levels of government and authorities. It also 

facilitates initiatives for gender budgeting in several sectors (Ellis et al., 2012). To 

guarantee an efficient application of what the Women and Gender Development Policy 

promises, the National Strategy for Gender Development was established in 2005. It 

builds on the National Development Vision 2025, structural reforms, the National 

Strategy for Growth and Reduction of Poverty, the Millennium Declaration and the 
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MDGs (United Republic of Tanzania, 2005). The general policy objective of the 

Tanzanian Agriculture and Livestock policy is “to improve food security and alleviate 

poverty, while promoting integrated and sustainable use and management of natural 

resources such as land, soil, water and vegetation” (United Republic of Tanzania, 

1997).  

Concomitant with gender policies in the Global South are policies of land tenure and 

ownership types since these contribute significantly to gender inequality when it comes 

to the control over land, especially in an agricultural context where land is a prerequisite 

for securing rural livelihoods. Apart from government owned land, which is increasingly 

sold to foreign private companies, there are four different forms of land tenure in 

Uganda, namely freehold, mailo, customary and leasehold tenure. Mailo tenure is the 

predominant form of land tenure in Buganda and refers to the kind of land ownership, 

where both landlords, who acquired large plots of land through the Buganda 

agreement of 1900, and tenants have rights to use the land. Landlords are free to sell 

or bequeath the land, which led to the subdivision of these plots, a rising number of 

owners and consequently tensions between landlords and tenant. The government 

took steps against the problems caused by the dual ownership of plots in 1998 and 

2010 by constitutionally prohibiting landowners from evicting customary tenants and 

squatters and by compensating the latter if they were not informed about the the 

allocation of their land beforehand (Rugadya, 2007). In their paper on land acquisitions 

in rural Uganda, Doss et al. (2014) share the perspectives of the rural population on 

the question “who owns the land?”. The authors found that women have fewer 

ownership documents and rights than men, especially alienation rights such as selling, 

bequeathing or renting the land. However, both husbands and wives equally state that 

they jointly own their land, which is an important finding for two reasons. Firstly, it could 

be expected that women are likely to call themselves the co-owners of the land while 

men see themselves as the sole owners. However, this is not the case and both 

spouses report to own land jointly. Secondly, neither the Land Act nor customary law 

require the joint ownership of both spouses and it is mostly men who are provided with 

land. Further it was found that far more women are involved in decisions on agricultural 

inputs and how to proceed with yields then being mentioned as owners of land. From 

these findings, the authors conclude that it is not enough to simply focus on land titles 

since this could negatively impact women’s land rights. 
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In Tanzania, all land is owned by the government. According to the Land Act of 1999, 

land remains vested in the President as a trustee and can be leased by the national or 

a local government. It is divided in three categories, namely general land, village land 

and reserved land. The Land Act of 1999 (§3(2)) further emphasises “the right of every 

adult woman to acquire, hold, use deal in land shall to the same extent and subject to 

the same restrictions be treated as a right of any adult man.” Although both the Land 

Act and the Village Land Act (§3(2)) of Tanzania support the acquisition of land by 

women, women continue to be discriminated through customary practices, which 

require women to receive land by men (e.g. male family members, their husbands). 

Equal property rights have a statutory basis, these additionally include the Law of 

Marriage Act of 1971 (§56, 65, 114) and the Mortgage Financing (Special Provisions) 

Act of 2008, however, in case of violation of these rights no legal steps are taken 

(Duncan, 2015). 
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4. Methodology 

This chapter presents the methodological framework to answer the research 

questions. The selected qualitative data collection and evaluation methods, the 

research unit and interviewees as well as a final reflection on the research process are 

discussed.  

4.1. Research Design 

According to the principle of openness, the exploration of hitherto unknown social 

phenomena supplemented with the description of individual cases was at the forefront 

of this field research. Except for one scientific work carried out by a YARD employee 

in the Buikwe District of Uganda in 2016, there are no further studies with a similar 

research subject. The above-mentioned study addresses the empowerment of female 

farmers participating in the ERI project. Hence, it could provide a valuable contribution 

to the pre-test of this present work that was carried out in the same project region. 

Since the influence of the ERI approach on gender relations within its farmer groups 

was largely unexplored, an exploratory research design was chosen. Due to the fact 

that only two out of five project regions could be visited, it is oriented towards practices 

of a case study (Bryman, 2005; Baur and Blasius, 2014). Therefore, in the context of 

a qualitative approach various methods were applied. Several reasons advocate the 

focus on inductive-qualitative research in this study. For one, it is inherent in the chosen 

research design that looks into values and perceptions (Baur and Blasius, 2014). 

Further, the enquiry period was too short to allow for a comprehensive and therefore 

representative data. Another reason lies in the shortcoming of quantitative research 

methods when it comes to gender issues. Wieringa (1994) criticises that 

 “[…] gender planners tend towards a preference for simplified tools and 

quantifiable targets. Here it is argued that women's realities should not be 

bent into this planning framework but that instead planners, working from 

an empowerment perspective, should demonstrate flexibility and theoretical 

grounding, and be aware of the political dimensions of their work” (Wieringa, 

1994: 829). 

The aim of methodological triangulation is described by (Flick, 2008) as deepening and 

widening one’s understanding rather than as a mere validation, which is why it is 
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favourable for interdisciplinary research. The combination of different working 

techniques in data collection and evaluation procedures can help to compensate 

weaknesses of the one strategy by another that has particular strengths at this 

respective point. This results in a more comprehensive and valid image of the object 

of investigation (Schnell et al., 1999). 

In this study, investigations are concentrated on two out of five ERI project regions with 

the aim of presenting the views and experiences of different groups of stakeholders. 

Various interview techniques were used for the investigations, supplemented by 

observations in the field and the analysis of secondary data. The complex and 

multidimensional nature of the research question requires an assessment from 

different angles. Hence, Jakob (2001) indicates that a reason for the application of 

methodological triangulation is the fact that the combination of different perspectives 

can help confirm one’s findings. 

4.2. Study Area, Research Units and Interviewees 

Over the course of a six-week research period from July 2 to August 16 in 2016, 

fieldwork was carried out in the locations described in 3.4. This timeframe was split into 

three different stages. The first week was characterised by becoming acquainted with 

the location and with ERI professionals at the Horizont3000 office located in Kampala, 

followed by pretesting hitherto gathered information in the ERI region of YARD in 

Buikwe District, Uganda. A four-week fieldwork in Rakai District, Uganda, in 

cooperation with Caritas MADDO, was followed by a shorter period in Kagera Region, 

Tanzania, together with KST.  

The research sites were selected primarily for reasons of practicability. Both Caritas 

MADDO and KST cooperate closely with BSiN who initiated this research study and 

established the contact to the host organisations. This was essential to allow the author 

a reasonable amount of time and support from the employees of the host organisations 

who kindly deferred their daily tasks to be available for the time of this research project. 

The church-based NGOs work with 92 (Caritas MADDO) and 65 (KST) farmer groups 

implementing the ERI approach. Within the two areas, five ERI groups were 
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purposefully selected. The characteristics of the chosen groups are shown in table 3. 

For matters of privacy the names of their villages will not be disclosed. 

Table 3: Group characteristics of the research units (Source: Neusser, 2016 after ERI M&E files, 

2015) 

Group 
no. 

District 
Sub-

county/ 
ward 

Total 
number 

of 
members 

No. of 
female 

members 

No. of 
male 

members 

Year of 
formation 

Year 
of 

joining 
ERI 

No. of 
women in 
leadership 
positions 

1 Rakai Lwanda 18 12 6 2012 2013 3/4 

2 Rakai Nabigasa 24 7 17 2010 2013 2/4 

3 Rakai Ddwaniro 25 20 5 2001 2015 2/4 

4 
Bukoba 
Rural  

Kishogo 25 12 13 2000 2013 2/4 

5 
Bukoba 
Rural  

Nyakato 25 15 10 2013 2013 2/5 

The selection of these groups was made in an initial meeting with each respective 

partner organisation based on previously defined criteria. To get a cross-section from 

all 368 ERI groups (HORIZONT3000, 2015), value was placed on variation in the year 

of foundation, year of admission to the ERI project, the geographic location and the 

dominant sex in the group. All interviews were recorded in order to leave room for 

taking notes of subtext, impressions and further observations. 

4.3. Data Collection Methods 

4.3.1. Analysis of Secondary Data 

The start of the research process was characterised by the guiding principle of getting 

an in-depth understanding about local gender norms and relations in the rural, 

agricultural context of the research areas. Also, the researcher needed to thoroughly 

acquaint herself with the ERI approach and how it is embedded in the social structure. 

She therefore made herself familiar with social rules and standards in conjunction with 

the implementation of the ERI project by analysing secondary data. Unfortunately, it 

was not possible to get all the desired data, since it was either no longer available or 

not recorded in written form. However, the researcher was provided with baseline study 
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reports, M&E files of the implementing organisations and several kinds of project 

analysis reports. The usability of this data was essentially related to its informative 

content which generally is determined by the quality of the data (collection (Flick, 

2010). On the one hand this is based on the quality of the chosen tool and on the other 

hand on the quality of the data obtained by this tool (Bergman and Coxon, 2005).  

For a secondary analysis, it was therefore necessary to assess whether suitable 

methods have been selected and validated in the available data, and whether the 

subject-related views or actions of the researchers have been represented in the data 

in an appropriate depth. Some reports did not meet the scientific requirements after 

such an examination or it was elusive from the position of the researcher; for others 

there were no clear indications about the methodology. 

However, a main premise for secondary data analysis is that the data collected in a 

specific research project has sufficient potential to address further research questions. 

Because of the openness of its data collection methods, qualitative data is 

characterised by an abundance of content, which often remains unexploited in a first 

analysis and promotes the application of new perspectives (Hoffmann-Riem, 1980). 

On this account, secondary data was considered to have a supporting function in the 

research process to gain profound knowledge of the aforementioned issues. 

Additionally, it played a significant role in the elaboration of the research methods.  

4.3.2. Semi-Structured Interviews and Household Survey 

The focus of the data collection process was on semi-structured interviews with 

stakeholders at different organisational levels. These range from key informant 

interviews with project coordinators in Austria and Uganda to interviews with local 

project partners of the ERI-implementing organisations and members of ERI farmer 

groups and their spouses. The majority of the households visited consisted of spouses 

and children and only a few of which were other household constellations. In cases of 

widowed women, for example, a different household member, such as a sibling, was 

interviewed instead of the husband. 

At household level, basic demographic data of the interviewees was collected in a 

survey. A separate interview guide (see appendix) was prepared for each instance to 

be consulted. A total of 55 interviews was conducted, 49 of which were used for further 

data processing, namely 19 key informant interviews and 30 interviews with ERI 
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farmers and their spouses (hereinafter referred to as “household interviews”) in two 

key regions (Rakai District, Uganda and Kagera Region, Tanzania). At this point, the 

researcher either regarded the degree of saturation as achieved or the quality of the 

interview has not been sufficient for an evaluation for various reasons. The first 

mentioned interview type varied between 40 and 80 minutes in length and was 

conducted in English, while the household interviews lasted between 10 and 20 

minutes and were conducted in the respective official or regional languages – the 

Bantu language of Luganda as spoken in the subnational kingdom Buganda within 

Uganda and Swahili in Tanzania (Nakayiza and Ssentanda, 2015).  

Here, the CDFs of the respective host organisations, who were familiar with the 

research interest prior to the interviews, translated from these languages into English 

and vice versa. Focus group discussions were conducted in the same way. The 

translation work did not only serve as an auxiliary service in the research process, but 

the translators were also useful in the analysis and interpretation of results (Enzenhofer 

and Resch, 2011). In concrete terms, this meant that comprehension questions could 

be directed to the translator when certain matters appeared unclear. This was positive 

on the one hand, but also problematic as a further level of interpretation was generated. 

The selection of interview partners for the key informant interviews was based on their 

professional knowledge of the ERI approach as well as their experience with its 

implementation and knowledge of ERI farmer groups through their everyday work. The 

researcher made sure that interviews were conducted with male and female experts. 

As a result, more diverse data could be generated, which is particularly advantageous 

in gender sensitive contexts such as is the case in this study (Littig, 2002). 

Equipped with sufficient prior knowledge, the interview guide could be given a 

structuring and controlling function in order to elicit specialised knowledge from the key 

informants in the requested functional context (Sprondel, 1979). This allowed the 

interview guide to be modified and adapted to each expert. In some cases, the 

questions merely consisted of narrative requests, supplemented by indications to 

support and sustain the narration. In addition, they contain stimuli that are to be 

addressed. Prerequisites were the screening of organisational data records, personal 

discussions with organisational staff, and reading up on relevant literature.  

One difficulty was the structuring of the interview guides. These should, on the one 

hand, have a relatively strong level of structuring in order to direct the flow of the 
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conversation and to take into account defined aspects of the research focus (Spiritova, 

2014). On the other hand, they should remain flexible enough to allow respondents to 

expand their responses and incorporate new aspects into the guide. The lower the 

organisational level, the higher the degree of structuring for the interview guides. A 

strong structuring can be attributed to the interview guide for household interviews and 

is necessary for several reasons. One purpose is to ensure that the comments and 

statements that are important for the research question, are actually addressed. 

Furthermore, cultural aspects influence the openness of the interviews. Language 

barriers can put the interviewees in a defensive position and hence produce restraint 

and taciturnity. Therefore, it is helpful to ask short, simple questions and to get to the 

desired point by probing. In this way, the researcher was able to approach the 

households in spite of the sensitivity and complexity of the topic and could guarantee 

a certain comparability of the results.  

The feasibility of the interview guides was examined in terms of a pre-test. After a first 

application, the questions of the household interviews were adapted in association with 

the ERI Project Manager and the CDFs from YARD and were given a final structure. 

This led to the “outsourcing” of questions that were considered to be too complicated 

to the household survey. In addition to the collection of basic demographic data, this 

questionnaire included tools that queried the participation in decision-making and the 

access to and control over resources on household level and were discussed in the 

subsequent interview. 

4.3.3. Focus Group Discussions 

In addition to the individual interviews, nine focus group discussions were conducted, 

with six to ten farmers of each ERI group that the researcher visited. Figure 11 shows 

the typical setting of a focus group discussion (here in Rakai District), which, just like 

an ERI training, takes place either inside or in front of the house of the group’s 

chairperson. In order to enable women and men to speak freely, sexes were 

segregated in the groups, five with female and four with male participants. Mangold 

(1973) sees the strength of group discussions in the product of collective interaction. 

The mutual interference that is seen as a confounding variable in standardised 

procedures, is a constitutive part of the process. It therefore serves as a method to 

gain many opinions on the research topic in a short period of time in an open, almost 
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natural atmosphere (Bohnsack et al., 2011). In addition, gender-specific patterns of 

behaviour pertaining to the nature of the participants’ contributions were observed and 

noted. A detailed listing of focus group discussions can be found in the appendix. 

 

Figure 11: Focus group discussion in Rakai District (Source: Neusser, 2016) 

The size of the samples varied from group to group and depended on the respective 

personal circumstances or the self-motivation of the group members. However, the 

minimum number of six people was always reached or exceeded. The time frame of a 

discussion was about four hours. 

Prior to the start, the translator was familiar with the researcher’s specific research 

interest, which was expressed in the different thematic blocks of roles, rights and 

responsibilities on farmer group level. These blocks were implemented with the help of 

different tools that are shown in appendix. The tools draw on the Harvard Analytical 

Framework that is often referred to as Gender Roles or Analysis Framework. The 

activity profile and the access and control profile were directly adopted, while the tool 

on influencing factors and the suggested checklist had an assisting function (March et 

al., 2003). The results were documented in photographs and notes.  

4.3.4. Open Observation 

According to DeMunck and Sobo (1998), observations are the primary method used in 

fieldwork and involve "active looking, improving memory, informal interviewing, writing 
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detailed field notes, and perhaps most importantly, patience" (DeWalt and DeWalt, 

2002: vii).  

For a first orientation in the research field and to approach the topic, it was reasonable 

to carry out observations. Since this research interest aims at understanding 

relationships and patterns of interaction, participant observations help to become 

known to cultural parameters, to taboos and to cultural members in their daily lives. 

This facilitates the research process by learning how to organise and prioritise things 

and how to develop culturally relevant questions (Bernard, 1994). For example, 

background knowledge is necessary to understand why women usually sit on the 

ground during the interviews while men sit on chairs at eye level with the researcher 

(figure 12). 

 

Figure 12: Sitting arrangement of an ERI group meeting in Bukoba Rural District (Source: 

Neusser, 2016) 

Besides carrying out all interviews and group discussions on site in the natural setting 

of the participants, the researcher had the chance to accompany the members of the 

host organisations during their everyday work. She attended meetings of Horizont3000 

and YARD and was present in direct development interventions such as in a cost-

benefit-analysis training from Caritas MADDO. These situations were recorded 

chronologically in the form of volatile notes at the moment of observation and more 

detailed in a research diary after returning from the field.  

By making use of observations, aspects which cannot be articulated in interviews can 

be examined, i.e. the nonverbal expression of feelings (Schmuck, 1997). It was found, 
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for example, that women do not speak as freely in the presence of their husbands and 

their statements towards ERI seemed positively biased. 

DeWalt and DeWalt (2002: 92) state that "the goal for design of research using 

participant observation as a method is to develop a holistic understanding of the 

phenomena under study that is as objective and accurate as possible given the 

limitations of the method". This means that observations help to increase the validity 

of the study and to have a better understanding of the social setting. Since the key 

informants were consulted off site and prior to the farmer groups, their statements 

concerning the farmers’ performance could be verified by observations during the 

subsequent household interviews on site. 

4.4. Reflection on the Research Process: Research Ethics and 

Positioning 

Particularly in research contexts that involve face-to-face contact with persons in the 

field, there is need for the consideration of research ethics. In these interactions, 

qualitative researchers need to make a variety of decisions about their behaviour that 

address anonymity, confidentiality and informed consent (Richards and Schwartz, 

2002). Confidentiality was ensured by excluding identifiers such as the names of the 

study participants and their villages. For persons with a low educational level, low 

social status, minorities or marginal groups, special efforts need to be undertaken to 

obtain the informed consent (BDS und DGS, 1993). After an explanation of the purpose 

and the benefits of this study, informed verbal consent was obtained from the 

respondents. As long-term beneficiaries of the host organisations, their decision to 

participate was prejudiced. However, to the best knowledge of the researcher, there 

were no significant impacts felt, as informal discussions with the interpreter revealed.  

This leads to the next point concerning the role of the researcher. She was introduced 

to the respondents as a white female outsider, who was not familiar with the local 

languages. The skin colour alone provoked public attention, which were expressed in 
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constant Mzungu4 calls by persons outside the residential areas. In this respect, the 

researcher's own social interactions and behaviour contributed to the construction of 

gender differences by means of the chosen qualitative data triangulation, which made 

her part of the research field (Littig, 2002). The researcher increasingly attached herself 

to her role as a participating observer. This adaptation was expressed in the fact that 

social incidents seemed gradually less alien to her. To get a closer look at the female 

Ugandan and Tanzanian reality of life, she took the chance to help with the preparation 

of food in her spare time and was able to relate to this time-consuming workload of 

females. This gradual change led to the fact that, with time, the researcher ceased to 

draw comparisons to her usual environment and tried to understand the events in the 

logic or the motivation of the female interview partners. 

Without the willing support of the host organisation members, the research project 

could not have taken place in this form because many areas within the Rakai District 

and Bukoba Rural District are difficult to access or not at all accessible by public 

transport. On the other hand, the interviews could not have taken place without the 

approval of the organisations, which affected the selection process of the interview 

partners. In concrete terms, they helped with the mobility of the researcher in their 

intervention zone, in the selection of interview partners and with the translations. The 

possibility that the language barrier would cause errors in the translation process or 

the answers would be misinterpreted was reduced by intensive exchange with the 

interpreter and other knowledgeable employees of the host organisation. However, the 

fact that both interpreter and researcher were representatives of the host organisation 

gives reason to believe that the respondents’ answers may have been affected. By 

monitoring the response behaviour and asking probing questions, the impact could be 

minimised to the best knowledge of the researcher. Patience has played an important 

role, as did the conversation on equal terms. This also included the acceptance of 

responses, where more profundity could not be achieved even after multiple attempts. 

                                            

 

4 According to Igoe (2002), Mzungu is a term used in Bantu language to refer to people of European 

descent. Originating from the Swahili language, the literal meaning is something like “someone who 
wanders without purpose”. It came to be applied to all white people in several East African Countries 
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Another conspicuousness manifested as to the doing gender of the respondents during 

the interviews. Doing gender means “[…] to engage in behavior at the risk of gender 

assessment” (West and Zimmerman, 1987: 136). From this perspective, doing gender 

is an interactive process that is catalysed through the social institutionalisation of the 

dualism of men and women. Interactions are the basis on which the attribution to a 

gender takes place and through which behaviours are perceived as gender-typical. In 

ongoing interactive processes, structures of social reality were reproduced through an 

everyday understanding of the natural condition of gender dualism in the interviews. 

Littig (2002) distinguishes between three elements of doing gender: explicit gendering 

through direct addressing and gendering in conversational content through direct and 

implicit thematisation. Researchers must be aware that their counterparts respond in 

the knowledge of the research project and the gender of the researcher. The category 

gender is therefore constitutive for the production of interview content. 

4.5. Limitations of the Study 

The depth of the answers was of great importance in this research project, yet could 

not always be achieved, especially on household level. As a consequence of the 

translations, it was difficult to identify whether statements came directly from the 

respondents or were modified from the interpreter. If something did not appear to be 

coherent or the length of the speech did not match, the researcher asked for 

explanations. She frequently received more detailed answers or was told that some 

terms could not be translated into English. In short, language difficulties presented 

another problem in the research process, not only on the part of the translators, but 

the researcher herself occasionally had to cope with problems of grammar and 

expression, since her analytical reflections took place in the German language.  

In addition, some assertions of the respondents conveyed a bias in favour of the host 

organisation: statements that were questioned or probed by the researcher were 

subsequently revised contradictorily. This could be attested by divergent responses of 

wife and husband when interviewed on the same topic for example. Besides, the 

interpreters changed regularly for reasons of availability, which perpetuated and 

impeded the process of getting used each other and to research procedures.  

Another limitation was the narrow time frame. Due to the exploratory character of this 

study, six weeks were only enough to conduct in-depth interviews with persons from 
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only two (to three, including the key informants from YARD) out of five ERI sites. For 

several reasons, some appointments had to be cancelled, delayed or re-scheduled to 

be able to meet particular informants. Time therefore had to be an important selection 

criterion in the sampling process whereas other criteria was subordinate. The selection 

of the individual persons for household discussions was made by the chairpersons of 

each group. Hence there was no possibility (due to the lack of time) to check whether 

a biased selection could have contributed to a distorted picture of the population. Also, 

since the interpreters could only easily access ERI groups due to their jobs as CDFs, 

it was not possible to organise meetings with an external control group within this 

timescale. 

Lastly, the access to some documents was a challenge, such as reports of gender 

training activities in English language or generally in written form. Additionally, 

methodological frameworks on which gender-sensitive reports are based, were not 

available. This concerns the “questionnaire for assessing the contribution of a project 

to the equality between women and men” (HORIZONT3000, 2009) and the gender 

component of the systematisation, a critical analysis workshop of the ERI project.  

4.6. Data Analysis Techniques 

In this research project, over 50 transcripts of semi-standardised interviews have 

emerged. Due to the large amount of data, it seemed reasonable to choose the 

qualitative content analysis for the evaluation. This analysis procedure is based on a 

category system in which evaluation rules are defined in a way that allows working in 

a systematic, intersubjectively verifiable manner. At the same time, the qualitative 

content analysis remains qualitative interpretive, so that a latent complex of meaning 

can be identified. Thus, it is not a matter of text analysis per se, but of conclusions 

beyond the text (Baur and Blasius, 2014). Within this analysis procedure, three specific 

techniques to which Mayring (2014: 63) refers to as basic forms of interpreting, were 

developed and labelled as “summary”, “explication” and “structuring”.  

In this study "structuring" and “summary” were chosen as suitable techniques. The 

former that is also called content-analytical method, basically consists of two steps. In 

a first step, categories are deductively assigned to individual text passages. In a 

second step, the entire data is run through pertaining to these pre-determined 

structures. Then, an analysis is carried out as to whether certain categories can be 
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assigned to multiple passages in the text. A key tool for the deductive category 

assignment is the coding guideline that contains a category label, a definition, a typical 

text passage as an anchor example and coding rules. It is initially developed in a 

theory-oriented manner based on previous knowledge. Consequently, the empirical 

study is not concerned with theorisation, but a case-based examination of the validity 

of a medium-range theory. Further, it is supplemented inductively while running 

through the material again (Mayring, 2014).  

The coding guideline provides the basis for the data analysis using the Qualitative Data 

Analysis (QDA) software MAXQDA. The procedural model in figure 13 shows each 

step of a structuring content analysis. 

 

Figure 13: Steps of deductive category assignment (Source: Mayring, 2014: 96) 

The author of this study based her category system on Rodenberg (2003a), whereby 

the gender analysis focuses on the assessment of roles, rights and responsibilities of 

women and men. Based on a nominal category system, these attributes make up the 

“upper” category. Unlike in figure 13, the content-analytical method was not carried out 
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in its pure form, but was combined with Mayring’s summary technique. Therefore, in 

addition to the upper categories, a "residual category" was formed that contains data 

material that cannot be assigned to any of the deductively generated categories. By 

reducing the material from the residual category to significant statements – 

corresponding to the summary technique – new categories and subcategories were 

formed inductively (Baur and Blasius, 2014). 

In this study, three main categories were defined after a first review of the material and 

following the research questions. Category A describes "gender-related changes 

within the farmer group caused by the ERI approach". Category B represents “gender-

related changes in the household situation of ERI farmers since their participation in 

the ERI project”. A third category (C) defines framework conditions in which categories 

A and B are embedded. The upper categories were then examined using the main 

categories A and B for answering the research question, as shown in figure 14.  

 

Figure 14: Category system for interview data assessment (Source: Neusser, 2016) 

To improve clarity and transparency, the “upper” categories were subdivided into 

further subject areas at a higher abstraction level (Baur and Blasius, 2014). The entries 

within sub-categories underlying these “upper categories” provided the basis for the 

interpretation of the data. 

For the transcription of the English-language key informant interviews, the overall 

discussion was recorded on tape and written down. In the household interviews 

translated from indigenous languages, only the English part was included. In total, 

examination material of 23 hours was created and 600 codings became the basis of 

the qualitative content analysis. 

In addition to the interviews, the household surveys and the results of the focus group 

discussion tools were evaluated. The focus group discussions were mainly related to 

Category A, while household surveys concentrated on Category B. Key informant 

Category C:
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group level

rights
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interviews provided data for all categories, especially Category C, and additionally 

served as a validation tool for the information gathered from other research methods. 
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5. Data Presentation and Discussion 

This chapter provides data from the field and focuses on the impact of the ERI-EA 

Project on rights, roles and responsibilities from a gender perspective within the 

participating farmer groups and households. It further discusses the findings by 

stakeholder group and applied research method and puts them in relation with 

previously depicted framework conditions.  

5.1. Framework Conditions 

In order to answer the research questions on the impact of the ERI project on 

implementing farmer groups and their households with respect to changes within 

gender relations, a number of framework conditions, that were mentioned during the 

data collection process, must be considered when analysing the data. These can be 

broken down into social and environmental factors, as well as the structure of the ERI 

groups and the programme itself. In the following, the results from Uganda and 

Tanzania are presented together, since there are only minor differences concerning 

the structure of the ERI-EA Project due to uniform requirements. If major differences 

occur between the two countries, these are clearly shown. 

5.1.1. Social Influences 

As already mentioned, there are prevailing structures that are deeply rooted in culture 

and tradition. In particular, it is the much-cited subordinate social position of women, 

due to which they do not have the same rights and opportunities to participate in social, 

economic and political life. In many cases, reference was made to agnatic kinship and 

the process of marriage associated with a bride price, which is jointly responsible for 

the distribution of access to and control over resources, land ownership and decision-

making power within the family household.  

One reason for women to lack secure land rights are the prevailing patrilineal kinship 

systems in Ugandan and Tanzanian communities that accompany the inheritance of 

property through one’s father’s side. Since women are expected to and also agreeable 

to marry and move away to their husband’s base, it discriminates against their rights 

to control land. And as long as both parties tolerate and even approve this issue, the 

husband will remain the household head. That, in turn, reduces women’s role to her 
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reproductive work that is often associated with domestic roles including cleaning, 

cooking and child care. With regard to agriculture, this means that the husband decides 

on the use of his land, even though in most cases the woman is responsible for most 

parts of agricultural work. Still bearing the responsibility for food security, women 

primarily take care of annual (food) crops like beans, maize or groundnuts, which is 

time-consuming and labour-intensive. Men, on the other hand, are responsible for the 

household income and therefore concentrate on perennial (cash) crops like coffee, 

cocoa or bananas and oversee market and financial activities. All these points are 

mutually dependent: In order to have an income of their own as a married woman, 

access to markets is a prerequisite. This is impossible as long as the woman is bound 

to her immediate environment due to her reproductive role and agricultural workload. 

Furthermore, women are not encouraged to travel long distances in this patriarchal 

society. One reason for this is their husbands’ mistrust, who do not like to see their 

wives in the company of strangers for too long without their “supervision” (Interviewee 

24, CDF, female, 2016). 

How these social circumstances can affect personalities is reflected in characteristics 

attributed to these female and male farmers by my interview partners. Taking account 

of the attribution of characteristics is important because it has a great influence on 

gender relations in general and the allocation of roles in particular. In addition, it will be 

shown that these roles are subject to change due to the ERI project. Women are 

described as more reserved and quiet subjects, who do not like to speak up. Some 

relate this to their “nature” and their upbringing. Only a few decades ago the education 

of girls used to have no value which resulted in women not being empowered and also 

lacking knowledge and information to engage in group activities for example. In their 

work in agriculture, however, these attributes manifest themselves as by being patient, 

perceptive and adjustable. Women are considered good listeners who are committed 

to their work. They are able to follow instructions step by step, whereby men are 

perceived to be over-ambitious and less patient. Being naturally under pressure to 

provide for the family, men tend to run after lucrative businesses, even if it means to 

give up one uncompleted task for another. As a result, this makes it more complicated 

for men than for women to join forces and work successfully in groups. 

Even if the causes of these generalised conditions are considered to be difficult to alter, 

respondents agree that steps towards more gender equality are nevertheless possible. 

This refers to comprehensive structural changes of social conditions as well as to 
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demands for a new way of thinking. Changes in national policies and legalism have 

laid the foundations for the latter, which can gradually lead to a new way of acting. 

Respondents point to governmental efforts in establishing women-promoting laws on 

land rights, to women occupying cabinet positions or the female Tanzanian Vice-

President. Moreover, interviewees point out that the education of girls is gradually 

being valued and supported, especially in the younger generations. This creates 

empowerment among women to take action and pay more attention to their productive 

role. In some cases, this movement motivated women to form 

“[…] organisations, so that it doesn't remain to the educated ones. That it goes 

to local settings and trying to help these people understand the importance of 

balancing the participation that used to discriminate women. Even previously, 

my mother once told me she didn't go to secondary school […]. But then, 

nowadays, women are even helping their families, mothers. They realised, men 

and women need to be at the same level to bring up changes” (Interviewee 54, 

CDF, male, 2016). 

Key informants agree that such fundamental changes take time, knowledge and 

awareness creation until they are solidified. However, there is a broad spectrum of 

arguments on how far these changes reach into traditionally influenced patterns of 

behaviour, because culture5 is still prioritised. Some key informants hold the opinion 

that 

 “[…] the culture is stronger than even the law. The culture is very strong! 

Sometimes you can see the women talking there in audience outside "yes we 

have equal rights!", but when she goes back to her family, she will act as lower 

of her husband” (Interviewee 53, Key Informant, female, 2016). 

When asked, which gender roles cannot be changed in one ERI phase, (Interviewee 

32, Key Informant, male, 2016) refers to the “major ones”, which are 

“[…] very much rooted in the culture, in their taboos, even around them, so those 

will be hard to change. Household work in general, but there are specific ones, 

                                            

 

5 The author of this study experienced culture in the wording of the interviewees as an everyday term 

to refer to traditions and the preservation of these. 
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like: preparing meals, because even there are taboos. Really, you won't find a 

man will accept to stay home and cook, […].” 

5.1.2. Environmental Influences 

Nature’s influences are further challenges faced by farmers. The central issue that has 

been addressed by the majority of interviewees is climate change with its many 

negative effects on agriculture. Rainfall patterns pose the greatest problem. Usually, 

rainy periods occur twice a year, representing the growing seasons. However, 

stakeholders complained about shifting rainfall periods that increase uncertainty and 

make the planning and coordination of cultivation phases more difficult. Seasons have 

also increasingly become drier overall with shorter, more intense rainy periods, leading 

to poor land fertility and unreliable harvests and yields. Out of necessity or due to their 

short-term income related practical needs, farmers tend to sell their produce before the 

actual sales date. Thus, important post-harvest practices are neglected and lead to an 

impairment of the harvest. Further, collective marketing within the farmer group 

becomes almost impossible when everybody who is in financial distress sells their 

goods at a different time (see Kyazze and Kristjanson, (2011), Onyango et al., (2012) 

or Jost et al., (2015), who put the impact of climate change in Ugandan smallholder 

communities into context with gendered adaption strategies). 

These changes are further intensified by economic factors such as the growing 

dominance of markets and rising prices of agricultural products and livestock, as well 

as by social dynamics such as high population growth characterised by increasing 

competition for natural resources. The vulnerability resulting from these challenges 

influences the livelihoods of women and men in these rural areas by creating 

interdependent, gender-differentiated opportunities as well as difficulties for 

agricultural practices. 

5.1.3. ERI Structure 

In addition to the above-mentioned influences on the gender relations within the ERI 

groups and their households, the programme’s structure itself has the potential to have 

substantial impact on gender dynamics within participating groups and their 

households. Therefore, formalities and group characteristics such as the group 

composition and group cohesiveness were considered. Furthermore, the benefits of 
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joining an ERI group as well as its challenges were investigated from a key informant 

perspective. In the following, the author refers explicitly to the groups under KST and 

Caritas MADDO but much information can be transferred to other groups in the 

respective country. 

Group Formation Process 

Firstly, the formation of the ERI groups needs to be clarified. Here, the first differences 

between the Tanzanian and Ugandan groups are noticeable. According to Interviewee 

01 (Key Informant, male, 2016) the selection process of Ugandan groups is carried out 

under the guidance of the local governments and the National Agriculture Advisor 

Services (NAADS). In an inception meeting, the programme with its emphasis on 

capacity building and its policy of not handing out inputs, such as seeds or farming 

tools, is introduced. With their knowledge about their sub-counties and districts, the 

local governments present a bigger sample of farmer groups to Horizont3000 and the 

host organisations to introduce the ERI project to. These groups can then decide by 

themselves if they want to join the project or not. In Uganda, most of these farmers 

were already organised in groups, whereas in Tanzania they were formed for the 

purpose of the ERI project.  

The Tanzanian groups working with KST originated from the Kolping families. Non-

members of Kolping families are encouraged to join as well. The membership is limited 

to 25 people and in most groups both spouses are ERI members, leading to a more 

equal distribution of males and females in the groups in comparison to those from 

Caritas MADDO. They hold up to more than 40 members but it is uncommon to have 

both spouses in a group, with the result that women strongly outnumber men. Figure 

15 shows the distribution of female and male members of all 92 groups from Caritas 

MADDO and 65 groups from KST. The extent to which the performance of a group is 

impaired when women and men – and especially wives and husbands – do not belong 

to the same group is discussed in more detail in chapter 5.2. Yet, at this point it should 

be mentioned that both Caritas MADDO and KST emphasise that both husband and 

wife should at least be present in the formation phase to get to know the project and 

to clear misunderstandings. 
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Figure 15: Gender distribution in the ERI groups from Caritas MADDO and KST (Neusser, 2016 

after ERI M&E files, 2015) 

It was mentioned previously why the Ugandan groups were not newly founded. The 

idea has its proponents and is endorsed by the key informants on the basis that it would 

get  

“[…] these groups to do exactly what (they) want […]. Let them choose new 

names with a new agenda, because some of these groups are already wasted 

with other approaches. Because still they are calling themselves old group, with 

old philosophies” (Interviewee 23, Key Informant, male, 2016). 

But forming new groups can have a negative impact on their sustainability. If these 

people do not team up because of common interests but because they were asked to, 

they will have no reason to exist after the end of the project. Both  Caritas MADDO and 

KST have had this experience, where groups dropped out either after their 

expectations of getting inputs were not satisfied or after being brought together by the 

government for agricultural work, which they have not been used to (Interviewee 32, 

Key Informant, male, 2016; Interviewee 42, CDF, female, 2016). Thus, the surplus of 

women is accepted and even advocated because they are attributed a more effective 

way of working (e.g. (Interviewee 01, Key Informant, male, 2016; Interviewee 23, Key 

Informant, male, 2016; Interviewee 10, CDF, female, 2016). The favouring of women 

is also reflected in the ERI framework programme: gender-sensitive indicators that 

have been developed as part of the “questionnaire for assessing the contribution of a 

project to the equality between women and men” were adapted to these 

1625
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MADDO 
total number of ERI group 

members: 2451
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circumstances. The wording changed from “[…] gender-balanced groups with at least 

30 % men or women […]” (HORIZONT3000, 2009) in the first project phase, to "at 

least 60 % of group members are female" (HORIZONT3000, 2015) in the second 

phase. 

Group Cohesiveness 

The performance of a group, which in this study is demonstrated to be both cause and 

effect of gender relations, strongly depends on the group cohesiveness. This, in turn, 

is based on several mutually dependent factors. According to the respondents, 

leadership has a great influence on the performance of a group. ERI members 

democratically elect their leaders with the guidance of their host organisation to remind 

the farmers of their group’s constitutional principles: qualification for the respective 

position instead of favouritism, gender equality and new elections after a two-year 

period. Equally significant is a certain level of commitment in terms of active 

participation and appreciation of the project. Successful groups show trust and respect 

towards their colleagues and the willingness to compromise, especially concerning the 

important financial aspect (e.g. Interviewee 15 (Key Informant, female, 2016)). Many 

groups have their common roots in saving which goes hand in hand with the collective 

marketing component of the ERI approach and maintains their motivation for common 

farming: in order to get high-quality products, investments need to be made and for 

this, farmers can make use of the saving scheme of their group. 

Challenges of a Group Membership 

The absence or poor implementation of the above-named points can lead to 

challenges for the ERI groups, for example when not all members are showing the 

same involvement or dedication. The ERI approach expects their members to work 

together, especially within the module of FPR, where farmers are experimenting with 

practices, technologies and crop varieties and evaluate these trials at group level. The 

biggest challenge, however, is that the ERI project does not provide any inputs: most 

groups are accustomed to being supported by NAADS and other organisations. Since 

ERI is targeting capacity development, no inputs are given out. The absence of inputs 

is the most common reason why people leave the group right at the beginning: 

“[…] some varieties of agricultural inputs would be helpful, like seed varieties, 

fertilisers, because this area is affected by drought. But with some equipment 
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would help, because that's why some men are reluctant to join the group” 

(Interviewee 36, Farmer, male, 2016). 

This is aggravated by the fact that inputs are crucial for enterprise development; even 

if profitable enterprises are developed on and business plans are designed, farmers 

cannot plant successfully when there is a lack of suitable seeds, fertilisers or 

pesticides. Also, new post-harvest skills are difficult to implement without the right post-

harvest handling inputs such as tarpaulins. This can prevent the group from reaching 

its set goals. Poverty makes it difficult to assign sufficient importance to the component 

of collective marketing. Whenever a group member is in urgent need for money, for 

example to pay school fees or hospital bills, he or she would have to sell their produce 

individually and prematurely. This may contradict the group’s business plan and 

impede collective marketing activities. In addition to the financial issue, time is an 

important factor. Due to all its trainings and requirements for farmers regarding 

sustainable agricultural techniques, the ERI approach is time-consuming. Men, as the 

breadwinners of most families, often travel far for their employment and do not see 

themselves able to take time for trainings. For women, it is no less problematic: 

“trainings are intensive and those people have a lot to do. Usually it is the women who 

come to the trainings with a big load. They have families, kids, they are in the garden 

[…]” or they attend social events like burials or weddings that are lasting for days 

(Interviewee 15, Key Informant, female, 2016). Besides, ERI trainings are often held 

during growing season in order to minimise the time gap between knowledge transfer 

and implementation. At this time, however, farmers are busy with the cultivation and 

find it difficult to find the time to participate in the trainings. Likewise, the expenditure 

of time can pose a challenge to the organisational staff and can have a negative impact 

on the performance of the groups: "There is a tendency of the CDFs to concentrate on 

the new groups and reduce trainings and mentoring on the old groups. These groups 

tend to sit behind because those farmers need to see you every time, we need to check 

on them” (Interviewee 15, Key Informant, female, 2016). 

Benefits of a Group Membership 

Notwithstanding the above, there are benefits that arise especially from the 

participatory bottom-up nature of the programme as described in chapter 3.1. Those 

benefits that can be directly linked to the improvement of gender equality will be 

presented. One crucial factor is the emphasis on capacity building and empowerment 
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of the community. The democratic bottom up approach solely offers trainings and 

leaves the decisions to the farmers, who are being informed and given time to reflect. 

It has become evident during the field research of this study that the content of the 

trainings itself is not the cause that more men are interested in the groups but the 

positive results achieved by the women. While both sexes are equally encouraged to 

participate actively in all fields of work, it has been shown that men are more likely than 

women to hold on to old patterns. Yet, as soon as they become aware of the 

achievements of women, they take up the approach. With the aim of increasing profits, 

men start to engage in agricultural activities and show less resistance in these 

premises. On that note, the key to success is for ERI to level the playing field and let 

the results speak for themselves. In this regard, success does not only refer to higher 

yields and diverse nutrition but also to improved home hygiene or a better knowledge 

of savings and credits as well as HIV/AIDS. The extent to which this strategy is viable 

and where it can be improved is discussed in the following chapters. Lastly, the 

challenge of the lack of inputs is relativised by the fact that the ERI approach supports 

the group to lobby for inputs from the government and other NGOs. Farmers are 

encouraged to work with what they have while ERI provides the essential knowledge 

about the usage and how best to benefit from it. 

5.2. Key Informants’ Perspectives on ERI Gender Measures 

This chapter concentrates on the views of the key informants on various gender-related 

aspects. It examines the ways in which gender measures are applied and how they 

are perceived by the respondents who are the representatives of the implementing 

organisations. It provides answers to questions such as: which of the entrenched 

gender roles the ERI approach aims to change can or must be transformed for the 

success of the project? Which ones are less significant? Is the gender of a facilitator 

decisive for the impact of the measures applied? What skills characterise a good 

facilitator in relation to gender issues? Lastly, it will be discussed what influence the 

gender ratio within the ERI groups exerts on gender relations and what differences 

arise as a result of whether both spouses are group members or only one. 

Within the ERI approach gender is a cross-cutting issue, which is anchored in all 

modules. Here, attention is paid to a quantitative gender equality in leadership 

positions as well as to an equal participation in decision-making processes. To give 
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the farmers an understanding of the background, a special gender training is held at 

least two times a year per group. Necessity can occur, for instance, when the CDFs 

discover that men do not share the benefits from their produce with their families but 

use it only for themselves. The first gender training is held directly in the initial phase 

of PD. Among other things, it addresses the distribution of household activities by 

creating an activity profile that normally indicates that women work overtime. Jointly, 

farmers and CDFs are then coming up with solutions on how to better collaborate in 

household activities. For this training, farmers are explicitly encouraged to invite their 

entire family, as it may even affect their children who play a part in collecting water for 

irrigation or the like. This way, biases can be overcome and prejudices reduced. Some 

husbands do not want their wives to spend too much time in the group and among 

other men and they fear their wives might neglect her household duties. Therefore, this 

training is intended to clarify why it is important for the members to participate in ERI 

trainings and how the whole family can benefit from it. Experience has demonstrated 

that this message normally reaches its audience. While it takes more time for men than 

for women to embrace this new approach, in most cases they can be convinced 

eventually, principally when they notice a positive impact in their livelihoods: 

“Normally we inform the women, we guide them to bring the husbands in the 

groups. We encourage them. But it depends on their mouth or tongue. If they 

are persuasive enough, the husbands come. […] Because, normally, if there is 

some visible output, then the men realise there is something important going 

on” (Interviewee 04, CDF, male, 2016). 

Whether the sex of the facilitator plays a role in mediating these values, has caused 

varying opinions. As a common denominator, having facilitation skills is regarded as 

far more decisive for successful facilitation than the facilitator’s sex. But when it comes 

to household visits for M&E reasons, the latter makes a difference. If the ERI member 

is female, a female facilitator to visit her home is considered to be more fruitful,  

“because the men feel more comfortable with women other than men being 

around their wives at home. If the man is a group member, it's easier for a male 

facilitator to go at their home. But it is much easier if you go in pairs, male and 

females, for household visits. Then everyone is happy” (Interviewee 10, CDF, 

female, 2016). 

In addition, for many women it is easier to consult a female facilitator when problems 

arise that male facilitators might not comprehend. Padfield and Procter (2003) also 
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noticed a different response behaviour – albeit in a different context – with regard to 

the willingness to share personal experiences. In their article "The effect of 

interviewer's gender on the interviewing process: (…)", women were more reserved 

when talking to a male interviewer. For this reason, there are still "women 

representatives" in the KST groups to care for women’s affairs. They have originated 

from the Kolping Families and are nowadays much less important, as the women of 

the KST groups do not feel disadvantaged in the ERI project. However, they are used 

to exchange opinions and experiences for women who are not able to maintain social 

contacts with other women due to lack of time. 

The relationship of facilitators with group members regarding their gender is 

comparable with the situation of doing gender in interviews, where questions arise such 

as: how does the interviewer behave towards the interviewee (and vice versa) and 

what does this reveal about the gendering of the interview situation? These questions 

can be transferred to the facilitation work of the CDFs. Certain behaviours and views 

are still firmly established in this context and reveal the belonging to a gender. Among 

most interviewees it is clear, for instance, that women cannot neglect their domestic 

duties because of group activities. This is accompanied not only by the interactional 

but also by a symbolic production of gender differences that produces a hierarchy 

between the sexes. Facilitation skills in relation to gender therefore mean to 

understand prevailing, unequal gender roles and the need to level these roles. With 

some male representatives, a lack of understanding became apparent when they were 

interviewed. One example is the firm belief of some interviewees that women do not 

need the same access to land. This raises the questions: how can the awareness on 

"entrenched gender roles" be enhanced and “traditional gender roles be broken up in 

general” (HORIZONT3000, 2015: 8) when those who implement the programme are 

not completely aware? 

The answer to this question lies in the specification of the roles to be changed and 

those that are not able to be changed, at least not within a three-year project phase. 

There is a consensus of the interviewees on extending the responsibilities of women 

in their productive role. Women are the in the majority when it comes to agricultural 

production but men are still ahead when it comes to market this produce.  

“That's why there should still be more women doing the marketing, because you 

have put in effort to produce, you know how much it has cost you, therefore we 
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need to encourage women to take on market survey and even sell” (Interviewee 

23, Key Informant, male, 2016). 

This goal can be achieved by bringing more women into leadership positions. Due to 

ERI and similar approaches, women nowadays are empowered to take up leadership 

positions such as chairperson, secretary or treasurer. Thereby, they also take care of 

financial matters, that are transferred from group to household affairs. Today, 

empowered women like these even take on tasks such as paying school fees. 

However, this change is not only about women, but also about the men in the ERI 

project who show a willingness to change and begin to support their wives in gardening 

and household activities.  

The vast majority of key informants feel that every type of work can be  carried out by 

anyone. It is of particular importance for women living alone, so they are able to provide 

for themselves and their children in case of divorce or death. Generally, the main 

concern is not that everyone is supposed to undertake the work of the other, but that 

cooperating with each other is important. The challenge lies in convincing the farmers 

to hold this view, even though there are many positive examples of such households 

to be “ahead: in income, but also in social status. There are many benefits by working 

together” (Interviewee 23, Key Informant, male, 2016). Many men still see domestic 

work as degrading, while there are women who feel inferior and who abide by their 

area of responsibility. The responsibility for this attitude lies at least partially with the 

CDFs. Despite the conviction that it is feasible to share all tasks and responsibilities 

among both partners, there is a consensus that it is not possible in all matters, at least 

not within the scope of the three-year ERI project cycle. In the first place is the issue 

of land ownership, but also allegedly smaller steps. One extreme example is as follows: 

“[…] very much rooted in the culture, […] like preparing meals, because even 

there are taboos. Really, you won't find a man will accept to stay home and 

cook, because like today, when the group goes to a faraway market, the woman 

has to prepare the meal a day before and maybe bring in a sister to do the 

cooking while you are away. This cooking thing you really can change it but it's 

hard. Then other ones that changed: keeping the house clean, doing the dishes. 

Some men really do that, and taking care of the kids. But then, it doesn't happen 

for too long. […] Cooking meals, the procedure is so long, so you'd find no man 

going into that. That one can't change” (Interviewee 32, Key Informant, male, 

2016). 
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This excerpt illustrates the problem of doing gender described above, in which the 

facilitator first must be convinced of his intention to convince the farmers. The example 

the respondent describes is about a market research trip. It is automatically assumed 

that a man undertakes this trip and the woman takes care of the food at home. It is not 

mentioned that the difficulty lies much more in the fact that the woman herself 

undertakes the trip and thus bears double burden. Furthermore, even the possibility of 

a change (“This cooking thing you really can change it but it's hard”) is excluded during 

the statement (“Cooking meals, […]. That one can't change”). By saying “you won't find 

a man will accept to stay” he also refers to his own attitude. Another example is 

provided by a key informant who notes that “men are not very common in many groups, 

but they are needed for the manpower, energy. Their work is better, because naturally, 

women are weak” (Interviewee 35, CDF, male, 2016). Even if this statement is based 

on empiric evidence, the word “naturally” connotes an immutable condition. It should 

be said that both examples do not reflect the general opinion supporting the belief of 

"everyone can do everything". In conclusion, it is perhaps only an unfortunate way of 

phrasing and the interest of the organisations implementing the ERI approach is not to 

break up traditional gender roles, “because if not handled well, it can disorganise these 

groups” (Interviewee 23, Key Informant, male, 2016). Rather, the claim is to improve 

one’s strengths within the realms of ability. And these possibilities keep getting better. 

According to one key informant, everything that is taught has a policy background. This 

means, men are not just asked to give land to women but there are laws requiring them 

to give girls an equal share when it comes to inheritance and women as long as they 

are in a legal marriage: 

“If you get deeper into the policies you will find very many things that are just 

finding cultural and social resistance. But in terms of the legalism in the country 

it's all there, and if someone wants to push for it, they can push for it” 

(Interviewee 32, Key Informant, male, 2016). 

Lastly, expert views on the gender ratio within the ERI groups will be discussed as well 

as differences that arise when both spouses are group members in comparison to only 

one household member being part of the group. The ERI approach favours women for 

several reasons. They are the dominant force in agricultural production and the more 

marginalised group. To have more women in total also means that it is easier for them 

to take leadership positions because for some of them it is still difficult to speak up in 

front of men. According to the characterisation of women (cf. chapter 5.1.1) and with 
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their commitment and enthusiasm for their work, they are capable leaders “who are 

able to influence” (Interviewee 01, Key Informant, male, 2016). Because of these big 

numbers of women who have a positive influence men are more likely to want to join 

the programme. Men are considered to act in the background and many of them have 

“varying interests” that restrain them from “(participating) fully” (Interviewee 15, Key 

Informant, female, 2016). Still, they are needed, especially for collective decision-

making and manpower resulting in increased productivity. 

In the groups from Caritas MADDO it is common that either husband or wife are part 

of the ERI group, whereas in the KST groups both partners are group members. All 

key informants agree that the second option is preferable. When, like in most cases in 

Rakai District, only the wife is an ERI member, it will be difficult for her to explain to her 

husband why she has to plant a certain crop on his land, that was chosen to be the 

group’s enterprise. She has to get his permission first in order to fulfil her group duties. 

Many men have jobs that require a lot of travelling (e.g. as a trader) that preventing 

them from being able to participate regularly. However, the constitution of these groups 

stipulates a regular attendance of meetings to qualify as a member. In addition, men 

are often simply not interested enough and prefer to spend their time elsewhere.  

In these cases, it is considered useful when the husband joins at least the initial phase 

of PD to get a feel for what his wife is doing in the ERI project. It is also recommended 

for husbands to join trainings where women need to move, like in market visits in the 

module of PMR. In most households with only one spouse being an ERI member, this 

person tells the other one what he or she has learned. Here, the difficulty lies in the 

reproduction of what has been learned. For a woman, it is difficult to convince her 

husband why the group is important to her, even more difficult than if he went there to 

find out himself. In this situation, which is the most common, it is stressed that the 

woman must be respectful towards her husband in the sense of “being grateful to have 

obtained permission”. This can be shown by sharing the benefits and not neglecting 

her household duties: “there are different things we tell them to do, for example: ‘you 

are in this agriculture group and leave your husband at home with the vegetables. So 

at least make sure there is food in the household’” (Interviewee 02, CDF, female, 

2016).  

Whether both spouses join the group meetings or only one, the benefits remain the 

same as long as they work together. Since men spend more time in the trading centre, 
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the local hub of trade, than women, they normally have access to market information 

and can help their wives to market their products. Additional household income can 

have a positive effect on the relationship. This state is even easier to achieve when 

both partners are in the group. It not only creates trust between the spouses but both 

know which steps are necessary to achieve set goals and a joint planning can take 

place. This allows them to perform more effectively and money is usually used more 

efficiently. 

5.3. Household Surveys and Interviews 

This section analyses the interviews conducted in the households of the ERI members. 

Each interview was preceded by a short questionnaire gathering basic demographic 

data. An overview of this data is illustrated in table 4 and the following figures. Apart 

from the household income, characteristics across both project sites did not show 

major differences within the households and were therefore evaluated together. 

Table 4: Overview of household interview partner characteristics (Source: Neusser, 2016) 

Total number of participants 25 

Number of female participants 14 

Average age of participants (years) 43,3 

Average land size per household (acres) 2,8 

Average size of households (persons/household) 6 

Average household income of Caritas MADDO groups (UGX) 164 375 

Average household income of KST groups (TZS) 28 125 

Predominant level of education Primary school 

As illustrated in table 4, six of the 25 interviews evaluated were conducted with non-

members, whose spouses were part of the ERI group. For this criterion, it is particularly 

noteworthy that all these non-members were female, however, as can be seen from 

figure 16, female members are in the majority in these project regions. 
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Figure 16: ERI membership by gender (Source: Neusser, 2016) 

For all households except for two, agriculture was the main source of income. All 

interviewed persons were Christian and all of them were married, except for one 

widow. Figure 17 shows that only two women out of 13 households – with the widow 

to be one of them – were the heads of their households. 

 

Figure 17: Distribution of the position "household head" by gender (Source: Neusser, 2016) 

Further, the survey examined the "participation in decision-making at household level" 

and the "access to and control over resources at household level" in two separate 

blocks of questions. Details on these questions were subsequently discussed in the 

household interview. These are elaborated in chapter 5.5 and directly assigned to the 

rights, roles and responsibilities on household level. The first question block, as shown 

in the appendix, addresses multiple-choice questions on common household decision-

making processes in the categories “family”, “money”, “use of animals and land” and 

“agricultural sales”. The respondents were given five options from “I decide alone” to 

“We decide together” to “My partner decides alone”. As an example, the answers to 

the question “Who is deciding over the use of money?” are listed below in figure 18. 

This figure gives an orientation; the meaningfulness derives from comments and 

observations referring to this survey. However, with a few exceptions, all decisions are 

made by both partners together, as can be seen in the example of the use of money.  
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Figure 18: Decision-making over the use of money (Source: Neusser, 2016) 

In questions concerning money, land and sales the husband has more decisive power 

to a slight extent. It is noticeable that the answers of the spouses diverged in some 

cases. Thus, the decision-making power is perceived differently by both partners in 

their own household. If, for example, the wife holds the opinion that she has a say in 

the sale of farm produce, the husband speaks of a sole decision-making power in the 

same case and thus qualifies the former statement. There was clear need for 

clarification on every question confirming the importance of qualitative research and a 

well-conceived choice of indicators. None of the questions could be answered without 

broaching the subject repeatedly. 

In the second block of question, the access to and control over resources on household 

level was elaborated. From all listed resources (cf. appendix) the participants could 

choose from “I have access and control” to “I have access but no control” to “I have 

neither access nor control”. In order to achieve a consistent understanding of these 

two terms, it is important to define them in advance. To make it clear for the 

participants, the access was specified by the question "can you use it?" whereas the 

term control was explained through the questions “do you own it?” and “could you sell 

it?" were asked. For a number of other factors, such as for market information or ERI 

trainings, other support questions were used. In the former, "control" means that a 

person has the possibility to obtain the market information himself or herself. In the 

second, it signals whether one is able to take part in the ERI training of one’s own 

accord, without having to obtain permission or the like.  
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Figure 19: Women’s perception of access and control of resources on household level 

(Source: Neusser, 2016) 

While all men claim to have access to and control over all resources, a more 

differentiated picture emerged for women. Figure 19 illustrates the most significant 

criteria for women with regard to the access and/or control they are lacking. Although 

the predominance of the blue bars indicates equality in most cases, some women are 

still denied the control over essential assets and resources. This applies mainly to 

those women who do not participate in the ERI group themselves and only their 

husbands are group members. In comparison, the same diagram for males (figure 20) 

only shows the blue bars that indicate having access and control. 

 

Figure 20: Men’s perception of access and control of resources on household level (Source: 

Neusser, 2016) 

It was noticeable that women behaved more reservedly in these individual interview 

situations than in the focus group discussions and in comparison to men in the 

individual interviews. Women spoke more openly when their husbands were not 

around.  
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When looking at the individual interviews, it is not possible to draw conclusions on the 

performance of a group based on its year of accession to the ERI project. The changes 

the ERI approach has created in terms of a better collaboration between household 

members are clearly visible in those groups who joined the ERI Project already in the 

first phase. The assumption, however, that newer groups perform weaker with regard 

to their agricultural success cannot be confirmed by looking at indicators such as 

income, cooperation between husband and wife or satisfaction with the project. In 

order to make clear statements about this, a larger sample size is required. 

5.4. Focus Group Discussions 

In gender-segregated focus group discussions, female and male ERI participants were 

asked about gender-related changes on group level. By means of three different tools, 

responsibilities, rights and roles (see chapter 3.2) have been assessed. The first tool, 

illustrated in table 6 and 7, evaluated changes in decision-making processes on group 

level. Research results are based on the discussions that led to the respective 

democratically agreed-upon answers of the participants.  

Table 5: Decision-making processes on group level – before ERI (Source: Neusser, 2016) 

 Only women 

participate 

More women 

than men 

participate 

Women and 

men participate 

equally 

More men than 

women 

participate 

Only men 

participate 

Farming 

experiments ●●●● ●●●  ●●  

Market visits 
   ●●● ●●●●●● 

Participatory 

M&E ● ●●● ● ●●●●  

Planning 
 ●●  ●●●● ●●● 

Enterprise 

development ● ●●●  ●●●● ● 

Cost/benefit 

Analysis  ● ● ●●●● ●●● 

Sustainable 

Agriculture ●● ●● ●● ●● ● 

Business 

planning  ●●  ●●●● ●●● 

Record 

keeping ●● ●● ● ●●● ● 
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Each point represents the collective response of a focus group on topics where there 

is a need for decision-making within the five ERI modules. The responses of both sexes 

are presented in the same tables, since no gender-specific differences were found.  

These findings show that distinct developments have taken place at decision-making 

level since the implementation of the ERI approach. Prior to the ERI project, most 

decisions were made separately and mainly by men, now men and women come to 

decisions concerning their agricultural business collectively. 

Table 6: Decision-making processes on group level – with ERI (Source: Neusser, 2016) 

 
Only women 

participate 

More women 

than men 

participate 

Women and  

men participate 

 equally 

More men than 

women 

participate 

Only men 

participate 

Farming 

experiments  ●● ●●●●● ●●  

Market visits  ● ●●● ●●●●●  
Participatory 

M&E ●  ●●●●●●● ●  

Planning   ●●●●●●●●●   
Enterprise 

development  ● ●●●●●●● ●  
Cost/benefit 

Analysis   ●●●●●●● ●●  
Sustainable 

Agriculture  ● ●●●●●●●  ● 
Business 

planning   ●●●●●●●● ●  
Record 

keeping ● ●● ●●●●● ●  

As for market research trips, there are still significant differences for reasons already 

mentioned. The same applies to the cost-benefit analysis. It is important to point out 

that these assessments are made equally by women and men and thus are compliant. 

The fact that women are still in the lead when it comes to keeping records is due to the 

stereotypical characteristics of the sexes mentioned above. Since this activity does not 

directly lead to financial success, it is sometimes not interesting enough for men. 

Women, however, attach more importance to accuracy to managing their own 

finances, which determine the quality of life of the family in the long run. 
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There have also been made considerable improvements in gender equality about the 

access to (see table 8) and control over (see table 9) resources. First and foremost, 

the overall control over resources has improved for women, especially regarding the 

household income.  

Table 7: Gendered access to resources on group level (Source: Neusser, 2016) 

 

As indicated by the point “farming experiments” in table 7, the point “kitchen gardens” 

in table 8 also shows that men are increasingly involved in agriculture and are 

interested in topics in which they have not seen any benefit before the ERI project. It 

should be noted that the additional control that men ascribe to themselves over the 

kitchen gardens merely expresses their interest and support. It was explicitly 

mentioned that they do not want to take away the control women have over these 

gardens, since they still perceive women to be the persons mainly responsible for food 



Data Presentation and Discussion 

 

95 

security. Less progress towards an equal distribution of control has been made with 

regard to classic perennial cash crops, trees (timber), cattle and land rights. The 

statements of women concerning their alleged control over motorbikes were 

inconclusive, because most of them asserted not to be able to ride a motorbike. 

Table 8: Gendered control over resources on group level (Source: Neusser, 2016) 

 

The last tool, an activity profile, was applied to examine the workload of both sexes. 

Each focus group worked out a schedule of their daily routine that was discussed 

subsequently. The focus of the discussion was on the satisfaction of the current 

situation, on whether there is still a need for development and on changes that have 

occurred since participating in the ERI project. Table 10 shows the cumulated answers 

all groups have given. The table indicates that, despite the newly gained support of 
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their husbands in some respects, women still have a longer working day than men. 

How this is perceived by the participants and what is responsible for all these changes 

in particular is explained in the following chapter. 

Table 9: Activity profile of gendered workload and task allocation (Source: Neusser, 2016) 

 

Women Men 

B
e
fo

re
 n

o
o

n
 

 

- Cleaning house and compound 

- Looking after animals 

- Preparing breakfast for the family 

- Garden activities 

- Collecting water/firewood 

- Preparing lunch 

- Washing clothes, utensils, … 

- If having small children: care for children 

 

 

- Looking after animals 

- Garden/farm activities or business 

- Collecting water/firewood 

- Construction work on the house if 

necessary 

- Buying things for the household if 

necessary 

A
ft

e
rn

o
o

n
  

- Non-farming activities (saving, crafts…) 

- Garden activities 

- Looking after animals 

- Preparing supper 

- Family time 

 

- Garden activities 

- Looking after animals 

- Leisure activities 

- Evaluation of the day 

5.5. Discussion of the Effects of the ERI-EA Project on Rights, Roles 

and Responsibilities on Group and Household Level 

The impact of the ERI approach on the gender relations within the farmer groups is 

demonstrated by the changes in roles, rights and responsibilities as described in 

chapter 3.2. The changes caused by the ERI programme in the groups form the basis 

for the impact that has taken place in the households of the members. It should be 

stressed here that there is no fixed sequence of rights, roles and responsibilities in the 

following. These research subjects are mutually dependent and lead to further findings 

depending on their order. To make this clear, a different order is used in this discussion 

than in the summary to illustrate these interdependencies. 

5.5.1. Roles 

According to Rodenberg (2003a) gender roles, gender-specific division of labour, 

practical and strategic gender needs and interests, profiles about activities, time 

(expense) and income give information about roles as described in this sub-chapter. 
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When looking at the preferences of the ERI members for the different modules, it can 

be seen that there are hardly any differences between the sexes. Still, the majority of 

men are primarily interested in market-related topics, but the number of women who 

are enthusiastic about that is increasing. This was clearly demonstrated by the lively 

and constructive participation of both sexes in the focus group discussions on the 

question "What skills are necessary for good marketing?". Most of the skills mentioned, 

like the knowledge of pricing, market analysis or advertisement, communication skills 

and building business relationships are of technical nature and can be acquired equally 

by both sexes through ERI trainings. One interviewed women who is part of the 

marketing committee described her qualifications for the election to the committee to 

be her ability to read and write and to sacrifice her time without neglecting her 

household duties (Interviewee 20, farmer, female, 2016). One CDF describes his 

experiences with the marketing committees as follows:  

“Previously we told them to make gender-balanced positions, so they elect also 

women into the committee. Now, as soon as only men are elected, they stand 

up themselves and complain that they also want women in the committee 

because they find it unfair” (Interviewee 54, CDF, male, 2016). 

Up to now, the assumption prevailed that the motivation of most men to participate in 

the trainings is mainly driven by the prospect of financial advantages. In the interviews 

and discussions, a development could be noticed; the module of “planning” became 

crucial: “it was an eye opener to them, they were able to know the available resources, 

how they can use them to achieve their goals” (Interviewee 26, Farmer, male, 2016). 

Also, the module of “farming better” became relevant to those who had not engaged in 

agriculture before. At first they lagged behind but since they owe to the ERI programme 

that there is enough food in their homes, some started to participate fully and to see 

agriculture as their main activity. 

On group level, the gender division of labour has changed in the sense that due to 

group activities women are confronted with marketing issues as well as men with the 

cultivation of food crops. This is clearly reflected by the fact that the change in the 

groups from 2013 is more evident than in the new groups from 2016. In these 2016 

groups, it is mainly the – mostly widowed – women from female headed households 

who speak out in market-related activities while other women tend to keep quiet.  
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Generally, marketing requires a level of research and commitment in the field. Women 

are more limited in movement than men and one reason is because they were, and in 

most rural areas still are, not supposed to and have not learned to ride motorbikes or 

bicycles. This state is currently undergoing a transition. Being accustomed to this 

condition, still many women do not see a need for change, and the number of women 

from younger generations who know how to ride a motorbike is small. However, it is 

increasing. This issue of being limited in movement is considered in the ERI project: 

for market surveys, marketing committee members without access to a motorcycle 

(mainly women) are either paid expenses to take a boda-boda6 or are given a ride from 

fellow group members. 

In the first place, women’s initial restraint in marketing activities is attributed to their 

lack of market information which in turn is a result of their multiple roles. As mothers to 

young children, farmers and caretakers for their houses and kitchen gardens, women 

are often forced to stay close to their homes. For those women who are in the 

marketing committee, trips to far away markets can pose a problem. The ERI 

programme tries to counteract this with various measures. Firstly, market research 

trips are planned far in advance, so that a woman “[…] can adjust her household duties 

by delegating them to somebody who is able to manage […]” them (Interviewee 39, 

Farmer, female, 2016). Another common practice for these women is not to participate 

in the market surveys but to be given the information afterwards. Also, the CDFs 

“[…] invited the husbands to the ladies that are on marketing committees, for 

them to understand what responsibilities those ladies have, and to understand 

that […] it's really a guided tour, they are in good hands. Because normally the 

fear [of women] is maybe [their husbands] to get other women, [the fear of men 

is that their wives get] other men at the market. We had those workshops with 

the men and they understood it” (Interviewee 32, Key Informant, male, 2016). 

In the beginning of the ERI project it was difficult for men to accept that their wives are 

engaging into market activities but with the help of trainings they have learned to 

                                            

 

6 Boda-bodas are motorcycles that serve as taxis and are commonly found in East Africa (Poon, 2016). 
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understand the importance of men and women joining forces to prosper in their 

agricultural business. 

It was also new to them to cultivate crops that were originally only used as food crops. 

The most common example are beans, which are now grown by many ERI groups as 

the group’s enterprise and sold collectively. The enterprises selected within the groups 

need to be realisable by all participants considering their land size for example. This 

usually applies to plants that can be grown annually, such as beans, groundnuts, sweet 

potatoes or tomatoes. Men who participate in the ERI project could be convinced to 

plant, weed and harvest these crops together with their wives, knowing that they can 

increase their yield, since everyone gets the part he or she has contributed to the 

collective marketing of the produce. In this way, men have learned to appreciate crops 

they would not have thought of cultivating. However, this is more likely to happen under 

the condition that the man himself is a group member and that agriculture is his main 

source of income. If he does not work mainly as a farmer but as a fisherman, trader or 

the like, the lack of interest in addition to the scarce time is decisive for why he is not 

a group member. This can be a challenge for their wives, as they cannot simply 

convince their husbands of the importance of the ERI programme and ask them to take 

care of the home while attending trainings. Field research gave the impression that 

Tanzanian men are working more frequently full-time in agriculture than Ugandan men, 

who are also engaged in other professions. However, there is no support in existing 

statistical data on the primary source of income, as it does not show significant 

differences between the two regions or countries. Nonetheless, it can be concluded 

that even though the advantages achieved through collective marketing measures still 

benefit the entire group, the restrictions resulting from the traditional role of women 

have “compromised the quality of work women can do as marketeers, yet, they form 

the bigger part of the group” (Interviewee 32, Key Informant, male, 2016). 

In several aspects, opinions differ with regard to the division of labour. 

While one half of the respondents claim that everyone can do everything, the other half 

is convinced that some tasks are better done by women and others by men. The latter 

are of the opinion that things which work well should not be changed. They believe that 

bending activities, like growing groundnuts or beans, weeding, and such tasks that 

require sensitivity and delicacy are better done by women, while men care for 

everything that requires physical strength, such as pruning, carrying the harvest or 

building shacks. It is because of this that men need more and longer breaks because 
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of the higher physical burden. For example, if they carry firewood, they can bring so 

much that it lasts for a whole week. Women can only carry the amount for a day and 

therefore have to go more often. Physical strength was often mentioned as a reason, 

why it is important to have men and women in the same group to cover even tiring 

tasks. This suggests that men are only needed for heavy work and that women are not 

in a position to do such tasks themselves. On the other hand, those who claimed that 

women are not dependent on men were asked whether these women would then have 

to do all the hard work by themselves. They argued that these women were already 

used to doing agriculture alone, not taking into account that women previously only 

engaged in agriculture for food security, where many of the newly acquired and 

energetic tasks did not exist. 

In the research process, it became evident that the ERI programme exerts little 

influence on breaking up traditional gender roles, even if a tendency of an 

approximation is noticeable. Rather, the programme has ensured a better collaboration 

between men and women, husbands and wives. Everyone agrees that it takes time 

and a lot of sensitisation to achieve complete equality and to see a distinct change in 

traditional roles. One CDF puts it like this: 

“There are some issues, which are cultural based. They change slowly. We 

come at a point at where men are participating in fetching water. Because there 

are some households, not many, some! of which you find a man doing 

household activities. This might lead to a point where maybe, in the future, it will 

change” (Interviewee 54, CDF, male, 2016). 

Accordingly, the parties are positive about this transition. Some little changes have 

been made already; there are husbands who help with the children, the laundry or 

housework in general. Not long ago this would have been unthinkable and is more 

likely to take place in households where both partners are ERI members. However, the 

respondents are also convinced that the ERI programme alone cannot achieve it, or 

that the time of the project phases is not sufficient to accomplish this change 

completely. Associated with the conviction that some crops “are always for men, even 

though a woman plants [them], for example coffee” (Interviewee 04, CDF, male, 2016), 

the idea still has not been laid to rest that men as the breadwinners of the family find it 

hard to acknowledge that a woman might earn as much or even more than themselves. 

Women’s work in the household, especially the cultivation of food crops, is hardly 

measurable in monetary terms and makes it difficult for some men to appreciate it as 
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much as their own work. Apart from this, the view still prevails that “there is no way you 

can separate [a mother from a child]” (Interviewee 35, CDF, male, 2016). The latter is 

a challenge in many respects. Not only is it difficult to afford school fees for all children, 

but they are also the top priority for their mothers and bind them to their home to provide 

for these children.  

In the trainings, the members have learned that many burdens were left to women 

while men were relaxing. Further, they learned that no specific task is for men or 

women only but that everyone has the ability and knowledge to do every kind of work. 

Firstly, this made the men realise that, in order to make improvements in their 

household they need to engage in those tasks where women might need their help, for 

example in collecting firewood. Secondly, knowing that everyone is on the same level 

helped women gain confidence. Among all respondents it is clear that women still have 

a higher workload which is not least due to the ERI project: for those who hold special 

(leadership) positions in the group as well as for all other women during rain and 

growing season, when simultaneously many trainings take place. This is accepted by 

both the CDFs and the women themselves. The discussions in the focus groups have 

shown that everyone involved is aware of the workload of women and for most of them 

it is alright as it is and does not need a change as long as a good cooperation exists 

that benefits all of them. It was often emphasised that the character of a wife is crucial 

for a successful cooperation between husband and wife in the household. In the 

beginning of the ERI programme, the gender dimension was mistaken by women for 

an invitation to rebel against their husbands and claim their rights. When this 

misunderstanding was recognised, more emphasis was placed on the communication 

of values such as mutual respect and cooperation. For now, this means for women that 

“if they do what they have to do in the home, with everything set, they can go” 

(Interviewee 32, Key Informant, male, 2016). 

5.5.2. Responsibilities 

Even if gender roles are not aligned with each other, significant differences have been 

achieved by the ERI programme in the allocation of responsibilities. This chapter looks 

at changes in decision-making patterns, at the benefits of the programme for both 

women and men and at the factors responsible for these changes. The most significant 

change has happened in the participation in decision-making. Originally, men were 
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sole decision-makers, even in agriculture. This could be a challenge since women were 

in charge for most of the farming, but did not have the chance to contribute to the 

marketing process. In general, women had no say in financial issues and were not 

even informed about major purchases or spending. Often they have refrained from 

contradicting expenditures they have disagreed with to avoid conflicts. There used to 

be no communication between husbands and wives and no one knew about or was 

interested in what the other was doing. Thus, the foundation for a peaceful coexistence 

was lacking completely.  

Participatory ERI trainings have helped to change this mindset. When women were 

supposed to participate, men realised that they come up with helpful ideas that could 

improve their situation. They started to listen and ask for their opinion. When it comes 

to issues where men are perceived to be not good at coping with them, women come 

in. One example is the negotiation power attributed to women that only came to light 

through the ERI trainings and made men realise “that ‘wow, this thing is going to help 

us, this is going to work out’" (Interviewee 54, CDF, male, 2016). It is for this reason, 

why a superior number of women can be a good thing for a group. Initially, as already 

mentioned, it was not easy for women to express their opinion because they were not 

used to doing so. They feared to speak up in front of men as it could cause conflicts 

and also they were lacking knowledge. Hence some women did not see a need to be 

integrated in decision-making processes in the beginning and perceived it as the right 

thing to leave the decision-making power to the men. Also for men it was not easy in 

the beginning to lose their “dominant” position. But as soon as they prospered socially 

and economically on the strength of sharing responsibilities and by means of 

clarifications from their trainers, they approved: “we need to work together, there is 

even the need to include our children in decision making, to treat boys and girls equally” 

(Interviewee 36, Farmer, male, 2016). Some men explain this process as a reciprocity, 

a mutual give-and-take, where both women and men derive benefit from: “Women help 

with the harvest. If we don’t involve them in they selling, they won’t help next time” 

(Focus Group 4, 2016). 

Fundamental for this change is the ERI module "planning", where the relevance of 

having objectives is illustrated with the help of the "river code", shown in figure 21. It 

depicts the current state of the farmers on one side and their desired situation on the 

other side of a river, accessible by stones that represent milestones. 
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Figure 21: The "River Code" from the ERI Module 1: Planning (Source: Owamani et al., n.d.) 

Participants explain how the river code helped them to make positive changes in their 

lives by working with the resources available to them. Since the latter comprise human 

resources as well, a collective responsibility of all household members to intervene or 

participate in all activities was a consequence. These farmers started to work hand in 

hand and to act up to the principle “if somebody is lagging behind, it is your task to take 

care of that person. Together you don't get tired, you share the duties” (Interviewee 51, 

Farmer, male, 2016). Working according the ERI pattern, meaning to include the whole 

family, lead to more transparency in the households, to a better management of funds 

and an increased production. Some husbands testify: “thank you, there really has 

something changed with my wife, she is hard working and our situation has improved, 

there is food always" (Interviewee 02, CDF, female, 2016). Further, the family became 

closer in terms of trust and better communication. For some families, this only worked 

out with both partners being ERI members. In many cases where women are ERI 

members and their husbands are not, these women share their knowledge with their 

partners at home. The husbands listen and endorse it but do not fully participate for 

aforementioned reasons. However, it should be noted that not only female but also 

male ERI members are passing on their knowledge to their partner, children, 

neighbours and community members. Especially with only the husband being an ERI 

member and his wife staying at home with their children, at least among the 

participants of this study it is common for husbands to inform their wives about the 

training topics and integrate them in the implementation. 
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Yet, groups consisting mainly of women are still advocated. Particularly older women 

were denied education in their childhood, either completely or at least above the 

primary level. With the ERI programme they have acquired effective training and 

education in their professional field which empowers them to tap the full potential of 

their capabilities. The new impetus given to them lead to a movement which can be 

transferred to the entire community. It is substantiated by one key informant in a 

traditional Tanzanian saying:  

“’When you educate one women, you educate the whole community’, 

sometimes you educate the whole society. This is a slogan we have here in 

Tanzania. […] when you educate a woman, you educate the whole family, and 

this goes up to the community, the society. Because women are the ones 

responsible for the children, so they also educate them” (Interviewee 53, Key 

Informant, female, 2016). 

In the groups of KST, the empowerment of women is given additional significance by 

the employment of "women representatives". Relicts from past “Kolping family” days, 

they are now there to encourage women to “make more effort” and to “be in the front 

line”. In previous times when women did not have a say, their purpose was to support 

them with their side businesses and family issues. According to one women 

representative, this is nowadays not necessary anymore since “women are supposed 

to have the same responsibilities as men” (Interviewee 47, farmer, female, 2016). On 

the downside, the encouragement is still important to make women participate actively 

and to show them that it does not mean to neglect other duties. This is underpinned by 

the several statements. One respondent explains that “sometimes even the female 

chairperson is so quiet that the male secretary acts as chairperson”, which makes it 

obvious that some women are still shy (Interviewee 02, CDF, female, 2016). Even 

where there are no women representatives, women are trained to gain confidence. 

During trainings they are encouraged to conduct presentations in front of a group and 

are given advice on how to overcome inhibitions and timidity, and also “[…] through 

their fellow women, they get power, they realise: ‘someone did, why not me’" 

(Interviewee 54, CDF, male, 2016). 

To have the same responsibilities also means that women are now not only 

represented in equal numbers in leadership positions, but explicitly welcome. Often, 

they are even preferred to men in such positions because of certain characteristics 

attributed to them. In high positions, such as the chairperson, the secretary or the 
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treasurer, they are credited with trustworthiness and the ability to mobilise others. 

Especially when it comes to the administration of finances, women are considered to 

be the better leaders, not only in their group, but also in their households. For this 

reason, many women are in charge of the assets of their household. Both partners 

agree that in this manner the money is securely managed because women have fewer 

possibilities to spend it being at home most of the day. In addition, they are said to be 

more accurate in keeping records. “When a man spends money, for any kind of 

expenditure, alone, without consulting the wife, she can get hard, saying: ‘a lot has 

been spent’. But when he asks her, a kind of discussion before spending, a woman 

can obviously know where the money went” (Interviewee 39, Farmer, female, 2016). 

How to spend money is said to be “the joint planning by the family”, it even involves 

the children, since they also benefit from it: 

“So, the benefit for the children is normally clear, like in terms of paying school 

fees, and it is indicated and shown to them. So, if they are working, they work 

knowing ‘I'm working because I'm going to gain this reward’” (Interviewee 04, 

CDF, male, 2016). 

Being responsible for the food security of a family, women can now even make a point 

on the sale of farm produce in case there is not enough food available. All this leads 

to an improved household situation because basic needs such as healthy and diverse 

nutrition are given more attention. 

Reasons for the success of working jointly are based on characteristics the farmers 

attribute to themselves and each other. These have already been mentioned in chapter 

5.1.1. Advantages that arise from joint decision-making at group level are drawn 

through all stages of work. From planning, via implementing through to monitoring, 

ideas can be shared with the help of the previous knowledge each sex has acquired in 

their respective field of work. Men know of the pitfalls of traveling long distances; 

women know about the responsibilities in the household. Women have expertise in 

agricultural production; men are experts on markets. And finally, both sides can share 

their knowledge of the crops they are used to cultivate. In summary, it can be stated 

that each of them still has the responsibilities they used to have, but “the original 

practice has changed” (Interviewee 28, Farmer, female, 2016). Since both partners 

know about the benefits of working together, mutual support and communication have 

improved, or rather been established at all.  
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5.5.3. Rights 

In this last sub-chapter, the rights, in the sense of access to and control over resources 

and assets, are examined in more detail and it is elaborated how they have been 

altered by the ERI programme in the households of the participants of this study. 

Money and land ownership are given special consideration as these have the most 

significant impact on gender equality. This chapter also looks at the awareness of rights 

relating to gender mainstreaming and how they are perceived by the respondents.  

As can be seen in the results of table 8 and 9, this study reveals significant findings on 

the access to and control over assets and resources on group and household level 

caused by the ERI programme. Previously, when culture and tradition laid the 

foundation for people’s mindsets, men used to control almost every resource. 

Exceptions were household and food related matters, however, male focus group 

participants emphasised that they could have had the control over these objects as 

well but they did not want to have it. Likewise, what was beyond the scope of women’s 

responsibilities, women did not miss, for example the access to market information or 

the control over crops. The lack of trainings and hence the limited sensitisation and 

knowledge about gender equality caused an uneven distribution. Especially pertaining 

to money, women have not gained control until they started participating in the ERI 

programme. The income generated by the yields from the farm produce of the ERI 

groups is managed within the group and is therefore due to all group members who 

contributed. It does not make a difference if one “[…] went to the market or not, [they] 

are selling as a team” (Interviewee 23, Key Informant, male, 2016). For some women, 

this was their first own income. Even though still a large part of the agricultural labour 

that women do is to ensure food security, the income of both spouses is now equally 

accessible to each of them, irrespective of their share. The resulting advantages have 

already been discussed in the previous chapter on responsibilities. It needs to be 

added that women being in charge of their assets increasingly benefit their children. If, 

for example, daughters are in need of toiletries, underwear et cetera, they tend to 

approach their mothers because they are more likely to care for such enquiries. 

The opportunity for a woman to participate in the ERI group activities was a big step 

because “without the husband being interested she wouldn't have the permission to 

go” (Interviewee 40, Farmer, female, 2016). This, in turn, indicates for one thing the 

success of the ERI approach and for another thing the husband’s interest in it. The 
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change in agricultural practices has also affected women's control over crops and, as 

a consequence thereof, over market information. They can plant without having to ask 

beforehand, it is more a question of a common agreement. For instance, originally 

tomatoes were not within their sphere of responsibility, but nowadays women cultivate 

them to improve nutrition and to sell them. Furthermore, an increasing interest in the 

vegetable gardens on the part of the men could be observed.  

It is notable that, when asked about the specific causes of these changes, gender 

trainings have hardly ever been particularly mentioned. In most cases, the respondents 

referred to the gender component as a cross cutting issue in all ERI modules. Only 

when an opinion on the gender trainings was explicitly requested by the researcher, 

the participants have listed the topics covered there. They usually remembered that 

sharing of responsibilities can lead to social and economic prosperity and therefore is 

to aim for. Besides that, they recollected the activity profile and agreed on the fact that 

the workload was unequally distributed in favour of males. This indicates that gender 

as a cross cutting issue has a greater effect than the particular gender training. Since 

the latter is only held twice a year and, according to the household interviews, does 

not belong to the most popular trainings, it is understandable that it can fade into 

obscurity. As a cross-cutting component, gender stays in the farmers’ minds thanks to 

the positive impact it regularly shows. 

Of course, the general transformation of social values and needs has also played a 

major role in improving gender relations in Uganda and Tanzania. However, the impact 

in rural areas is lower than in urban areas. Traditions and culture are much deeper-

rooted and, according to the respondents, are invincible in many respects. For 

example, men argue that they do not cook because it makes them feel inferior and 

because women are better at it anyway since they got taught how to do it at an early 

age. This and more spheres where traditions and cultural habits apply are not re-

enumerated as the opinions of farmers go in line with the statements of the key 

informants. The biggest influence on subjects in which there has not yet been an 

alignment between men and women concerning access and control is the patrilineality 

concomitant with the dowry. Once a woman marries into her husband's family, she 

lives and works on his land. This serves as an explanation for why she has no control 

over the land, perennial plants and big livestock such as cattle, and why she is in a 

subordinate position in the household beneath the man as the head of the household. 

As long as one does not move away from this tradition, there is hardly a chance for 
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women to own their own land. Although the majority of respondents are convinced that 

an even bigger development in terms of gender equality is possible than to what has 

been achieved so far, everyone also agrees that the traditions associated with 

marriage are deadlocked. For women, the bride price is even associated with a certain 

pride. If their future husbands did not pay for the marriage, they felt less valuable. In 

order for husbands to care for the future family, fathers must pass their land to their 

sons. Women state that there would be no need to get a share of their husband’s 

property if they could buy their own land which they would prefer. The question remains 

whether it is possible to break this circle of inheritance of property and rights through 

a father’s lineage. One thing is clear: the ERI programme alone cannot achieve this 

but it can raise the awareness on such issues by setting examples and with 

sensitisation on rights and laws. All ERI actions lie within governmental frameworks. 

Key informants explain that 

“everything we [A/N: the implementing organisations] talk about has a policy 

backing and that's really, you talk about something and it's not a joke. You not 

just asking men to give land to women, but the law provides, even with 

inheritance, the girl shall have equal share, the woman should have rights on 

land as long as they’re legally married. […] If you get deeper into the policies 

you will find very many things that are just finding cultural and social resistance. 

But in terms of the legalism in the country it's all there, and if someone wants to 

push for it, they can push for it” (Interviewee 32, Key Informant, male, 2016). 

The farmers are aware of these socio-cultural and political changes and the 

development of policies in favour of gender mainstreaming. During the trainings, they 

get informed by the CDFs about local “duty bearers”, people responsible for 

development issues, like local governments, the probation office, the police, the sub-

county authority. This means that the farmers know where to go and to hold these 

people accountable in case of a problem which empowers to claim their rights, if on 

children affairs, gender issues, et cetera. This knowledge is especially important to 

sustain farmer groups from the first project cycle who only receive sporadic mentoring 

but work on their own apart from that since the year 2016. In spite of the newly 

acquired, in certain cases, problems continue to be resolved in a traditional way. 

Women know that in the case of a divorce they theoretically deserve a share of the 

household property, but do not legally demand it to avoid trouble. 
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Whereas the issue of the patrilineality and its link to land ownership contributes 

significantly to gender differences, the influence of being the household head is almost 

neglectable. For most focus groups, there is no perceptible difference between the 

household head and the rest of the family in respect of his social position. One key 

informant summarises the argument of these groups, that being the household head 

“[…] is like to be a spokesperson, like to have the organisation. So, you speak 

before other people when it comes to public issues. […] In implementing the 

activities, in division of labour, of output, the results they have received, they 

are almost equal now” (Interviewee 53, Key Informant, female, 2016). 

This is to say that this disparity between men and women has no major impact on their 

actions. On the contrary, both sexes welcome this tradition and do not want it to 

change. For some women, it would only come into question to take the position of the 

household head when their husbands die, otherwise it is part of their duty of shifting to 

the husband’s home. To emphasise their opinion, these women have drawn a 

comparison between these patrilineal practices and getting employed in a company: 

when you get employed, you cannot be the new boss of this company straight away, 

like you do not want to be the head of a household where you just moved in. Similarly, 

some of the men do not see an option in giving their wives the same level of household 

responsibilities, because "if everyone had control, things could get out of control” 

(Focus Group 2, 2016).  

To summarise, it can be noted that just a few years ago, it was unthinkable for these 

women to express their ideas confidently and freely in front of the group. Likewise, they 

had no control over money or the land of the husbands and were dependent on them 

in many respects. This often led to the neglect of the needs of the family. Contrary to 

the positive developments in decision-making though, differences in the control over 

resources between men and women are still noticeable. Also, women still carry the 

higher workload. However, this is perceived as insignificant as the issues related to 

dowries; both are still regarded as (God-)given. On that score, both men and women 

do not consider any changes to be necessary for various reasons, all of which are 

based on satisfaction with the current situation. One reason, according to the 

participants, is that men are busy with activities that require strength and that women 

cannot do so well because of their physical condition. So, neither the ERI Project nor 

comprehensive structural changes of social conditions are able to accomplish progress 

in respect thereof within a brief span. Fundamental changes such as these require time 
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until they are consolidated, and this does not mean “months, but generations” (Focus 

Group 7, 2016). Whether a three-year project cycle is sufficient to have a lasting effect 

on the lives of these families, especially in relation to gender awareness, can therefore 

not be said with certainty. The approximation of gender equality is surely affected but 

this does not necessarily have a negative effect on their agricultural performance or 

life together as long as profits are shared and the woman does not neglect her 

reproductive role and domestic tasks.  
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6. Conclusion 

In conclusion, it can be said that the influence of development initiatives on gender is 

complex. For this reason, the task of geographers is to uncover these complex and 

often contradictory relationships and by means of qualitative approaches, to underpin 

them with the personal perception of the affected women and men. Material space 

takes precedence in geographic development research. Associated with the 

influencing factors of the economic, cultural, social and political spaces, geographers 

work out the scope of action of the investigated actors or groups of actors and draw 

attention to social roles and their spatial composition. The analysis of differences in the 

vulnerability of men and women confirms the universal stability and, at the same time, 

enormous flexibility of gender relations (Wetterer, 2002). This manifests in terms of 

personal mobility, roles and specific responsibilities, gender-specific division of labour, 

rules and norms. All these factors simultaneously underlie and shape spatial structures 

and processes. One example is the connection between space and time categories 

regarding non-static gender roles in agricultural livelihoods described in chapter 7.  

This further involves the access to space that is always associated with the access to 

resources and the possibilities to control and choose from these resources. 

Thus, the ability to obtain and interpret information and act adequately is decisively 

influenced and forms the scope of action that lays the foundations of repressive 

mechanisms and empowerment strategies which in term are the thematic focus of the 

gender perspective in geographic development research. This field of research 

spatially distributes and links factors influencing development processes by 

considering human-environment interactions. It forms a link between social and natural 

sciences and thus makes use of a multi-dimensional perspective. The analysis of the 

use of space by women and men, as well as of the specific knowledge they acquire in 

this respect, is a major focus of development research in general and in this study. 

Knowledge is a central point when it comes to traditional value systems. Persisting 

cultural practices can be a burden for both sexes when they do not fit into contemporary 

contexts anymore. The importance of space in this respect becomes obvious when 

comparing education levels of rural and urban areas in African societies. In a similar 

context like in this study, the geographer Chinwe Ifejika Speranza posed the following 

questions in her work from 2009:  
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“So, as a researcher or policymaker, how do you talk about gender equality in 

such a context where people are still embedded in past traditions? […] One of 

my messages is that traditions need to be slowly adapted to evolving social-

ecological conditions […] so that traditions do not become a contributory factor 

to reduced well-being. […] So you may ask, what is the implication for gender 

research, for development research, -policy and practice?” (Ifejika Speranza, 

2009: 7) 

As an implication for gender and development research Ifejika Speranza points out 

that gender equality can be better approached when it is placed in a broader context, 

embedded in social issues such as poverty alleviation or livelihood strategies. It should 

be borne in mind that local actors, even policy makers, also have the cultural 

understanding described above and are rooted in the same traditional context.  

The practical part of this study demonstrates why the deconstruction of the category 

woman in favour of the category gender is conducive to the process of approaching 

gender mainstreaming. It further demonstrates why those strategies to achieve gender 

equality that were already developed in the nineties of the last century, are still relevant 

in rural areas of SSA. From this perspective, it seems clear why the deconstruction of 

the category gender has not yet entered the field of geographic development research 

and will continue to be an important component in development practice, especially in 

processes of empowerment and the enablement of innovation. Ultimately, gender is 

one of many perspectives on the implementation of empowerment measures. The 

author of this study agrees with Ifejika Speranza that the key to an empowerment of 

both sexes, to more gender awareness, which in further consequence promotes 

gender equality, is education. The more knowledge available, the more women and 

men are exposed to different worldviews that help them understand and scrutinise their 

own reality and rights. 
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7. Extended Summary and Recommendations 

In this study, gender dynamics within the participatory Enabling Rural Innovation 

approach are discussed. More specifically, the impact of the ERI-East Africa Project of 

HORIZONT3000 on gender relations among farmer groups is analysed as well as the 

extent to which this affects the household relationships of the persons involved. The 

first part of the thesis provides a literature review of the development of the gender 

discourse within geographic development research and bridges to gender relations in 

agricultural contexts in East Africa. 

Within the last 40 years, the gender discourse has evolved from women's studies via 

gender research to an institutionalisation of the gender perspective, where the 

incorporation of women's rights into politics and development practice is manifested. 

With gender mainstreaming, measures for the advancement of women are more 

systematically examined in respect of their effects and are placed in a wider context of 

equality policy that includes both sexes. One movement within the theory section of 

this study, namely the empowerment approach, is given particular attention. It 

describes strategies and measures that are intended to increase the degree of 

autonomy and self-determination of people or communities and enable them to 

represent their interests independently and self-reliantly. 

This is also the main principle of the strategic ERI approach, which puts farmers in the 

centre of development processes by applying participatory methods to strengthen their 

social and entrepreneurial capacities. By this, a bridge is built to the assessment of 

gender relations in small-scale agricultural contexts in East Africa. Intra-household 

relations and social capital in agricultural communities are examined and challenges 

of these livelihoods are highlighted. In SSA, the majority of those working in agriculture 

are women. They face more restrictions and hindrances than men and therefore cannot 

produce as efficiently as male farmers. Women’s economic potential is limited by 

numerous legal and socio-cultural obstacles and issues concerning agrarian policy. 

These include difficulties in land access, impairments in inheritance law and the 

persistent idea of small family farms under male management. Gender difference is 

thus a central category that decides on resource access and control but also on 

decision-making power and the allocation of tasks. 

In comparison to the strongly theory-driven feminist gender research, the 

deconstruction of the category gender has not yet been established in both geographic 
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development research and development practice. Focusing on analyses of poverty, 

inequality and power, gender is a key construct within these disciplines. While gender 

is understood to be dynamic and variable, in practice it is treated rather statically and 

hence analysed and implemented accordingly. The ERI-EA Project aims at promoting 

gender equality as a significant goal. To achieve this goal, it applies gender-sensitive 

indicators in terms of quotas for a general gender balance in the groups and for 

leadership positions in particular.  

The second part of this thesis elucidates how gender dynamics are investigated not 

only with regard to this quantitative feature but how changes in gender relations caused 

by the ERI-EA Project manifest in the perceptions of various stakeholder groups. 

During six weeks of field research in Rakai District, Uganda and Bukoba Rural District, 

Tanzania, two out of five ERI project regions were investigated by using primarily 

qualitative research methods. Interviews with key persons from the local partner 

organisations of Horizont3000, with participating households as well as focus group 

discussions with ERI group members provided a clear picture of gender dynamics in 

terms of responsibilities, rights and roles. These were subsequently evaluated drawing 

on the Harvard Analytical Framework and adding the component of inter-relationships 

between individuals and the farmer group. 

One key finding is that, although the ERI approach does not have gender equality as 

a primary objective, it contributes significantly to the approximation of gender 

mainstreaming regarding decision-making structures and the sharing of benefits. The 

success of the programme, that is mainly characterised by higher harvest yields and a 

varied diet, has a positive effect on the cooperation between men and women on group 

and household level. Regarding the responsibilities, this means that, where formerly 

the men as the household heads were the sole decision-makers, women are now much 

more involved in decision-making processes, whether it concerns financial, agricultural 

or family planning affairs. The reason is the newly gained awareness that a joint 

decision can lead to better results compared to a situation where everyone looks only 

at themselves. Prior to the ERI programme, women were given much less 

responsibilities that exceeded their domestic and reproductive role, now they are 

equally represented and accepted in leadership positions. At the beginning of the 

programme, many men were fearing the loss of power or authority. Now they 

appreciate the opinions of women even regarding economic decisions. The study could 

not confirm whether these changes are more evident in households where husband 
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and wife are both members of the ERI group. In this respect, further research and 

empirical data is required. However, this condition clearly has a positive impact on 

mutual respect and a peaceful coexistence in the household, especially on joint 

decision-making.  

The improved transparency, communication and cooperation between men and 

women also affects the allocation of rights. It was found that women now have more 

access to control over resources in the household. Major changes have been achieved 

regarding the access to (market) information and the control over the family income. 

Before the implementation of the ERI programme, women depended on their husbands 

in many respects which led to the neglect of important family needs. The programme 

minimised these shortcomings, even if gender mainstreaming is still a long way off.  

In contrast to the positive developments in decision-making processes, differences in 

the control over resources between men and women are still visible. These are mainly 

based on patrilineal inheritance rights that privilege men and render the access for 

women to household-internal power and negotiation structures. Subsequent 

disempowerment effects include women’s still limited control over autonomy in the 

production of perennial crops as well as their higher workload. The last point, however, 

is not entirely negatively connoted since additional tasks result from the extended 

scope for action through the collective marketing component of ERI. In addition, 

women, who are less likely to engage in local social groups due to their time input, are 

thereby enabled to exchange knowledge with like-minded people.  

Anyway, most women and men do not perceive the persistence of prevailing gender 

roles and their impact in the unequal allocation of duties as a problem but rather as a 

(God-)given condition. The cultural understanding of roles is too entrenched and 

connoted positively and hence constitutes a barrier to overcoming these traditions by 

just the ERI approach. Respondents agree that generations will pass for a major 

societal transformation to happen. What the ERI approach can do, and already does, 

is to raise awareness within its capabilities.  

The study findings indicate a fairly high level of gender awareness among the 

interviewed groups and individual. The assumption that rural regions show less 

awareness could not be confirmed. However, the challenge remains to ensure that the 

awareness is translated into visible actions. The way in which gender is integrated in 

the approach, how it is communicated by the CDFs and perceived by the addressees 
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influences the outcome of the project decisively. In general, CDFs are first point of 

contact for the farmers, their “knowledge brokers”. It is should be the duty of the CDFs 

to act as role models. Statements such as the previously elaborated “Cooking meals, 

[…]. That one can't change” prove to be counterproductive in this context. 

It can be summarised that the approximation to gender equality highly depends on the 

success of the project but the agricultural performance of a group is not as decisively 

determined by its progress towards gender equality. Groups that show deficits in terms 

of gender issues can be equally successful in their agricultural activities. On the one 

hand, this is because these deficits are not perceived as such but as a natural condition 

that does not require major changes. On the other hand, many other internal and 

external factors are responsible for the success of a group apart from social structures. 

Environmental conditions are important but also the ERI structure with its varying 

characteristics depending on the host organisation and its location.  

Given the fact that husbands often pursue other professions than agriculture, host 

organisations need put more effort into the involvement of spouses of female group 

members. In this regard, a sensitisation meeting at initial stages could be helpful for all 

family members to see that a group enterprise requires the whole family to get involved. 

It is of particular importance to inform husbands of women belonging to ERI groups 

about the nature of the project and their role in the success of the enterprise. This is to 

clarify biases and to address conflicts that may come up and affect the group. 

Promoting transparency and openness towards each other can help to avoid mistrust 

of women’s movements during group activities. The earlier such movements are 

planned and recorded, the lower is the resistance. Therefore, the idea of creating a 

daily activity calendar has already been raised in a systematisation meeting, but has 

not been followed up. Also, spouses of group members could be more actively invited 

for certain group activities or trainings, like it is already handled with gender training. 

In order to enable further development, women who have won their husbands’ trust 

and are active on marketing communities should be given the opportunity to testify to 

fellow women in a wider scope.  

A common denominator in all organisations implementing the ERI approach is that no 

further inputs are provided beside the training sessions. However, deteriorating 

climatic conditions impede the possibility of fully taking advantage of available physical, 

human and financial capital. ERI encourages its groups to get inputs from other 
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organisations, therefore it could support farmers to access labour saving technologies 

that help to reduce hard physical work and allow especially women to have time for 

their other roles would be helpful. If, for example, a woman is the only ERI member of 

her household, the system only works on the premise that she delivers positive results 

to justify her participation and that she does not neglect her domestic duties. In case 

she cannot show a positive impact due to crop failures, her husband might not give her 

the permission to participate anymore. It is difficult to inspire men with other than 

economic incentives to join an ERI group, topics such as sustainable agriculture, food 

security or home hygiene catch their interest only gradually, but, as a rule, not initially.  

The findings indicate that the gender-related changes originating from the ERI 

approach affect the livelihoods of both sexes in different ways according to their rights, 

roles and responsibilities. For this reason, it works best to place the gender component 

as a cross-cutting issue in all modules of the project, since it can have strategic impact 

on women as well as men correspondent to their needs. Research has shown that 

each of them fulfils their specific role in the small-scale crop-livestock system that is 

accompanied by specific duties, difficulties and demands. These need to be taken into 

consideration when implementing agricultural improvement initiatives to take effective 

steps towards gender equality. The participatory feature of the ERI project bears an 

important empowerment potential by integrating these farmer’s experience and 

expertise. By now, this potential has not yet been tapped in a lasting way. Steps in the 

right direction have been made by the partner organisations and even several critical 

analyses have been carried out, but these have not been followed up persistent 

enough.  

To attain a holistic picture and to derive specific recommendations for action, demands 

for a long-term study combining qualitative and quantitative research methods in all 

five areas implementing the ERI-EA Project. Due to the small sample size, it is not 

possible to draw conclusions on the performance of a group depending on 

characteristics such as its year of foundation, accession to the ERI project, group size 

or both spouses participating in the same group. Generally, further categories of 

differentiation could be used for an intersectional analysis to allow for a deeper insight 

into behaviour patterns relative to age, social status, connection to social networks and 

access possibilities to assets. 
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9. Appendices 

Overview over Interviews  
 

No. Position Sex NGO Town/District Date (’16) 

Interview 1 ERI-Project Manager M Horizont3000 Kampala 05.07. 

Interview 2 Trainer of Trainers, CDF F YARD Ngogwe 07.07. 

Interview 3 CDF M YARD Ngogwe 07.07. 

Interview 4 CDF M YARD Ngogwe 07.07. 

Interview 5 Household  F YARD Buikwe District 07.07. 

Interview 6 Household  F YARD Buikwe District 07.07. 

Interview 7 Household  F YARD Buikwe District 07.07. 

Interview 8 Household F YARD Buikwe District 07.07. 

Interview 9 Household M YARD Buikwe District 07.07. 

Interview 10 Programme Manager, Trainer 
of Trainers, CDF 

F YARD Ngogwe 08.07. 

Interview 11 Household M YARD Buikwe District 08.07. 

Interview 12 Household M/F YARD Buikwe District 08.07. 

Interview 13 Household F YARD Buikwe District 08.07. 

Interview 14 Household F YARD Buikwe District 09.07. 

Interview 15 Programme Coordinator F MADDO Masaka 13.07. 

Interview 16 Trainer of Trainers, CDF M MADDO Masaka 13.07. 

Interview 17 Household F MADDO Rakai District 14.07. 

Interview 18 Household M MADDO Rakai District 14.07. 

Interview 19 Household M MADDO Rakai District 14.07. 

Interview 20 Household F MADDO Rakai District 14.07. 

Interview 21 Household M MADDO Rakai District 15.07. 

Interview 22 Household F MADDO Rakai District 15.07. 

Interview 23 Head of Projects M MADDO Masaka 15.07. 

Interview 24 CDF F MADDO Masaka 15.07. 

Interview 25 CDF M MADDO Masaka 18.07. 

Interview 26 Household M MADDO Rakai District 19.07. 

Interview 27 Household F MADDO Rakai District 19.07. 

Interview 28 Household F MADDO Rakai District 19.07. 

Interview 29 Household M MADDO Rakai District 19.07. 

Interview 30 Household M MADDO Rakai District 20.07. 

Interview 31 Household F MADDO Rakai District 20.07. 

Interview 32 Programme Officer  M MADDO Masaka 25.07. 

Interview 33 CDF M MADDO Masaka 29.07. 

Interview 34 CDF F MADDO Masaka 29.07. 

Interview 35 CDF M MADDO Masaka 29.07. 

Interview 36 Household M MADDO Rakai District 01.08. 

Interview 37 Household F MADDO Rakai District 01.08. 

Interview 38 Household F MADDO Rakai District 01.08. 

Interview 39 Household F MADDO Rakai District 02.08. 

Interview 40 Household F MADDO Rakai District 02.08. 

Interview 41 Technical Advisor M KST Bukoba 10.08. 

Interview 42 CDF  F KST Bukoba 10.08. 

Interview 43 Household F KST Bukoba Rural D. 12.08. 
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Interview 44 Household M KST Bukoba Rural D. 12.08. 

Interview 45 Household M KST Bukoba Rural D. 12.08. 

Interview 46 Household F KST Bukoba Rural D. 12.08. 

Interview 47 Women Representative F KST Bukoba Rural D. 12.08. 

Interview 48 Farmer Facilitator + M&E 
Committee Members 

F/M KST Bukoba Rural D. 12.08. 

Interview 49 Household M KST Bukoba Rural D. 13.08. 

Interview 50 Household F KST Bukoba Rural D. 13.08. 

Interview 51 Household M KST Bukoba Rural D. 13.08. 

Interview 52 Household F KST Bukoba Rural D. 13.08. 

Interview 53 Programme Coordinator + CDF  F KST Bukoba 14.08. 

Interview 54 CDF + Trainer of Trainers M KST Bukoba 14.08. 

 
 
Overview over Focus Group Discussions 
 

No. ERI Group 
(cf. table 3 p. 
61) 

No. of 
participants 

Sex NGO Place Date 

FG 1 1 5 F MADDO Rakai District 18.07. 

FG 2 2 7 F MADDO Rakai District 21.07. 

FG 3 2 8 M MADDO Rakai District 21.07. 

FG 4 1 6 M MADDO Rakai District 23.07. 

FG 5 3 6 F MADDO Rakai District 03.08. 

FG 6  4 12 F KST Bukoba Rural D. 08.08. 

FG 7  4 9 M KST Bukoba Rural D. 08.08. 

FG 8  5 11 F KST Bukoba Rural D. 08.08. 

FG 9  5 9 M KST Bukoba Rural D. 08.08. 
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ERI Expert Interview Guide 

Annual Report 2015: 

„100 (40%) ladies are holding leadership positions out of 250 positions in 50 groups.” 
 
1. Women dominate in numbers, but not in percentage of leadership positions? 

KST M&E file Dec. 2015: 

2. No activities listed under gender? 

o How many gender trainings does one group normally receive? 

3. Which of the Kiilima groups did we visit?  

4. Do you have a file which lists the 2016 groups? 

Endline Report:  

 

5. Many KST groups were formed for the purpose of ERI, why did they not arrange themselves to groups 

earlier? 

o Does it affect group performance? 

6. Is there a general difference between the UG/TZ small-scale farmer (group) concept? 

7. Groups of KST are not registered  

o Why not? 

o What does that mean for them? 

8. Can you explain me the group collaboration between these and other groups? 

o Why do you think is this working here but not in MADDO, where groups have been existing for 

a long time before ERI? 

 

9. What of the indicators shown in the table has the greatest impact on group performance? 

10. “group stability and cohesion does not come easily” – how did these problems find expression? 

(complaint, resignation, …?) 

 

11. When did KST start to train farmer facilitators? 

12. How many groups have them so far? 

 

Framework programme: 

13. Who is responsible for gender Annex C? 

14. What research methods have been used? 

 MADDO KST 

Group formation O X 

Group registration O X 

Group collaboration X O 

Group accounts O some 

Revolving fund X O 

Access to credit O X 
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15. “In order to ensure realisation of equitable gender relations, the project partners will: seek 

collaboration with institutions, which can provide technical capacity in gender and also build its 

own organisational capacity for gender mainstreaming:” 

o How does this look like in particular? 

 

16. What is the level of importance of gender in comparison with all the other cross-cutting issues? 

(savings and credits, HIV/AIDS, record keeping, lobby and advocacy, basics of nutrition, hygiene and 

sanitation) 

 

17. Change from 13-15 (at least 30% men or women in group) to 16-18 (at least 40% women in group) – 

doesn’t this put a higher burden on women?  

o More rights  more responsibilities  higher workload? (women are now allowed to grow cash 

crops and do marketing, but men still don’t share many of their household responsibilities 

(cooking etc.), women don’t have leisure time during week, …) 

 

18. what are the differences between households, where both partners are in the group or where only one 

HH member is an ERI group member? 

 

19. The ERI Framework programme says that ERI wants to “break up traditional gender roles” 

o Which ones? 

o Is this possible? 

o Is it necessary for successful farming? 

 

20. For me it is important to find out which changes are caused by ERI and which are generally happening in 

society. What are general developments in society concerning equality of men and women “nowadays”? 

 

21. How is the TZ government approaching these gender issues? 

o And what can the local governments directly do? 

o Do people know about their rights? Do they stand up and claim them? 

o In what ways has it already helped? 

 

Systematisation of the ERI EA Project: 

22. “Gender” as part of other factors enabling collective marketing. Main findings on gender? 

o What was the methodology? 

o What happened with the outcome of the systematization? 
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CDF Interview Guide  

1. How and when did you become a CDF? (democratic election, appointed, …)  

2. As a CDF, have you been working with… 

a. groups from different regions? (culture, male/female ratio) 

b. CDFs from different regions? (experience, …) 

3. What are the challenges of being a CDF? 

 

Groups in general. 

1. What do you consider the major differences between groups that have existed before the ERI 

programme and those, who were only formed in 2013 because of ERI? 

2. What are the major differences between 2013 ERI groups and 2016 ERI groups? 

3. Does any of the groups get additional support/inputs from other NGOs? (from whom? What?) 

 How does it affect the performance of the group in relation to ERI? 

4. Are all of “your” ERI groups still active? If not, why?  

5. How does the collective marketing go so far? 

6. What are major challenges for the groups? 

 As a CDF, do you know about problems on household level? (follow up) 

 

Gender related 

1. What are in your opinion the most “popular” trainings for each men and women? 

a. How are the gender trainings considered by farmers? 

b. When you compare the cross-cutting issues with each other. What level of importance does 

gender have in comparison to them (HIV, nutrition, saving & credit, hygiene, …)  

 

2. Considering the ERI modules, how is the participation of the farmers (male/female) distributed?  

a. Why is it like this? 

b. How do trainings change this? 

 

ERI modules trainings 

Module 1: Planning Levelling expectations, visioning, … 

Module 2: Checking Our Progress 

 M&E Committee 

pM&E, … 

Module 3: Learning about Markets 

 Marketing Committee 

Market visits, cost/benefit analysis, … 

Module 4: Farming Better   

 Experimentation Committee        

Experiments, sustainable agriculture, … 

Module 5: Developing an Enterprise  Business planning, record keeping, … 

 

3. In the groups are supposed to be men and women and participate equally.  

a. How do you raise farmers’ awareness? Give examples. 

b. The farmers had to change many habits when ERI started. Was it difficult for them in the 

beginning, to do everything differently? (like men/women sharing responsibilities etc.) 

c. Do men and women have different skills/characteristics concerning farming? 

d. Now that women have more rights – more responsibilities – does it mean more workload? 

e. There are groups where both partners of a HH are ERI members and where only one person of 

a HH is ERI member  which do you think is better and why? 

 

4. The ERI Framework programme says that ERI wants to “break up traditional gender roles” 

a. Which ones? b. Is this possible? c. Is it necessary for successful farming? 

 

5. For me it is important to find out which changes are caused by ERI and which are generally happening in 

society. What are general developments in society concerning equality of men and women “nowadays”? 

 

6. How is the TZ/UG government approaching these gender issues? 

o And what can the local governments directly do? 

o Do people know about their rights? Do they stand up and claim them? 

o In what ways has it already helped? 

 

7. How do cultural differences (or religions) play a role for gender relations the performance of a group?



 

 

Household Survey – for Members and Beneficiaries 

Respondent’s name: ________________ 
Group member: (1) yes    (2) no 
Group name: ______________________ 

District: _____________ 
Sub-county: __________ 
Village: _____________ 

1. Sex: (1) male     (2) female 
2. Age: _____ 
3. Household head: (1) yes     (2) 

no 

4. No. of household members (Who?): _______ 
5. Size of land owned in acres: ______________ 
6. Average monthly household income: ______  

 

7. Sources of household income:  

(1) mostly farming 

(2) mostly non-farming activity 

(building, business, …) 

(3) in equal shares 

(4) others: ______________ 

 

8. Level of your education 

(1) no formal education 

(2) primary school 

(3) secondary school 

(4) completed high school  

(5) diploma and degrees 

(6) others: ______________ 

9. Marital status 

(1) married 

(2) single 

(3) divorced 

(4) widowed 

(5) others: ______________ 

 

10. Religion 

(1) Christian 

(2) Moslem 

(3) others: ______________ 

 

 

Responsibilities - participation and decision making processes 

 
I 
decide 

Partner is 
consulted  

deciding 
together 

I am 
consulted 

Partner 
decides 

Marriage to other women      

Marriage of children      

How many children to have      

Sending children to school      

Use of money      

Borrowing/ lending money      

What animals to keep      

Use of land       

Land disposal/acquisition      

What to plant / produce      

When to plant      

What produce to sell      

Where to sell produce      

When to sell produce      

Who to sell produce to      

Visiting relatives      

 

 

 

 

 

Rights – access to and control over resources 

Assets and resources Access to Control over 

House   

Land   

Farming equipment (tools)   

Farming input (seeds, fertilizers)   

Banana plantation   

Coffee / Cocoa   

Cows    

Pigs   

Goats   

Chicken   

Market information   

ERI Training / ERI Group activities   

Children   

Family income   

Bicycles / Motorbike   

Phones   

Radio/TV   

Bedding / Utensils (plates, cups)   

A
p
p

e
n
d

ic
e
s
 

 
 

 
 

 
 

 
 

 
 

1
4
0
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Household Interview Guide  

1. Was the participation in decision making in your household different before you joined the ERI group? (Is 

it better now?) Please explain how.  

2. Was the access / control different before you joined the ERI group? (Is it better now?) Please explain 

how. 

 What/Who is responsible for these changes? Please explain what you learned exactly. 

 

Follow up on single questions: 

a. What does it mean to be the household head in your family? 

b. When the money is not enough for all the children, what do you do then? 

c. In case your household needs to borrow money, what do you do? (whom you ask for help?) 

d. What crops are yours, which belong to your partner? Why is it like this? 

Do you think it should be changed? Why? 

ERI group – 3 R’s 

1. Is anyone else of your household (your partner, your children) going to trainings? 

a. If yes, why? 

b. If not, do you tell them what you learned? What topics is he/she most interested in?  

c. With whom else do you exchange knowledge about farming? What topics? 

 

2. Which are the topics in group meetings or trainings where you actively participate? 

a. Have you participated in a gender training? (follow up) 

 

3. Do you have a special role in the group (committee member, farmer facilitator,…) 

a. If yes:  which one - why - with whom?   If no:  why not? 

b. By what criteria does your group decide who becomes a committee member? 

c. Does the work in the group collide with your duties at home? Explain. 

a. For marketing committee members: how about research trips? 

 

4. Do you think it is important to have men and women in a group? 

a. Why (not)? 

b. If decision making not mentioned: why is this important? 

c. Do men and women have different skills concerning farming? Explain. 

d. What are typical characteristics of men / women? 

 

5. What are negative things in the ERI programme? How could they be improved?  

6. What general challenges does your group have to face in farming? 

7. Did some people leave the group? If yes, why? 

8. What other groups/communities/organisations do you benefit from? 

9. What would happen to your group, if the ERI project stopped tomorrow? 
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Focus Group Discussion with Beneficiaries of ERI: 3 R’s on Group Level 
 

Responsibilities (who participates in what and how) – participation and decision making processes 

Rights (who disposes of what) – access to and control over resources 

Roles (who does what?) – norms, traditions 

 

I Responsibilities: Decision making processes 

TOOL: DECISION MAKING ON GROUP LEVEL SHEET  

1. How did the participation in group meetings and trainings between men and women change since 

the ERI programme? (How was it before ERI?)  

2. How did decision making processes on group level between men and women change since the ERI 

programme?  

a. Are there still issues in decision making processes on group level between men and women; if 

yes, what are they?  

i. Decisions still mostly made by men?  

ii. Decisions still mostly made by women?  

3. What are the causes/reasons of unequal participation and decision making of men and women?  

4. Who or what is responsible for the changes that have taken place?  

 

II Rights: Access to and control over assets and resources 

TOOL: ACCESS / CONTROL SHEET  

1. How did the access to assets and resources between men and women change since the ERI 

programme?  

2. How did the control over assets and resources between men and women change since the ERI 

programme?  

3. What are the causes/reasons of the access and control issues between men and women? 

4. Who or what is responsible for the changes that have taken place? 

 

III Roles: Land produce vs. marketing 

TOOL: ACTIVITY PROFILE  

To Women: where would you want more support from your husbands?  

To Men: where could you imagine helping your wife, where not?  

1. What skills are necessary for successful farming? What skills are necessary for successful marketing?  

2. Men did mostly marketing, women did mostly farming. Are the roles (“who does what?”) between men 

and women still like this since the ERI programme? 

3. If yes: What are the causes of problems concerning these issues?  
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Interview Guide – Gender Expert  

(Person Responsible for ERI Programme Framework ANNEX C) 

1.  Systematisation of the ERI EA Project 

- “Gender” as part of other factors enabling collective marketing. Main findings on gender? 

- What was the methodology? 

- What happened with the outcome of the systematisation? 

- Specific questions to the systematisation: 

a. “How did your responsibility in the family as a woman affect your performance as a 

member of the marketing committee? 

Women have to seek permission from their husbands to go on market survey trips. Sometimes 

the permission is not granted due to: busy schedules at home 2) husbands are scared of their 

safety citing bad examples of women doing similar work.” 

 What does this mean? 

b. “What has to be changed /done and by whom to enable women to actively play their role 

on the marketing committee? 

Some thought both husband and wife should be members in a group so that men can monitor 

their wives. However, because this is not possible projects should always plan a sensitization 

meeting at initial stages for all husbands of women belonging to groups to inform them on the 

nature of the project and to clarify biases/stereotypes.” 

 

 Why is it not possible for both to be a member? 

2. Have you been involved in the Framework programme?  

- How did the gender consultation take place? Methodology? 

 

3. Discrepancies 

a. Between mentioning equality vs. my experience while interviewing: 

“we (women) have the same responsibilities like men when it comes to market research” 

vs. 

“we cannot ride bikes / we have responsibilities in the household, so we cannot go on market 

trips, but it’s ok, men will inform us”  

 

- Is this equality of responsibilities then, when women still depend on men? 

 

b. Focus on women vs. workload for women: 

“women (dominated) groups work best” – CDFs 

vs. 

“it is necessary to have both men and women in groups” 

 

- With the focus on women, I understand that ERI wants to promote more rights for women. More rights  

more responsibilities  higher workload? 

 

“In my opinion, forming the ERI groups out of already existing farmer groups (which are mainly 

consisting of women) is a problem, because it leaves the workload with women.”  

 

- Why can’t this (forming NEW groups with equal amount of men/women) be a starting point? 

 

4. The ERI Framework programme says that ERI wants to “break up traditional gender roles” 

a. Which ones? 

b. Is this possible? How? 

c. Is it necessary for successful farming?  

 

5. For me it is important to find out which changes are caused by ERI and which are generally 

happening in society. What are general developments in society concerning equality of men and 

women “nowadays”? 


